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ECE 106 3:3:0
Guidance of the Young Child
Course covers a study of developmentally 
appropriate, culturally responsive guidance 
practices that support the development of the
young child. Content includes analysis of child
behavior and the development of professional
guidance techniques. Students will explore the
relationship between careful communication and
effective interaction with young children. Field
observations required. Fee $15

ECE 107 3:3:1
Observation and Assessment 
of the Young Child
Course explores developmentally appropriate, 
culturally responsive observation and assessment
strategies for studying the physical, cognitive,
social, and emotional development of children
birth through eight years. Students will develop
skills in using systematic observation and 
documentation strategies to develop trusting 
relationships with children and to plan appropriate
programs, environments, and activities in early
childhood settings. Field observations required.
Prerequisite: ECE 102 or ECE 104, each with a
minimum grade of C, or consent of department
chair. Fee $15

ECE 108 3:3:2
Nutrition, Health and Safety 
for the Young Child
Course provides overview of early childhood 
practices that ensure children’s physical and 
emotional well-being. Content includes basic
health, safety and nutritional needs of children
and methods to effectively meet these needs in
early childhood settings. Fee $10

ECE 125 3:3:0
Play and Creative Expression 
for the Young Child
Course provides an overview of play as it relates
to the development of the young child. Students
explore wide variety of methods for developing
self expression and creativity in art, music, 
movement and drama. Fee $20

ECE 128 3:3:0
Language Development of Young Children
Course provides in-depth knowledge of typical
and atypical language development in children
from birth to school age. Additional topics explore
language and literacy, bilingualism, and the influ-
ence of culture. Language observations required.

Fee $10

ECE 151 1:1:0
Communicating With Parents and Children
Short-term course designed to provide basic
understanding of positive relationships among
parents, children, and teachers. Topics examine
strategies for effectively meeting diverse family
needs.

ECE 152 1:1:0
Principles of Child Growth and Development
Short-term course designed to provide overview
of aspects of growth patterns. Topics examine
physical, social, emotional, cognitive, and lan-
guage development from conception to age five.

ECE 153 1:1:0
Guiding Children and Managing the Classroom
Short-term course designed to provide an
overview of management of the classroom.
Content includes positive child guidance, 
prevention techniques, and strategies for creating
pro-social classroom atmosphere.

ECE 154 1:1:0
Activities and Resources for the Young Child I
Short-term course designed to provide an
overview of developmentally appropriate, anti-bias
curriculum. Specific focus on curricular areas of
art, music, language arts, and movement.

ECE 155 1:1:0
Activities and Resources for the Young Child II
Short-term course designed to provide an
overview of developmentally appropriate, anti-bias
curriculum. Specific focus on topics of curricular
areas of math, science and social studies.

ECE 156 1:1:0
Effective Teaching
Short-term course designed to explore effective
teaching and communication strategies. Focus 
on staff-parent relations, advocacy, and 
professionalism.

ECE 157 1:1:0
Introduction to Home-Based Care and
Education
Short-term course examines the professional 
role of the home child care provider. Special focus
on legal and ethical principles and practices
required for successful management of a home-
based program.
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ECE 158 1:1:0
Intergenerational Programming
Short-term course introduces the field of 
intergenerational programming. Focus on inclusion
of older adults in early childhood setting, and 
necessary elements for designing successful
intergenerational programs.

ECE 159 1:1:0
Care for School-Age Children:  
Theory and Practice
Short-term course explores concepts of school-
age programs. Content includes concepts and
practical applications for designing appropriate
environments for school-age children in 
before-school and after-school programs.

ECE 160 1:1:0
Inclusion in Early Childhood Care 
and Education
Short-term course introduces students to history
and models of inclusion. Content includes 
methods for developing appropriate curricula,
strategies for working effectively with parents.

ECE 161 1:1:0
Introduction to Infant and Toddler Care 
and Education
Short-term course focuses on patterns of growth
and development in the child from birth to age
three. Content includes strategies for designing
safe, healthy, learning environments and creating
appropriate learning activities.

ECE 165 3:3:0
Home Child Care Provider
Course explores the professional role of the home
child care provider. Content includes legal and
ethical responsibilities of provider; relationship
with families and the local community; effective
group management; creating a healthy learning
environment and workable daily schedule; plan-
ning appropriate activities.

ECE 180 3:3:0
The Exceptional Child
Course provides an overview of exceptionalities in
development. Content includes federal and state
laws, characteristics and etiologies of mental
retardation, learning disabilities, emotional distur-
bance; speech and language disorders, hearing
and vision impairments, physical disabilities, and
giftedness. Field observations required.
Prerequisite: ECE 102 with a minimum grade of
C or consent of instructor or department chair.

Fee $10

ECE 184 (formerly HFM 184) 1:1:0
Food Service Sanitation for Early Childhood
Programs
Course introduces theory and practice of food and
environmental sanitation in food-production areas
of early childhood education programs. Content
includes providing safe food, safe food storage,
and maintaining safe, sanitary equipment.
Students must pass the NRA’s Food Sanitation
Certification Examination with a minimum score 
of 75 percent.

ECE 215 3:3:0
Infant/Toddler Techniques
Course examines patterns of growth and develop-
ment in the child from birth to age three. Content
includes specific needs of infants and toddlers in
light of current research; safety measures; and
planning developmentally appropriate activities.
Prerequisite: ECE 102 with minimum grade of 
C or consent of instructor or department chair. 

Fee $10

ECE 216 3:3:0
Infant/Toddler Programming
Course investigates overall classroom and school
functioning in infant/toddler settings. Content
includes curricular models, daily operational 
procedures, and evaluative devices. Prerequisite:
ECE 215 with minimum grade of C or consent of
instructor or department chair.

ECE 226 3:3:0
Language Arts and Social Studies for the
Young Child
Course examines language development theory
and appropriate language arts and social studies
activities for young children. Topics emphasize
design and evaluation of developmentally 
appropriate, anti-bias activities and instructional
materials. Prerequisites: ECE 102, ECE 104,
ECE 125, all with minimum grades of C, or 
consent of instructor. Fee $20

ECE 227 3:3:0
Math and Science for the Young Child
Course introduces theory and practice related to
curricular areas of mathematics and science for
young children. Content includes design and 
evaluation of developmentally appropriate, anti-
bias activities and instructional materials. Students
will conduct math assessment on a young child.
Prerequisites: ECE 102, ECE 104, ECE 125, 
all with minimum grades of C, or consent of
instructor. Fee $20
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ECE 241 3:3:0
Group Dynamics
Course examines the group as a vehicle for 
promoting constructive individual and collective
growth. Topics explore individual’s relationship
with other staff, children, and parents, with focus
on achieving group goals, effective classroom
management through team communication, and
positive relationships with parents. Fee $10

ECE 242 3:3:0
Multicultural Perspectives in Early Education
Course introduces culturally responsive/anti-bias
practices in early education. Focus on developing
conceptual framework and practical application of
these practices. Content includes race and gender
identity, development of bias and stereotyping in
young children, the impact of racism and sexism
on young children, and developmental differences.

Fee $10

ECE 255 3:3:0
Curriculum Design for Early Childhood
Programs
Course focuses on relationship among develop-
mental theory, philosophy, and practice. Content
includes analysis of wide range of early childhood
curriculum models. Emphasis on teacher’s role in
planning and creating appropriate learning envi-
ronments for young children. Students will write a
personal philosophy of education. Prerequisites:
ECE 102, ECE 104, ECE 106, ECE 125, all with
minimum grades of C, or consent of department
chair. Fee $20

ECE 257 5:2:15
Practicum I
Course is first-semester capstone experience for
students pursuing the Associate in Applied
Science Degree in Early Childhood Education.
Emphasis on practical application of early 
childhood principles and theories in a supervised
early childhood setting. Students supervised by
qualified professionals and college instructor, 
and required to work in approved center for a 
minimum of 4 days/15-18 hours per week, in 
addition to 2-hour weekly seminar. Prerequisites:
ECE 102, ECE 104, ECE 106, ECE 107, ECE
125, and ECE 226 or ECE 227, all with minimum
grades of C, or consent of department chair.
Satisfactory health as certified by a physical
examination. Fee $50

ECE 258 5:2:15
Practicum II
Advanced course is second-semester capstone
experience for students pursuing the Associate in
Applied Science Degree in Early Childhood
Education. Students continue practical application
of early childhood principles and theory. In addi-
tion, more long-term curricular planning, parent
involvement activities, and portfolio required.
Students supervised by qualified professional and
college instructor, and required to work in
approved center for a minimum of 4 days/15-18
hours per week, in addition to 2-hour weekly 
seminar. Prerequisites: ECE 257 with a minimum
grade of C or consent of department chair.

Fee $50

ECE 270 3:3:0
Child, Family and Community Relations
Course focuses on teacher’s role in working with
child, family and community, in an early childhood
setting. Emphasis on contemporary family life,
communication, diversity, professionalism, national
public policy, legal responsibilities, and family
involvement. Prerequisites: ECE 102, ECE 104
and ECE 106, all with minimum grades of C, or
consent of department chair. Fee $10

ECE 273 3:3:0
Introduction to Early Childhood Administration
Courses examines current early childhood admin-
istrative practices and procedures. Focus is on the
administrator’s relationships with governmental,
legal, business/finance, medical, social service
and educational agencies in managing a program.

Fee $10

ECE 274 3:2:15
Early Childhood Director Practicum
Course provides hands-on experience for stu-
dents pursuing the ECE Advanced Administration
Certificate. Focus is on practical application of
early childhood administrative principles and 
theories. Students are supervised by qualified
early childhood program director and a college
instructor, and required to work in an approved
center a minimum of 4 days/15-18 hours per
week, in addition to attending a 2-hour weekly
seminar. Prerequisite: ECE 273 or consent of
department chair. Fee $50
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ECE 280 1:1:0
Legal Aspects of Early Childhood
Administration
Course stresses knowledge and application of
legal responsibilities required by a director of an
early childhood program. Focus is on the various
legal structures and licensing standards required
by the Illinois Department of Children and Family
Services. Prerequisite: ECE 273 or consent of
department chair. Fee $15

ECE 281 2:2:0
Fiscal Management in Early Childhood
Administration
Course designed to help the early childhood
director successfully manage fiscal responsibilities
in the daily operation of a center. Emphasis is on
budget and financial report development, cash
flow management, grant writing and fund raising.
Prerequisite: ECE 273 or consent of department
chair. Fee $15

ECE 282 2:2:0
Marketing and Public Relations for the Early
Childhood Program Director
Course provides knowledge of fundamentals of
effective marketing, public relations and 
community outreach for the early childhood 
director. Focus is on developing a market plan 
and useful promotional literature, handbooks,
newsletters and press releases. Prerequisite:
ECE 273 or consent of department chair. Fee $15

ECE 283 1:1:0
Staff Management and Human Relations in
Early Childhood Programs
Course examines different supervisory and group
facilitation styles. Focus is on developing skills in
consensus building, team development, and staff
performance appraisals. Additional Content
includes group dynamics, communication styles,
and conflict resolution. Prerequisite: ECE 273 or
consent of department chair. Fee $15

ECE 284 1:1:0
Leadership and Advocacy for the Early
Childhood
Program Director
Course presents information on organizational
theory and leadership styles in relation to early
childhood and school-age work environments.
Focus is on developing a center philosophy and
mission statement and effective advocacy 
activities. Prerequisite: ECE 273 or consent of
department chair. Fee $15

ECE 285 1:1:0
Communications for the Early Childhood
Program Director
Course provides information on communications
to be carried out by the early childhood director.
Focus on mechanics of written materials, oral
communications, various styles of modern 
business documents. Prerequisite: ECE 273 or
consent of department chair. Fee $15

ECE 290 1-4:0-4:0-4
Topics in Early Childhood Education
Course designed to meet special interest needs of
ECE students and in-service needs of early child-
hood teachers. Special topics offered for variable
credit. Students may repeat ECE 290 up to three
times. Prerequisite may vary by topic. Fee varies

Economics

ECO 110 3:3:0
Elements of Economics
Course surveys economics systems with 
reference to the market system, capitalism, 
government policy, money and banking, and 
international trade. Topics covered through 
examination of current economic and political
issues. (Not recommended for business or 
economics majors.)
IAI S3 900

ECO 201 3:3:0
Principles of Macroeconomics
Course introduces macroeconomics, utilizing
modern economic theory to analyze fiscal and
monetary policies by. Content includes inflation,
taxes, full employment, gross domestic product
(GDP), economic growth; money and banking.
Extensive use of graphical analysis. 
IAI S3 901
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ECO 202 3:3:0
Principles of Microeconomics
Course introduces microeconomics, concentrating
on the basic price theory of the firm; focus is on
operation of supply, demand, cost and revenue
functions in perfectly and imperfectly competitive
markets; analysis of markets for both products
and factors; examination of theory and practice of
International trade and finance problems.
Extensive use of graphical analysis. 
IAI S3 902

ECO 211 1:1:0
Computer Applications of Macroeconomic
Theory
Course introduces computer-assisted applications
of macro-economic principles. Content includes
concepts of choice and scarcity; national income
accounting; aggregate supply and demand analy-
sis; and the evaluation of the effects of fiscal and
monetary policy on full employment, price stability
and economic growth. Microcomputer use will
involve graphics based tutorials and simulations.

Fee $10

ECO 212 1:1:0
Computer Applications of Microeconomic
Theory
Course introduces computer-assisted applications
of micro-economic principles. Content includes
supply and demand; decision making in input and
output markets; and international economics.
Microcomputer use will involve graphics-based
tutorials and simulations. Fee $10

Education
(Also see Psychology/PSY 201, 
EGL 260-262, and Early Childhood
Education)

EDN 101 3:3:0
Introduction to Education
Course provides overview of American 
professional and a public education. Content
includes perspectives of social, historical, and
philosophical foundations for examination of 
current issues, policies; trends in education,
including cultural diversity, organizational struc-
ture, finance, law and ethics. Course includes 
fifteen hours in local school setting.

EDN 103 1:1:0
Paraprofessional Pre-Clinical Observation
Course provides opportunity for observations in
local schools, for Associate of Applied Science-
Paraprofessional Educator majors. Content
includes ten hours of hands-on experience in local
schools through service learning opportunities; 
initial class meeting to prepare for pre-clinical
experience; final class meeting to reflect upon
pre-clinical experience.

EDN 104 1:1:0
Pre-Clinical Observation in Education
Course provides opportunity for observation in
local school, for Associate of Arts in Teaching
majors, and students planning on transferring to a
four-year College of Education. Content includes
thirty hours of hands-on experience in local
schools through in-school experiences and ser-
vice learning; initial class meeting to prepare for
pre-clinical experience; final class meeting to
reflect upon pre-clinical experience. Prerequisite:
EDN 101 or concurrent enrollment in EDN 101.

EDN 180 3:3:0
Diversity of Schools and Society
Course explores how schooling is shaped by the
social contexts in which it occurs, particularly in
multicultural and global contexts. Students investi-
gate aspects of their own cultural identity and
biases alongside comparative explorations of 
various culturally distinct groups in the United
States and globally.

EDN 210 3:3:0
Technology in Education
Course provides hands-on experience in using
technology for education majors, while 
considering historic interplay of education and
new technologies. Content includes finding, ana-
lyzing, organizing, presenting and implementing
information related to use of technology in 
education; analyzing role of technology in 
education in society; developing strategies to 
compensate for possible digital divide among 
students. Focus is on increasing technological 
fluency, and developing creative and meaningful
integration of technology into teaching in today’s
inclusive classrooms. Mandatory ten hours of
experience in local school. Hands-on experience
using personal computer recommended.
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EDN 250 3:3:0
Literature for Children and Young Adults
Course introduces variety of literature available to
children and young adults (ages 8-18). Content
includes exploring issues relevant to children’s
and teen’s reading. Focus is on child develop-
ment, cultural diversity, reading ability and prefer-
ences, and censorship. Wide range of literature
read. Service project in local school.

EDN 260 3:3:0
Introduction to the Foundations of Reading
Course builds repertoire of methods 
encompassing balanced, insightful approach to
reading program. Content includes learning 
needs and learning styles of all students, 
theoretical frameworks, and practical applications
for teaching and improving reading. Five hours
tutoring children included. Prerequisite: EDN 101
and either PSY 211 or PSY 201.

EDN 280 3:3:0
Students with Disabilities in School
Course surveys historical, philosophical and legal
foundations of K-12 special education. Content
includes overview of the characteristics of individ-
uals with disabilities, programs that serve them
under the Individuals with Disabilities Education
Act, and diversity of the populations of individuals
with disabilities. 20-hour field experience included.
Prerequisite: EDN 101 and PSY 201.

EDN 290 1-4:1-4:0
Topics in Educational Foundations
Course explores selected topics in educational
foundations. Content included varies, and may
focus on particular aspects of history, sociology,
and philosophy of education, and comparative
education. EDN 290 may be repeated up to three
times on different topics for a maximum of twelve
credit hours. Prerequisite: EDN 101 or consent of
instructor. Fee varies

English

EGL 071 3:3:0
Academic Reading and Study Skills for the
Non-Native Speaker I 
Course introduces advanced beginning academic
reading and study skills for non-native speakers 
of English. Content includes determining the 
main idea, discovering meaning from context, 
identifying details, and study skills. Tandem with
EGL 074. Prerequisite: Placement test. 

EGL 072 3:3:0
Academic Reading and Study Skills for the
Non-Native Speaker II 
Course presents intermediate academic reading
and study skills for non-native speakers of
English. Content includes making inferences,
increasing reading speed, skimming and scan-
ning, and reading academic materials. Tandem
with EGL 075. Prerequisite: Placement test.

EGL 073 3:3:0
Academic Reading and Study Skills for the
Non-Native Speaker III 
Course develops high-intermediate academic
reading and study skills for non-native speakers 
of English. Content includes developing critical
reading skills, prefixes, suffixes, and roots to find
meaning, and increasing reading speed. Tandem
with EGL 076. Prerequisite: Placement test. 

EGL 074 3:3:0
Academic Writing for the Non-Native Speaker I 
Course focuses on an advanced-beginning 
composition and grammar skills for non-native
speakers of English. Content includes paragraph
organization and development, basic verb tenses,
simple and compound sentences, and rules for
nouns and adjectives. Tandem with EGL 071.
Prerequisite: Placement test. 

Note: All students must complete placement
tests in reading and writing before registering
for their first Reading or Writing courses. 
Testing for both native and non-native speakers
is available through the Learning Center.
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EGL 075 3:3:0
Academic Writing for the Non-Native 
Speaker II 
Course develops intermediate academic 
grammar and composition skills for non-native
speakers of English. Content includes 
development of the short essay, subordination,
coordination, verb tenses, and intermediate 
sentence structure. Tandem with EGL 072.
Prerequisite: Placement test. 

EGL 076 3:3:0
Academic Writing for the Non-native 
Speaker III 
Course focuses on high-intermediate academic
grammar and composition skills for non-native
speakers of English. Content includes the 
expository essay, sentence combining, and 
perfect tenses. Tandem with EGL 073.
Prerequisite: Placement test.

EGL 078 3:3:0
Speaking and Listening for Non-Native
Speakers I 
Course teaches speaking and listening skills for
non-native speakers of English. Content includes
giving opinions, listening for main ideas and
details, pronunciation, extemporaneous speaking,
and planning and giving short speeches.
Prerequisite: Placement into Oakton ESL 
reading/writing courses or consent of instructor or
ESL coordinator. 

EGL 079 3:3:0
Pronunciation for the Non-Native Speaker I 
Course teaches pronunciation of standard
American English. Content includes vowel and
consonant production, stress and intonation, 
and allophonic and morphophonemic rules.
Prerequisite: Placement in Oakton’s college 
ESL courses or consent of instructor or 
ESL coordinator. 

EGL 081 3:3:0
Speaking and Listening for Non-Native
Speakers II 
Course teaches speaking and listening skills for
non-native speakers of English at EGL 078 
proficiency level. Content includes expressing 
and understanding complex ideas, discussing
academic topics, speech patterns, and listening 
to academic lectures. Prerequisite: EGL 078 or 
consent of instructor or ESL coordinator. 

EGL 082 4:4:0
Basic Grammar for the Non-Native Speaker 
Course provides intensive practice in basic and
low-intermediate grammar skills for non-native
speakers of English. Content includes correct use
of basic verb tenses, possessives, modals, 
compound sentence structures, adverbials, 
adjectives, articles, and prepositions.
Prerequisite: Placement in EGL 074 or higher. 

EGL 083 4:4:0
Intermediate Grammar for the Non-Native
Speaker 
Course provides intensive practice in intermediate
and advanced grammar skills for non-native
speakers of English. Content includes correct use
of the perfect tenses, perfect modals, subordinate
clauses, phrasal verbs, and passive voice.
Prerequisite: Placement in EGL 076 or higher.
(Students receiving an EGL 076 placement after
completing EGL 076 should enroll in EGL 082.)

EGL 088 1 or 3 credits
How to Study
1 hour: Course offers practical guide to methods
of studying. Content includes organizing time,
note-taking, preparing for examinations, mastering
use of textbook and various other skill areas
needed to increase efficiency as a learner. 
3 hours: Course provides practice in general 
college-level reading and writing skills. Content
includes methods of studying taught in the 
one-credit course. Focus is on increasing 
self-confidence.

EGL 089 4:4:0
Academic Reading and Study Skills for 
Non-Native Speakers IV 
Course develops successful academic reading
and study strategies for non-native speakers.
Content includes vocabulary building, identifying
lexical and textbook structures, and applying 
critical reading skills to college level material.
Prerequisite: Placement test in reading and 
writing placement of EGL 090 or EGL 101NN.

EGL 090 3:3:1
Composition for the Non-Native Speaker IV 
Course focuses on advanced ESL writing skills 
in preparation for college level writing. Content
includes organization, coherence, unity, and 
argumentation, complex sentence structures, 
and advanced grammar. Prerequisite: Placement
test. 
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EGL 091 1:1:0
Vocabulary Improvement
Course offers practical approach to improving
academic vocabulary skills. Focus is on strategies
to build and retain a discipline-specific college-
level vocabulary. Content includes structural
analysis, contextual clues, dictionary applications,
mnemonic devices, keywords, and word etymolo-
gies. Prerequisite: Score of 50 or higher on 
reading placement test.

EGL 092 4:4:0
Reading and Academic Skills Development
Course provides individual diagnosis and remedi-
ation of reading problems. Content focus is on
improvement of comprehension skills. Methods
include group discussion and computer assisted
instruction. Prerequisite: Appropriate score on
placement test.

EGL 093 3:3:0
Reading Strategies for College
Course provides intensive individual practice in
reading, in small class setting. Focus is on reme-
diation of reading difficulties. Prerequisite:
Completion of EGL 089 or EGL 092, and referral
by a faculty member.

EGL 094 3:3:0
Reading Improvement
Course teaches strategies to improve reading
comprehension and efficiency necessary for 
handling college level reading material. Focus is
on developing effective reading skills. Content
includes lectures, discussions, collaborative 
learning. Methods include Great Books approach
and computer assisted instruction. Prerequisite:
Appropriate score on placement test.

EGL 095 4:4:0
Business English for Non-native Speakers
Course is designed for non-native English speak-
ers who wish to improve their English vocabulary,
writing and speaking skills for the world of work.
Focus is on writing business-related documents
and speaking in business-related situations using
correct grammar and precise language. Also cov-
ered are English word forms and American writing
style that pose difficulty for ESL students.
Prerequisite: Placement in EGL 090 or consent
of instructor. Recommended: Experience with
word processing.

EGL 096 3:3:0
Developmental Composition I
Course prepares students for college writing.
Content includes the writing process, sentence
structure, paragraph organization, basic essay
structure, grammar and mechanics. 
Prerequisite: Placement test.

EGL 097 3:3:0
Developmental Composition II 
Course prepares students for college writing.
Content includes the writing process, the structure
of multi-paragraph essays, and review of sentence
structure, paragraph organization, grammar, and
mechanics. Prerequisite: Placement test.

EGL 098 1:1:0
Fundamentals of English Grammar 
Course provides instruction and practice in gram-
mar and mechanics of standard written English.
Content includes sentence structure, punctuation,
subject-verb agreement, pronoun usage, paral-
lelism, and other elements of grammar affecting
writing structure and style. Prerequisite:
Placement into EGL 090, EGL 097 or higher. 

EGL 099 3:3:0
Skills in Written English: Writing Tutorial 
Course provides intensive practice in writing skills
in small group setting. Content includes individual
instruction in grammar and sentence structure
and review of structure and development of the
essay. Prerequisite: Previous enrollment in EGL
090 or 097 and consent of instructor.

EGL 101 3:3:0
Composition I 
Course introduces strategies for planning, writing,
and revising expository essays based on experi-
ence and reading. Content includes purpose, 
context, genre, and the rhetorical situation as 
elements in the writing process, as well as critical
reading and analysis as the basis for essay writ-
ing. The first course in a two-course sequence
with EGL 102. Prerequisite: Placement test. 
IAI C1 900
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EGL 102 3:3:0
Composition II 
Course introduces strategies for planning, writing,
and revising advanced expository essays and the
college research paper. Content includes critical
reading and analysis, the structure of argument,
and the use of sources. Prerequisite: EGL 101
with minimum grade of C. 
IAI C1 901R

EGL 110 3:3:0
Effective College Reading 
Course covers reading skills and strategies for
students to improve reading rate, vocabulary and
comprehension for efficient college reading.
Activities may include lecture, computer-assisted
instruction and Great Books instruction.
Prerequisite: Placement test.

EGL 111 3:3:0
Introduction to Business and Technical Writing 
Course concentrates on development of 
competence in producing various types of busi-
ness documents. Content includes memoranda,
letters, reports, and procedural documents. 
Focus is on writing for an audience with identified 
purpose, using college-owned computer hardware
and software. Prerequisite: EGL 101 or 
placement in EGL 101.

EGL 113 3:3:0
Introduction to Drama 
Course introduces students to dramatic literature
and its cultural, social, and historical influences.
Content includes terminology and methods for
analyzing and evaluating drama including form,
thematic development, and style. 
IAI H3 902 

EGL 115 3:3:0
Introduction to Fiction 
Course introduces students to study of the novel
and short story in cultural, social, and historical
context. Content includes terminology and 
methods for analyzing and evaluating fiction
including form, thematic development, and style. 
IAI H3 901 

EGL 117 3:3:0
Introduction to Poetry 
Course introduces students to the study poetry
and its cultural, social, and historical contexts.
Content includes terminology and methods for
analyzing and evaluating poetry including form,
thematic development, and style. 
IAI H3 903 

EGL 129 (formerly HUM 129) 3:3:0
Introduction to Literature 
Course introduces students to the study of 
literature through readings in fiction, drama, and
poetry. Content includes terminology and methods
for literary analysis and evaluation as well as 
discussion of social, intellectual, and historical
influences on these literary forms. 
IAI H3 900 

EGL 150 3:3:0
Introduction to Journalism 
Course develops basic journalistic skills in report-
ing and writing, including the following: the history
of journalism, form and organization of news sto-
ries, leads, reporting of speeches and meetings,
interviews, and news gathering. Students will
learn use of the Internet, word processing, Power
Point and other reporting resource technologies.
Prerequisite: EGL 101 or placement in EGL 101.

EGL 201 3:3:0
Introduction to Creative Writing 
Course offers exposure to and practice in writing
one or more forms of literary discourse including
poetry, fiction, essay, and drama. Content includes
the basic elements of writing in the selected 
genres. Prerequisite: EGL 101 or consent of
instructor or department chair.

EGL 202 3:3:0
Writing Fiction 
Course offers students the opportunity to develop
an individual style as fiction writers. Content
includes basic elements of fiction writing: 
structure, character, point of view, setting, and
dialog. Prerequisite: EGL 101 or consent of
instructor or department chair. 
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EGL 203 3:3:0
Writing Poetry 
Course offers students the opportunity to develop
an individual style as poets. Content includes
basic elements and techniques of writing poetry:
line, meter, free verse, imagery, and metaphor.
Prerequisite: EGL 101 or consent of instructor or
department chair. 

EGL 204 3:3:0
Introduction to Screenwriting 
Course covers basic techniques of screenwriting.
Content includes elements and techniques of
screenwriting such as format, structure, character,
dialogue, and dramatization of scene. Emphasis
will be on writing and revising a feature-length
screenplay of the student's own creation.
Prerequisite: EGL 101 or consent of instructor.

EGL 210 3:3:0
Intermediate Expository Writing
Course develops student competence in prepara-
tion of compositions of extended length and
emphasizes attention to stylistic techniques.
Recommended for students whose education or
career plans will require writing with clarity, preci-
sion, and elegance. Prerequisite: EGL 101 or
consent of instructor.

EGL 211 3:3:0
Writing for the Web
Course explores specialized writing techniques
and skills necessary to produce effective 
communications for digital formats. Focus is on
online hypertext documents for internet and
intranet systems. Experience using word 
processing software and World Wide Web 
necessary. Content includes organizing and 
writing company Web pages, product and service
descriptions; and on-line training materials, easily
navigated by various audiences. Instruction in
HTML coding not part of course. Recommended:
Successful completion of one college-level
English course.

EGL 212 (formerly EGL 112) 3:3:0
Technical Writing Applications 
Course develops competencies in producing tech-
nical and scientific documents. Content includes
manuals, proposals, status reports and formal
reports requiring research and data analysis.
Focus is on writing and designing reader-centered
documents illustrating principles and procedures
typical of technical and scientific fields; and
instruction in design and integration of necessary
visual elements such as tables, charts, and
graphs Recommended: Successful completion of
one college-level English course.

EGL 221* 3:3:0
American Literature I
(from the Colonial Period through 
the Civil War)
(offered fall semester only, every other year)
Course traces the development of American 
literature by studying major writers from 1600-
1865. Content includes social, cultural, historical,
and literary influences, as well as terminology and
methods of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101.
IAI H3 914

EGL 222* 3:3:0
American Literature II
(from the Civil War to the Present)
(offered spring semester only, every other year)
Course traces the development of American 
literature by focusing on major writers from 1865
through 20th century. Content includes social, 
cultural, historical, and literary influences, as 
well as terminology and methods of literary 
analysis and evaluation. Prerequisite: EGL 101
or placement in EGL 101. 
IAI H3 915

EGL 223* 3:3:0
Contemporary American Literature
(offered fall semester only)
Course focuses on American literature of recent
past. Content includes fiction, poetry, and drama,
as well as influential television and film texts in
their cultural, social, and historical contexts, as
well as terminology and methods of literary analy-
sis and evaluation. Prerequisite: EGL 101 or
placement in EGL 101. 

*May also be offered in summer. 
See www.oakton.edu/acad/dept/egl/.
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EGL 224* 3:3:0
American Ethnic Literature
(offered spring semester only)
Course explores influence of racial and ethnic
identities on literary expression of at least two of
the following groups: Chicano, Italian-American,
Jewish-American, Irish-American, Chinese-
American, Indian-American, Native American and
African-American. Content includes theories of
race and ethnicity; influence of experience, histo-
ry, and culture on minority writers; terminology
and methods of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101.
IAI H3 910D

EGL 225* 3:3:0
Women and Literature
(offered fall semester only)
Course introduces fiction, poetry, and drama by
women writers of any nationality or geographical
region, and may include literature in translation by
women. Content includes influence of experience,
cultural attitudes, and literary influences; social,
cultural, and historical contexts; terminology and
methods of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101. 
IAI H3 911D

EGL 226* 3:3:0
African-American Literature
(offered spring semester only)
Course introduces fiction, poetry, and drama by
African-American writers from eighteenth through
twentieth centuries. Content includes social, cul-
tural, historical, and literary contexts; comparable
themes in popular culture; terminology and 
methods of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101.
IAI H3 910D

EGL 227* 3:3:0
Introduction to Native American Literature
(offered fall semester only)
Course introduces fiction, poetry, and drama by
Native American writers from eighteenth through
twentieth centuries. Content includes social, cul-
tural, historical, and literary contexts, as well as
terminology and methods of literary analysis and
evaluation. Prerequisite: EGL 101 or placement
in EGL 101. 
IAI H3 910D

EGL 228* 3:3:0
Gender, Identity and Literature
(offered spring semester only)
Course introduces students to representations 
of gender and sexuality in literary works, including
poetry, fiction, drama, and film. Content includes
theory of gender and sexual identity; influence 
of gender and sexual identities on literary 
expression, and influence of literature on gender
and sexual identities; terminology and methods 
of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101. 
IAI H3 911D

EGL 229 3:3:0
[National/Regional] Literature
Course introduces students to literature in transla-
tion from any national or regional literature not
written in English. Content includes primary peri-
ods or themes of national or regional literature;
social, historical, and cultural contexts of literary
works; relationship of individual writers to national
or regional literary traditions; and terminology and
methods of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101.

EGL 230* 3:3:0
Non-Western Literature in English
(offered spring semester only)
Course introduces students to literature in English
by writers from non-Western cultures such as
Asian, South Asian, African, Caribbean, Middle-
Eastern or Latin American. Content includes
social, historical, and cultural contexts of literary
works; relationship of these writers to literary 
traditions; terminology and methods of literary
analysis and evaluation. Prerequisite: EGL 101
or placement in EGL 101. 
IAI H3 908N

EGL 231* 3:3:0
British Literature I
(from the Anglo-Saxons to 1800)
(offered fall semester only, every other year)
Course traces the development of British
Literature from the Anglo-Saxon period to 1800.
Content includes major writers, literary genres,
and cultural attitudes of the Anglo-Saxon,
Medieval, Elizabethan, Restoration, and Augustan
periods, as well as terminology and methods of lit-
erary analysis and evaluation. Prerequisite: EGL
101 or placement in EGL 101. 
IAI H3 912
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EGL 232* 3:3:0
British Literature II
(from 1800 to the present)
(offered spring semester only, every other year)
Course traces the development of British
Literature from 1800 through 20th century.
Content includes major writers, literary genres
and cultural attitudes during Romantic, Victorian,
Edwardian and Modern Periods, as well as 
terminology and methods of literary analysis and
evaluation. Prerequisite: EGL 101 or placement
in EGL 101. 
IAI H3 913 

EGL 234* 3:3:0
Introduction to Shakespeare
(offered fall semester only)
Course introduces the study of Shakespeare
through focus on six to eight plays, selected from
among comedies, tragedies and histories. Content
includes social, cultural, literary, and historical
context of the plays; changing interpretations; 
individual examples of performance taken from
films, recordings, and attendance at local theatres
(when possible); terminology and methods of 
literary analysis and evaluation. Prerequisite:
EGL 101 or placement in EGL 101. 
IAI H3 905 

EGL 235* 3:3:0
Studies in Shakespeare
(offered spring semester only)
Course examines specific theme in Shakespeare’s
works through study of six to eight plays exclusive
of those studied in EGL 234. Content includes
social, cultural, literary, and historical context of
the plays; changing interpretations; individual
examples of performance taken from films, 
recordings, and attendance at local theatres
(when possible); terminology and methods of 
literary analysis and evaluation. Prerequisite:
One literature course or consent of instructor. 

EGL 241* 3:3:0
Masterpieces of Western Literature I
(offered fall semester only, every other year)
Course introduces various masterpieces of
Western Literature from Ancient times through the
Renaissance (1650). Content includes important
currents of western thought during the period;
comparative study of selected works; terminology
and methods of literary analysis and evaluation.
Prerequisite: EGL 101 or placement in EGL 101.
IAI H3 906 

EGL 242* 3:3:0
Masterpieces of Western Literature II
(offered spring semester only, every other year)
Course introduces various masterpieces of
Western literature from 1650 to the present.
Content includes important currents of western
thought during the period; comparative study of
selected works; terminology and methods of 
literary analysis and evaluation. Prerequisite:
EGL 101 or placement in EGL 101. 
IAI H3 907 

EGL 260 3:3:0
Introduction to Linguistics
Course introduces the study of language. Content
includes fundamental concepts of phonetics,
phonology, morphology, syntax, semantics, 
sociolinguistics, psycholinguistics, historical 
linguistics, and neurolinguistics. Prerequisite:
EGL 101, as well as placement in EGL 110 or
higher, or consent of instructor.

EGL 261 3:3:0
Theories in Teaching English as a Second
Language (TESOL)
Course introduces the basic theories of language
acquisition and teaching English as a second 
language(TESOL). Content focuses on the 
relationship between theory and practice in the
field of ESL. This course gives the linguistic 
background necessary to become an effective
ESL teacher. Prerequisite: EGL 101 or consent
of instructor.

EGL 262 3:3:0
Methods of Teaching English as a Second
Language (TESOL)
Course introduces methods of teaching English
as a second language (TESOL). Content includes
study of listening, speaking, reading, and writing;
observation of ESL teaching and limited hands-on
experience with ESL students. Prerequisite: EGL
101, as well as placement in EGL 110 or higher,
or consent of instructor.

EGL 290 1-4:1-4:0
Topics in English
Course explores selected topics in literature, 
writing, or journalism. Content will vary, with 
possible focus on single author, group of authors,
period of literature or literary theme; or on specific
writing format, medium, purpose or audience.
EGL 290 may be repeated up to three times on
different topics for a maximum of twelve credit
hours. Prerequisite: EGL 101 or placement into 
EGL 101. Fee varies

*May also be offered in summer. 
See www.oakton.edu/acad/dept/egl/.



261

Electronics Servicing
(See Electronics and Computer Technology)

Electronics and Computer
Technology 
(Also see Computer Information Systems
and Computer Networking and Systems)

ELT 101 5:4:3
Introduction to Electronics
Course introduces electronics curriculum with
hands-on labs and simulations. Topics range from
Ohm’s Law to semiconductor circuits, and include
series and parallel circuits, capacitors, inductors,
and magnetics, with focus on analog and digital cir-
cuits. Background in basic algebra recommended
to understand electronics concepts. Fee $40

ELT 102 3:2:2
D.C. Circuits
Course introduces D.C. circuitry including series,
parallel and series parallel circuits, with related
hands-on labs. Focus is on circuit reaction to D.C.
current. Content includes Ohm’s law and Kirchoff’s
law as applied to these circuits. Fee $30

ELT 103 3:2:2
A.C. Circuits
Course covers components with characteristics
relevant to A.C. signal. Content includes indica-
tors, transformers, magnets and capacitors, filters
and resonance. Fee $30

ELT 105 3:3:2
Cisco Network Infrastructure Essentials
Course examines physical aspects of voice and
data network cabling and installation. Topics
include overview of industry and worldwide stan-
dards; types of media and cabling; physical and
logical networks, as well as signal transmission.
Focus of hands-on, lab-oriented course is 
documentation, design and installation issues,
laboratory safety, on-the-job safety, and working
effectively in group environments. Course helps
prepare for BICSI Registered Certified Installer,
Level 1 exam. Students cannot receive credit for
both ELT 105 and CNS 140. Fee $40

ELT 106 3:2:2
Semiconductor Theory
Course presents basic study of diodes and tran-
sistors. Content includes grounded base, emitter
and collector amplifiers; study of stability, gain and
the impedance characteristics of the transistor.
Recommended: ELT 101. Fee $30

ELT 107 3:3:0
Survey of Electronics
Course covers fundamentals of electricity and
electronics. Overview of circuitry and devices
used in industry, as basis for further study and
practical application of skills Experimentation and
demonstration for thorough understanding of 
principles. Of value for both the lay person and
future professional in the field.

ELT 108 3:2:2
Home Technology Integration
Course, sponsored by the Cisco Learning
Institute, presents knowledge and skills in core
competencies such as installation, integration,
and troubleshooting, as related to the home 
networking technology industry. Lab equipment
and online curricula are used. Content includes
variety of residential subsystems including 
networking, lighting, structured wiring, HVAC con-
trols, security, and home entertainment. Course
helps prepare students for the CompTIA HTI+
Certified Exam. Recommended: ELT 101 or ELT
107 or equivalent. Fee $55

ELT 110 4:3:3
Electronic Drafting Using CAD
Project-based course covering elementary princi-
ples of drafting as applied to electronics systems,
using AutoCAD. Content includes block diagrams,
schematics and printed circuit boards. Prior 
computer experience not essential. Fee $40

ELT 114 3:2:2
Residential Wiring
Course provides technical skills and knowledge 
of residential wiring, to conform to the National
Electrical Code. Content includes safe installing,
maintaining, replacing and repairing residential
wiring and distribution systems. Hands-on labs,
using of variety of tools and equipment to 
complete and troubleshoot residential electrical
wiring projects. Fee $40
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ELT 130 3:2:2
Microcomputer Hardware Systems
Course introduces maintenance and repairs of
personal computers. Content includes hardware
parts of computers, theory of operation, function
of parts, topics in maintenance, proper use of
instruments in troubleshooting, limited repairs and
an introduction to language. Recommended: ELT
101 or ELT 107. Fee $30

ELT 140 3:2:2
Computer Peripherals
Course examines all computer peripherals, 
including printers, scanners, and DVDs, 
associated with computer use and enhancement
of computer operations and functions. Hands-on
labs, on installation, trouble-shooting and repair of
peripherals. Recommended: ELT 130. Fee: $30

ELT 150 2:2:0
A+ Certification Preparation
Course builds upon the knowledge learned in 
ELT 130 and ELT 140, to prepare the student to
pass the A+ Certification exam. Content includes 
sample exams and material covered on the exam.
A+ Certification determines a level of competence
in the computer hardware business, which may 
be required or considered an advantage when
employing a computer technician.
Recommended: ELT 130 and ELT 140. Fee $25

ELT 160 3:2:2
Overview of Alternative Energy Resources
Project-based course covering renewable and
alternative forms of energy. Content includes an
overview of solar, wind, hydroelectric, biomass,
geothermal and nuclear power. Includes hands-on
labs on solar, wind and hydropower, and simula-
tions of the others. Recommended: Concurrent
enrollment in ELT 101 or ELT 107 or ELT 130, or
prior knowledge of electronics and electricity.

Fee $30

ELT 175 3:2:2
Bridges, Routers and Switches
Course covers the ISO (International Standards
Organization) reference model. Content includes
terminology, definitions, and essential concepts
behind computer network system, as well as
bridging and routing standards and switches,
algorithms and protocols currently in use, implica-
tions of design decisions, and various approaches
to networking challenges. Prerequisite: CNS 142.

Fee $25

ELT 204 3:2:2
Wireless Technology Integration (WTI)
Course introduces wireless technology integration
for wireless communication, and fundamentals 
of wired and wireless networks with a variety of
devices. Content includes study of network proto-
cols and standards, wireless security, advantages
and disadvantages of wireless LAN, and an
overview of installation and testing of wireless 
networks. Focus is on troubleshooting and use of
measuring equipment. Prerequisite: ELT 130 and
CNS 105 or equivalent knowledge. Fee $40

ELT 205 3:2:2
Semiconductor Devices
Course studies SCRs. Content includes 
introduction to integrated circuits, unijunction 
transistors, Triacs Zener diodes, light emitting
diodes (LEDs), field effect transistors (FETS) and
many related devices and associated circuits.
Prerequisite: ELT 106. Fee $30

ELT 221 3:2:2
Digital Circuit Fundamentals
Course involves study of discrete devices and
integrated circuits. Content includes application of
inverters, AND, OR, NAND, and NOR gates, and
all circuits necessary to operation of a computer
including microprocessors. Focus is on analysis of
functions from a systems and circuit standpoint.
Recommended: ELT 101 or ELT 106.

Fee $30

ELT 223 3:2:2
Integrated Circuits
Course covers integrated circuits and their appli-
cations. Content includes operational amplifiers
and digital integrated circuits, both from monolithic
and hybrid standpoints, application of integrated
circuits to current industry situations.
Prerequisite: ELT 106 or concurrent enrollment in
ELT 106. Fee $30

ELT 224 3:2:2
Industrial Circuit Applications
Course focuses on application of circuits to 
specific situations such as SCRs. Content
includes welding, motor control systems and
industrial antipollution systems. Prerequisite:
ELT 106. Fee $30
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ELT 225 3:2:2
Digital Integrated Circuits
Hands-on course covers applications of digital
integrated circuits. Content includes use of gates,
registers, drivers, memory circuits and various 
circuits that are available as “chips” I.C.s are 
presented. Course involves lecture and lab experi-
ments, and use of the applications manual.
Prerequisite: ELT 221. Fee $30

ELT 231 3:2:2
Fundamentals of Microprocessors
Course focuses on hardware and software
aspects of microprocessor/microcomputer 
systems, the nucleus of programmed digital 
systems. Content includes discussion of large-
scale integrated devices (LSI) with associated
memory and input/output components, and rapid
replacement of hardwired digital logic in industrial
and commercial applications, with hands-on lab
sessions. Recommended: ELT 221. Fee $30

ELT 235 3:2:2
68000 Microprocessor
Course presents the 68000 family of microproces-
sors from a hardware and software perspective.
Content includes instruction set, program applica-
tions, parallel and serial interfacing and applica-
tion programs. Hands-on lab and project-based
applications. Prerequisite: ELT 231. Fee $30

ELT 290 1-4: 0-4: 0-4
Topics in Electronics
Course explores major issues in the field of 
electronics. Topics will be selected from the 
following subspecialties as they relate to 
electronics, computer network systems, and 
computer service: network wiring, wireless 
technologies, semiconductors, and computer
peripherals. Course has different focus and/or
scope from other courses currently offered in the
department. May be repeated on different topics
up to three times for up to nine semester hours of
credit. Prerequisite may vary by topic. Fee varies

Engineering

ENG 120 3:2:4
Engineering Graphics
Course covers scope of engineering graphics.
Content includes lettering; geometric construction;
sketching; multiview projections; auxiliary views
and sections; shop processes; dimensioning; 
tolerancing; axonometric and oblique projections;
fasteners; assembly drawings; descriptive 
geometry; graphs and computer-aided design.
Three-dimensional Computer Aided Design (CAD)
integrated throughout the course. Fee $30

ENG 211 3:3:0
Analytical Mechanics (Statics)
Content includes particle statics, general 
principles and force vectors, rigid body 
equilibrium, moments of inertia, distributed forces
and centroids, analysis of structures, virtual 
work, and friction. Prerequisite: MAT 250 or 
concurrent enrollment.

ENG 212 3:3:0
Analytical Mechanics (Dynamics)
Course studies relation between forces acting on
rigid bodies and the changes in motion produced.
Content includes particle kinematics (rectilinear
and curvilinear); Newton’s laws; energy, work, and
momentum methods; planar dynamics and rigid
bodies; rigid body kinematics; impulse and
momentum; and vibrations. Prerequisites: ENG
211 and concurrent enrollment in MAT 251.

ENG 217 3:3:0
Strength of Materials
Course covers principles of strength. Content
includes stress and strain; torsion, shear and
bending moments diagrams; deflection of beams;
combined loading; welded, bolted and riveted con-
nections; and columns. Prerequisite: ENG 211.

ENG 218 3:3:0
Machine Design
Course covers basic concepts of machine 
construction. Content includes design principles
and determination of the size and geometry of
machine elements as affected by material 
properties, loading conditions, stresses, 
deformation and economy; elements such as 
fasteners and retainers, bolted connections, 
welded joints, power screws, couplings, gears,
shafts, bearings, clutches and brakes.
Prerequisite: ENG 211.



264

ENG 220 4:3:2
Engineering Circuit Analysis
Course introduces scope of engineering circuit
analysis. Content includes circuit elements, 
resistive circuits, nodal and loop analysis; 
equivalence and superposition; capacitance and
inductance; analysis of transient circuits; 
steady-state AC and power analysis. Lab work
involves use of measuring equipment, and 
analysis of resulting data to compare actual and
theoretical circuits. Intended for all engineering
majors requiring linear circuit analysis with lab.
Prerequisite: MAT 252 and PHY 222. Fee $30

ENG 250 4:3:2
Introduction to Digital Systems
Course introduces computer engineering. Content
includes representation of information; binary 
system; Boolean algebra; switching circuits, 
combinational switching circuits, and sequential
switching circuits; macro-circuits; and wired and
stored program processor concepts. Lab work
required. Intended for transfer to electrical and
computer engineering programs. Prerequisite:
MAT 250 or concurrent enrollment. Fee $30

Fire Science

FIR 100 1:1:0
Preparation for Fire Service and Law
Enforcement Entrance Examination
Course instructs firefighter and police officer 
candidates about all aspects of hiring process.
Content includes how to locate job opportunities,
properly complete job applications, take written
physical, psychological, and medical examina-
tions; and preparation for oral interview by Police
and Fire Commissioners.

FIR 101 3:3:0
Introduction to Fire Science
Course introduces aspects of fire science. 
Content includes history of fire protection; fire 
protection organization; magnitude and causes 
of fire losses; properties of hostile fires; and 
principles of fire preventing, detecting, confining
and extinguishing fires.

FIR 102 6:3:6
Firefighter II / Basic Firefighter, Part I
Course instructs students in the theory, basic 
individual skills, and team skills required for using
and operating fire suppression and ancillary
equipment and as well as other basic fire knowl-
edge and skills required by the Office of the State
Fire Marshal (OSFM) and recommendations by
the National Fire Protection Association, NFPA
1001: Firefighter Professional Qualifications.
Content includes: fire organization, fire behavior,
safety, self contained breathing apparatus,
portable fire extinguishers, ladders, fire hose and
appliances, building construction, forcible entry,
ventilation, water supply, nozzles and fire streams,
rescue, fire control, ropes and knots, loss control,
fire detection-alarm & fire suppression systems,
fire prevention & public education, protecting 
evidence for cause and determination, communi-
cations, terrorism, and firefighter survival.
Prerequisite: Concurrent enrollment in FIR 103.
Recommended: FIR 101. Fee TBA

FIR 103 6:3:6
Firefighter II / Basic Firefighter, Part II
Course continues to instruct students in the theory,
basic individual skills, and team skills required 
for using and operating fire suppression and 
ancillary equipment and as well as other basic fire
knowledge and skills required by the Office of the
State Fire Marshal (OSFM) and recommendations
by the National Fire Protection Association, NFPA
1001: Firefighter Professional Qualifications.
Content includes: fire organization, fire behavior,
safety, self contained breathing apparatus,
portable fire extinguishers, ladders, fire hose and
appliances, building construction, forcible entry,
ventilation, water supply, nozzles and fire streams,
rescue, fire control, ropes and knots, loss control,
fire detection-alarm & fire suppression systems,
fire prevention and public education, protecting
evidence for cause and determination, communi-
cations, terrorism, and firefighter survival. 
Prerequisite: Concurrent enrollment in FIR 102.
Recommended: FIR 101. Fee TBA

FIR 110 3:3:1
Introduction to Public Safety Careers - Fire,
Police, and Emergency Medical Services - I
Course introduces three areas of public safety:
fire, police, and Emergency Medical Services. Fire
content instructs the student on fire department
organization and operations, and general aspects
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of fire science. Police content instructs the student
on police department organization and operations,
and different criminal justice careers. Emergency
Medical Services content instructs the student on
emergency medical technician career paths and
introduction to the health care professional
careers. The student will be trained as a Citizen
Emergency Response Team (CERT) member.
Credit cannot be received in both FIR 110 and
LAE 110.

FIR 111 3:3:1
Introduction to Public Safety Careers - Fire,
Police, and Emergency Medical Services - II
Course continues an introduction in three areas of
public safety: fire, police, and Emergency Medical
Services. Fire content instructs the student on fire
department organization and operations, and gen-
eral aspects of fire science. Police content
instructs the student on police department organi-
zation and operations, and different criminal jus-
tice careers. Emergency Medical Services content
instructs the student on emergency medical tech-
nician career paths and introduction to the health
care professional careers. The student will be
trained by American Heart Association (AHA)
Standards for CPR, AED, and First Aid. Credit
cannot be received in both FIR 111 and LAE 111.
Prerequisite: FIR 110 or LAE 110.

FIR 121* 3:3:0
Fire Fighting Tactics I
Course examines fire fighting tactics and strate-
gies. Content includes pre-fire activities; fire
ground operations, including search and rescue,
forcible entry, ventilation, suppression, salvage
and overhaul; post-fire activities, and the incident
command system. Recommended: FIR 101.

FIR 122* 3:3:0
Fire Fighting Tactics II
Course continues FIR 121. Content includes 
application of principles of fire fighting tactics to
specific fire situations; and documentation and
evaluation of actual fire incidents. Prerequisite:
FIR 121.

FIR 130 3:3:0
Chemistry of Hazardous Materials
Course offers a review of elementary chemistry.
Content includes properties of flammable liquids
and gases, oxidizers, water reactive chemicals,
corrosive chemicals, toxic materials and 

radioactive materials; storage, handling and fire
suppression techniques of potentially hazardous
materials. Recommended: FIR 101.

FIR 131 3:3:1
Hazardous Materials - First Responder
Course offers an operational level and under-
standing of hazardous materials. Content includes
identification and classification of hazardous
materials; physical and chemical properties of
hazardous materials; planning, response and 
mitigation of hazardous materials incidents; 
analysis of case histories and application of
learned principles to simulated exercises.

FIR 191 4:3:2
Emergency Response Pre-Plan Design
A course for emergency responders using com-
puter-based software. Course introduces emer-
gency response applications with emphasis on
emergency pre-planning. It focuses on designing
plans for use by emergency responders using
Firehouse, AutoCAD, and other applicable 
software. The computer will be used by students
to document information about the condition of
assets, including buildings and personnel for
transmission to emergency operations managers
and personnel who need it for planning response,
crisis management, and recovery efforts. Credit
cannot be received in both FIR 191 and CAD 191.

Fee $75

FIR 192 4:3:2
Emergency Response Tactical Operations
A course in tactical planning for emergency
responders using pre-plan scenarios to coordinate
tactical operations. Emphasis is on crisis manage-
ment by fire, police and support personnel in
implementing tactical operations for any and 
all emergencies. Hazards include fire, hostile
intruder, severe weather, utility outages, natural
disasters, and facility security. Technologies are
used in a lab environment to gain information
about the condition of personnel and to assess
risk. Technologies include surveillance, pre-plans,
and converged communications to provide infor-
mation to emergency operations managers for
developing the appropriate tactical response and
recovery efforts. Credit cannot be received in both
FIR 192 and LAE 192. Recommended: CAD 191
or FIR 191. Fee $75

*Courses certified by the Illinois State Fire Marshal.
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FIR 201* 3:3:0
Fire Prevention Principles I
Course presents responsibilities, objectives and
organization of a fire prevention bureau. Content
includes setting up and implementing a systematic
inspection program; classification of occupancy by
hazard; function of water supplies and automatic
sprinkler systems; and other codes related to fire
safety and application of codes to fire prevention
activities. Recommended: FIR 101.

FIR 205 3:3:0
Building Construction
Course studies structural and interior construction
and building equipment as related to fire safety
considerations. Content includes analysis of verti-
cal and horizontal openings and exterior features
in communication of fires; effects of fire exposure
on structural integrity of buildings.

FIR 209 3:3:0
Fire Hydraulics
Course reviews basic mathematics and studies of
hydraulic principles and formulas for fluid flow,
friction loss and forces. Content includes opera-
tion and characteristics of fire pumps, water 
distribution and supply for fire protection, fluid 
flow in hoses, nozzle discharge and fire streams,
and application of principles to fire department
operations. Recommended: FIR 101.

FIR 211 3:3:0
Fire Prevention Principles II
Course continues FIR 201 Content includes
responsibilities and management of fire prevention
programs, implementation of public education 
programs; function of fire alarm and special extin-
guishing systems; and relationship of building, life
safety and codes to fire hazards and causes.
Recommended: FIR 101 and FIR 201.

FIR 215 3:3:0
Fire Investigation
Course offers an analysis of causes of fires and
relationship of fire characteristics and traces to se
causes. Content includes recognition of equip-
ment failures responsible for fires; incendiary fires;
collection, preservation and documentation of 
evidence substantiating fire causes; interrogation
techniques in fire investigations and cooperation
of fire investigating agencies. Recommended:
FIR 101.

FIR 217* 3:3:0
Fire Department Administration I
Course presents types, organizational structure,
and activities of fire departments. Content
includes recruitment through training; personnel
assignments, promotion, working conditions, 
pay and hours, retirement; fire station facilities,
communication centers, training facilities; 
preparation of specifications, advertising and
acceptance of bids for procuring apparatus 
and equipment; testing and maintenance of 
apparatus and equipment and types of systems
and utilization of available water supply.
Recommended: FIR 101.

FIR 218* 3:3:0
Fire Department Administration II
Course examines fire department operations.
Content includes procedures of municipal fire
alarm systems; radio facilities, dispatching to
emergency alarms; basic operational procedures
for various types of fire and emergency situations;
fire loss data, manpower productivity and utiliza-
tion; grading of fire defenses; community public
relations; public education in fire and life safety
and organizing for fire prevention inspections,
code enforcement and special fire prevention
campaigns. Recommended: FIR 101.

FIR 219 3:3:0
Industrial Fire Protection
Course studies industrial fire prevention practices.
Content includes study of fixed-fire protection 
systems; employee fire safety education; in-plant
inspections; hazard controls, organization of
industrial fire brigades, and cooperation with 
public fire departments. Recommended: FIR 101.

FIR 220 6:5:3.5
Emergency Medical Technician – Basic (EMT-B)
Course studies duties performed by emergency
medical technicians-basic. Contents include
human body anatomy, vital signs, ventilation, 
cardiac emergencies, resuscitation, automated
external defibrillation, pharmacology, bleeding and
shock, fractures, injuries, childbirth, lifting and
moving of patients, legal and ethical issues.
Course approved by Illinois Department of Public
Health (IDPH). Successful completion of course
qualifies students to take IDPH’s EMT-B licensing
examination. Prerequisite: 18 years of age or
older, high school diploma or GED. Fee $150

*Courses certified by the Illinois State Fire Marshal.
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FIR 221** 6:4:8
Emergency Medical Technician - Paramedic I
Course is first of four to acquire paramedic skills
in advanced emergency medicine. Content
includes roles and responsibilities of paramedic,
legal and medical considerations, response to
major incidents, and stress management. Involves
concurrent laboratory and clinical instruction.
Prerequisite: FIR 220 or equivalent, current 
IDPH EMT-B License, and consent of instructor 
or program chair. Fee TBA

FIR 222** 6:4:8
Emergency Medical Technician - Paramedic II
Course is second of four, to acquire paramedic
skills in advanced emergency medicine. Content
includes medical terminology, general patient
assessment, initial management, airway and 
ventilation, pathophysiology of shock, and general
pharmacology. Involves concurrent laboratory 
and clinical experience. Students required to 
complete state-specified number of hours of
Advanced Life Support (ALS) ambulance ride
time. Prerequisite: FIR 221. Fee TBA

FIR 223** 6:4:8
Emergency Medical Technician - Paramedic III
Course is third of four, to acquire paramedic skills
in advanced emergency medicine. Content
includes treatments of medical emergencies
involving trauma, burns, respiratory system,
endocrine and nervous system, abdominal 
distress, toxicology, alcohol and drug abuse, 
infectious diseases and environmental injuries.
Involves concurrent laboratory and clinical 
experience. Students required to complete state-
specified number of hours of field internship.
Prerequisite: FIR 222.

FIR 224** 6:4:8
Emergency Medical Technician - Paramedic IV
Course is four of four to acquire paramedic skills
in advanced emergency medicine. Content
includes medical, procedural and environmental
aspect of emergency medicine. Content includes
toxicology, behavioral emergencies, major incident
response, triage, hazardous material, street gangs
and drugs. Involves concurrent laboratory, clinical
and ambulance experience. Students required to
complete state-specified number of hours of field
internship. Course requires a successful passing
score on the state paramedic exam and EMT-P
licensure by the Illinois Department of Public
Health. Prerequisite: FIR 223.

FIR 227* 3:3:0
Fire Department Administration III
Course is first of two management courses
required of eligible candidates pursuing Illinois
Office of the State Fire Marshal certification as
Fire Officer II. Content includes management 
principles and techniques used by mid-level 
managers and chief officers in fire service; 
principles of time management, decision-making,
motivation and delegation. Prerequisite: FIR 217
and FIR 218 or consent of instructor.

FIR 228* 3:3:0
Fire Department Administration IV
Course is second of two management courses
required of eligible candidates pursuing Illinois
Office of the State Fire Marshal certification as
Fire Officer II. Content includes management 
principles and techniques used by mid-level 
managers and chief officers in fire service.
Principles of public relations, labor relations,
administrative liability and personnel management
are emphasized. Prerequisite: FIR 217 and 
FIR 218 or consent of instructor.

FIR 230* 3:2:2
Fire Apparatus Engineer
Course examines fire apparatus drivers and 
operators. Content includes pumps and controls,
relay pumping operations, water supplies to 
elevated streams, standpipe sprinklers and mis-
cellaneous equipment, preventive maintenance,
records and reports. Recommended: FIR 121.

FIR 235* 3:3:0
Fire Service Instructor
Course examines job of fire service instructor.
Content includes basic principles of adult learning,
classroom management, steps in teaching, 
teaching methods, planning instruction, training
aids and devices, implementation of training 
programs, use of records, types of evaluation,
preparation of tests, performance testing and
practice teaching. Recommended: FIR 101.

FIR 236* 3:3:0
Fire Service Instructor II
Course continues FIR 235. Content includes more
advanced teaching techniques, including illustra-
tive and demonstrative lectures, testing and per-
formance assessment, qualifications and duties of
a training officer; defining objectives of training
program; planning, acquiring and using training
facilities; developing curriculum; administering a
training program and planning and conducting
conferences. Prerequisite: FIR 235.*Courses certified by the Illinois State Fire Marshal.

**Classes held at St. Francis Hospital, Evanston.
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FIR 245 3:3:0
Law for the Fire Service
Course introduces legal aspects of fire science.
Contents include study of judicial system; civil 
and criminal actions; legal status of fire 
department; jurisdiction and liability of fire 
prevention bureaus; municipal responsibility to
and for fire fighters; authority and liability of fire
fighters; law and arson investigation; techniques
for testifying in court; and compensation, pension
and termination of employment of fire fighters.
Recommended: FIR 101.

FIR 290 1-6:0-6:0-1
Topics in Fire Science Technology
Course covers a variety of different topics during
different semesters. Topics will be selected from
among current advances in fire science technology.
Typical course concentrations might be Fire
Officer Training III or Hazardous Materials and
Terrorist Incident Response. Check with the
instructor and the latest college class listings for
details. The course may be repeated twice.
Prerequisite: Varies depending on specific topic.

Fee varies

Financial Services

FIS 101 3:3:0
Commodities Futures Trading
Course presents fundamentals and history of
commodity futures trading. Content includes the
economic role of commodity trading in our society,
exchange rules that govern trading, regulatory
agencies and the organization and operation of
the commodity futures exchanges.

FIS 102 3:3:0
Securities Trading
Course continues FIS 101. Content includes 
fundamentals and history of the securities 
markets, the economic role of securities trading in
our society, exchange rules that govern trading,
regulatory agencies and the organization and
operation of the securities exchanges.

FIS 130 3:3:0
Principles of Fundamental Analysis
Course studies use of fundamental analysis in
commodity and securities price forecasting.
Content includes supply and demand, price
cycles, forecasting of prices and research 
methods.

FIS 140 3:3:0
Principles of Technical Analysis
Course studies use of technical analysis in 
commodity and securities price forecasting.
Content includes basics of chart analysis of 
price movements and technical factors affecting
price movement, trends, support and resistance
levels and pattern identification. Focus is on 
construction, interpretation and application of
charts as tools in determining market positions.
Prerequisite: FIS 101.

FIS 150 3:3:0
Global Trading of Currencies
Course presents the basics of trading in global
currencies. Content includes the euro and yen,
and others.

FIS 230 3:3:0
Advanced Fundamental Analysis
Course examines the stock and bond markets and
their relationships to corporations and investors.
Content includes several different investment alter-
natives and their characteristics, incorporation of
actual market conditions and current events into
the classroom. Focus is on time value of money,
definition of value, basic characteristics of com-
mon stock, relationship between risk and return,
and calculation of a stock’s expected return.
Recommended for students who have a basic
understanding of macroeconomics and the finan-
cial markets. Prerequisite: FIS 101 or FIS 102.

FIS 237 3:3:0
Options Markets
Course explores actual market conditions and
strategies. Focus is on the relationship of options
to their respective underlying vehicles and on the
relationship of several individual options to others
of the same classification. Recommended for 
students with basic knowledge of put and call
options. Prerequisite: FIS 101.

FIS 239 1:1:0
Advanced Options Markets
Course explores actual market conditions 
strategies. Focus is on the relationship of several
individual options to others of the same class.
Recommended for students who have an
advanced understanding of put and call options.
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FIS 240 1:1:0
Interest Rates and Global Markets
Course examines foreign exchange markets and
their relationship to global interest rates, Federal
Reserve and government. Content includes a
comparison of agency policies as they affect 
interest rates and foreign exchange; gold standard
vs. floating exchange rates, and the effect of 
international interest rates and their pull on the
world capital market. 

FIS 247 2:2:0
Advanced Technical Analysis
Course reviews methods and techniques of price
analysis of commodity futures markets. Content
includes focus on applying and examining validity
of various methods of price analysis available for
use in trading the commodity futures markets, for
stock and bond trading, trading of live markets,
and stop-loss procedures. Prerequisite: FIS 140.

FIS 290 1-4:0-4:0-4
Topics in Financial Services
Course designed to meet the special interest
needs of Financial Services students and local
business organizations. Special topics will be
offered for variable credit from one to four semes-
ter credit hours. Students may repeat FIS 290 up
to three times on different topics for a maximum of
nine semester credit hours. Prerequisite may vary
by topic. Fee varies

Facilities Management and
Engineering (formerly Facilities
Operation and Engineering)

FME 101 3:3:0
Introduction to Facilities Management 
and Engineering
Course presents overview of practice and skills
needed for facilities management and facilities
engineering. Content includes general discussion
general of areas in which a facilities manager or
facilities engineer will need to develop competency.

FME 105 4:3:2
Blueprint Reading
Course presents multiview projections; isometrics;
scales; standards; free-hand and mechanical draw-
ings; electrical, piping and sheet metal drawings;
and reading of schematic symbols. Fee $20

FME 107 4:3:2
Blueprint Reading for Building Trades
Course concentrates on language of architectural
construction documents. Content includes visual-
ization; sections, details and schedules; structural
drawings; specifications and building codes; 
heating, ventilation, air conditioning systems;
plumbing systems; electrical systems; free-hand
mechanical sketchings (board and on-site) and
verbal and written communication. Fee $20

FME 140 4:3:2
CAD Introduction to Building Systems - HVAC
Course in CAD for Facilities Management or
Facilities Engineering focuses on Heating,
Ventilation, Air Conditioning (HVAC), and fire 
protection systems. Course covers layout and 
creation of computer-generated models as they
apply to building's mechanical systems. Topics
include fundamentals of the development of 
construction drawings using CAD for HVAC, and
fire protection systems. (Course does not include
engineering aspects of design but only the layout
and drafting using CAD.) Students cannot receive
credit for both FME 140 and CAD 140. Fee $75

FME 201 4:4:0
Mechanical and Electrical Systems 
in Buildings
Course presents overview of the electrical and
mechanical systems of buildings. Content includes
systems, and energy management; review of
mechanical systems, such as HVAC, refrigeration,
plumbing, and fire protection; electrical and
mechanical building codes; indoor air quality, 
communications, life safety and security systems.
Prerequisite: FME 101. Fee $30

FME 240 3:3:0
Energy Management and DDC Controls
Course provides detailed examination of energy
management. Content includes specific focus 
on building automation systems for energy 
management using DDC controls for HVAC, fire
and security systems; and control of various
equipment remotely from a control computerized 
system and DDC controls. Prerequisite: AHR 101
or FME 101 or consent of department chair.

Fee $30
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FME 251 3:1:15
Facilities Engineering Practicum
Course involves work experience for credit, 
within approved business, industrial or institutional
firm. Arrangement and credit given are worked 
out in conjunction with student, facilities 
engineering coordinators and workplace facility.
Prerequisite: Completion of nine credits from
major requirements for the A.A.S. and/or consent
of department chair.

French

FRE 101 4:3:2
Beginning French I
Course develops basic language skills within the
context of cultures of French-speaking countries.
Content include pronunciation, vocabulary, 
grammar, reading, listening comprehension, and
oral and written communication. No prior study of
the language presumed. Recommended that
experienced students discuss proper placement
with instructor. Fee $20

FRE 102 4:3:2
Beginning French II
Course continues to develop the basic skills 
introduced in FRE 101. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication within the context of cultures of
French-speaking countries. Prerequisite: FRE
101 or consent of instructor. Fee $20

FRE 105 3:3:2
Conversational French
Course provides specially designed exercises in
pronunciation, stress and rhythm, and encourages
vocabulary development. Oral presentations and
class discussions of life in French-speaking 
countries included. Prerequisite: FRE 102 or
consent of instructor. Fee $20

FRE 201 4:3:2
Intermediate French I
Course continues development of basic skills.
Content includes general review and expansion of
beginning grammar, along with conversation,
vocabulary development, readings and writing
exercises, with focus on life in modern French-
speaking countries. Prerequisite: FRE 102 or
consent of instructor. Fee $20

FRE 202 4:3:2
Intermediate French II
Course continues FRE 201. Content includes
practice in reading, writing and speaking the lan-
guage, to increase knowledge of French grammar
and culture. Prerequisite: FRE 201 or consent of
instructor. Fee $20
IAI H1 900

FRE 205 3:3:2
French Conversation and Composition
Course reinforces oral and written communication
skills through a variety of speaking and essay
writing activities. Content includes topics drawn
from contemporary life and culture. Prerequisite:
FRE 202 or consent of instructor. Fee $20
IAI H1 900

FRE 210 3:3:0
Introduction to French Literature
Course involves reading of selected masterpieces.
Content includes various literary periods, 
introduction to poetry and explication de texte,
oral readings stressing pronunciation and diction,
and speaking and writing based on works read.
Prerequisite: FRE 202 or consent of instructor.
IAI H3 916

Global Business Studies 

GBS 101 (formerly ITR 101) 3:3:0
Introduction to Global Business
Course provides necessary foundation for intro-
ductory courses in global business, as well as for
advanced courses and seminars. Content includes
current world trade activities, practices, govern-
ment aids and barriers to trade; economic, geo-
graphic, political and transportation aspects,
cultural differences affecting trade; traffic, docu-
mentation, finance and marketing.
Recommended: BUS 101 taken prior to, or in
conjunction with, this course.

GBS 205 (formerly ITR 205) 3:3:0
Import/Export Basics
Course provides comprehensive overview of
import or export business. Content includes who
and why, import/export marketing strategies, 
product development and market research, 
export terms, documentation, procedures, tariff
and non-tariff barriers, getting paid or paying for
imports or exports, import terms, procedures and
U.S. Customs entry regulations, dates and quotas.
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GBS 212 3:3:0
Global Sourcing and Import Procedures
Course simulates the importing experience of a
retail buyer while exposing students to the policies
and procedures associated with sourcing mer-
chandise from another country. Topics parallel the
importing process and a virtual simulation pro-
vides students with the actual experience of
importing a product. Course teaches students to
be well-trained researchers and import planners,
and serves as an essential tutorial for novice
importers, product developers, and retail buyers.
Recommended: GBS 205.

GBS 225 (formerly ITR 225) 3:3:0
Global Logistics and Documentation
Course focuses on the global supply chain, as
well as strategic planning of logistics and the
proper execution of global trade documentation.
Topics include: use of incoterms, transportation
options, and the most recent software programs to
facilitate supply chain logistics and documentation
by using a case study to demonstrate how man-
agement of the logistics function is conducted in a
real-world situation. Recommended: GBS 205 or
consent of instructor.

GBS 235 (formerly ITR 235) 3:3:0
Global Marketing
Course provides an overview of the marketing
process as applied to global marketing. Content
includes concerns of inexperienced firm consider-
ing exporting as an option for increased sales and
profits, and presents an approach for experienced
firm in evaluating export marketing process and
reaching global markets. Recommended: GBS
101 or MKT 131.

GBS 236 (formerly ITR 236) 3:3:0
Current Global Events and Perspectives
Course provides an overview of current global
economic, political and socio-cultural events and
perspectives that affect global business. Using a
variety of resources, students will analyze and dis-
cuss the impact of current events on global busi-
ness activities. Recommended: GBS 101.

GBS 240 3:3:0
Global Management
Course focuses on the role of the executive, mid-
dle and front-line management in directing and
improving organizational performance in a global
environment. Concepts covered include manage-
ment of various types of international risks, strate-
gic planning, and decision-making facing global
business. Recommended: GBS 101.

GBS 250 (formerly FIS 250) 3:3:0
Interest Rates and Foreign Exchange Markets
Course examines the foreign exchange situation
domestically and world wide. Content includes
dollar exchange rates, spot, forward, futures and
options markets, appropriate history and econom-
ics/finance topics. Focus is on foreign exchange
from the viewpoint of the trader of currencies, the
hedger and the international importer/exporter.
Recommended: GEG 130.

GBS 253 (formerly ITR 253) 3:1:15
Practicum
Course provides opportunity to earn credit and
valuable experience while doing a project on the
job in an approved company. Intended for the sec-
ond-year Global Business Studies student.
Prerequisite: 12 credits of GBS courses or con-
sent of instructor

GBS 290 (formerly ITR 290) 1-4:0-4:0-4
Topics in Global Business
Course designed to meet the special interest
needs of global business students and local busi-
ness organizations. Students may repeat GBS
290 up to three times on different topics for a
maximum of nine semester credit hours.
Prerequisite may vary by topic. Fee varies

Geography 
(Also see Earth Science)

GEG 120 3:3:0
World Regional Geography
Course analyzes regions of the world. Content
includes looking at patterns and distributions 
of economic, political and social organizations 
of different nations, to gain global perspective 
on current world events; focus is on aspects 
of development and underdevelopment using 
representative regions as examples. 
IAI S4 900N
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GEG 122 3:3:0
Cultural Geography
Course studies contemporary world cultures and
their interrelationships with geographic structure
and regions, to gain a global perspective on 
current world events. Content includes human 
origins and distribution; population, migration,
health, climate, culture, language, settlement,
industry and agriculture. 
IAI S4 900N

GEG 130 3:3:0
Economic Geography
Course studies topical variations in spatial 
distribution of economic activities. Content
includes production, consumption, and distribution
patterns analyzed, in relation to location theory;
stages of economic development; relative 
importance of government intervention and 
market forces; international alliances; and 
multinational corporations. Focus is on processes
of economic development, globalization, and 
technological innovation. 
IAI S4 903N

GEG 290 1-4:0-4:0-4
Topics in Geography
Course explores major issues in the field of 
geography. Topics will be selected from 
subspecialties such as: elements of the 
environment; population geography; the rainforest;
and development and industrialization. Course
has different focus and/or scope from other 
courses currently offered in the department and
can be repeated on different topics up to three
times for up to nine semester hours of credit.
Prerequisite may vary by topic. Fee varies

German

GER 101 4:3:2
Beginning German I
Course develops basic language skills, within the
context of cultures of German-speaking countries.
Content include pronunciation, vocabulary, 
grammar, reading, listening comprehension, and
oral and written communication. No prior study of
the language presumed. Recommended that
experienced students discuss proper placement
with instructor. Fee $20

GER 102 4:3:2
Beginning German II
Course continues to develop the basic skills 
introduced in GER 101. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension, and oral and written
communication within the context of cultures of
German-speaking countries. Prerequisite: GER
101 or consent of instructor. Fee $20

GER 105 3:3:2
Conversational German
Course provides practice in conversational
German to develop oral facility. Content includes
specially designed exercises in pronunciation,
stress and rhythm for vocabulary development.
Oral presentations and class discussions of life in
German-speaking countries. Prerequisite: GER
102 or consent of instructor. Fee $20

GER 201 4:3:2
Intermediate German I
Course continues development of basic skills.
Content includes general review and expansion 
of beginning grammar, along with conversation,
vocabulary development, readings and writing
exercises with focus on life in modern German-
speaking countries. Prerequisite: GER 102 or
consent of instructor. Fee $20

GER 202 4:3:2
Intermediate German II
Course continues GER 201. Content includes
expanding knowledge of German grammar and
culture through practice in reading, writing and
speaking the language. Prerequisite: GER 201 or
consent of instructor. Fee $20
IAI H1 900

GER 205 3:2:2
German Conversation and Composition
Course reinforces oral and written communication
skills. Content includes a variety of speaking and
essay writing activities. Topics drawn from contem-
porary life and culture. Prerequisite: GER 202 or
consent of instructor. Fee $20
IAI H1 900
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GER 210 3:3:0
Introduction to German Literature
Course involves reading excerpts of selected
masterpieces from various periods. Content
includes oral reading stressing pronunciation and
diction, speaking based on discussion of works
read, and writing based on readings and class
discussion. Prerequisite: GER 202 or consent of
instructor.
IAI H3 916

Graphic Design 
(Also see Art)

GRD 101 3:2:2
Introduction to Visual Communication
Course covers the fundamental principles of
design and how these relate to effective 
communication. It explores the media and tools
that create imaging and how these tools are 
integrated into the image-making process. Topics
include conceptual design, critical thinking in the
creation of practical design, how design relates 
to industry, human perception and the visual
process, and the history of visual communication,
from the symbols of the cave man to modern-day
advertising. Fee $75

GRD 160 3:2:2
Fundamentals of Digital Imaging using
Photoshop Elements
Course covers the fundamental principles of 
digital imaging, including production, manipulation
and output of digital images, and basic elements
of design. High quality images will be produced
from stock imaging and scanning from film and
flat artwork. Course is designed for students who
seek a foundation for ART 216 and those who are
preparing to work in the photography/design field
as medical photographers, wedding photogra-
phers, and production artists, who will not need
the more extensive study of Photoshop and digital
imaging provided in ART 216. Fee $75

GRD 251 3:0:15
Graphic Design Practicum
Workplace experience in the graphic design field
acquired by working for a company that does
graphic design. The student’s job will be 
appropriate to his or her skills. Student meets 
with instructor to provide detailed reports of the

work experience. Prerequisite: Completion of 
24 credits in required courses and 12 credits in 
specified electives in A.A.S. Graphic Design
degree, all with minimum grades of C, and 
consent of department chair. Student must secure
placement at a business approved by department
chair in order to register for the course. Fee $75

GRD 252 3:0:15
Animation and Multimedia Practicum
Workplace experience in the animation and multi-
media field acquired by working for a company
that does animation and multimedia. The student’s
job will be appropriate to his or her skills. Student
meets with instructor to provide detailed reports of
the work experience. Prerequisite: Completion of
21 credits in required courses and 6 credits in
specified electives in Animation and Multimedia
certificate, all with minimum grades of C, and 
consent of department chair. Student must secure
placement at a business approved by department
chair in order to register for the course. Fee $75

GRD 253 3:0:15
Web Graphic Page Design Practicum
Workplace experience in web graphic design field
acquired by working for a company that does web
design. The student’s job will be appropriate to his
or her skills. Student meets with instructor to 
provide detailed reports of the work experience.
Prerequisite: Completion of 27 credits in required
courses and 6 credits in specified electives in
Web Graphic Page Design certificate, all with 
minimum grades of C, and consent of department
chair. Student must secure placement at a busi-
ness approved by department chair in order to
register for the course. Fee $75

GRD 254 3:0:15
Photography Practicum
Workplace experience in the photography field
acquired by working for a company that does
work in photography. The student’s job will be
appropriate to his or her skills. Student meets 
with instructor to provide detailed reports of the
work experience. Prerequisite: Completion of 
24 credits in required courses and 6 credits in 
specified electives in Photography certificate, 
all with minimum grades of C, and consent of 
department chair. Student must secure placement
at a business approved by department chair in
order to register for the course. Fee $75
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GRD 255 3:0:15
Game Development Practicum
Workplace experience in the game development
field acquired by working for a company that does
game development. The student’s job will be
appropriate to his or her skills. Student meets with
instructor to provide detailed reports of the work
experience. Prerequisite: Completion of 12 
credits in required courses in Game Development
certificate, all with minimum grades of C, and 
consent of department chair. Student must secure
placement at a business approved by department
chair in order to register for the course.

Hebrew

HBW 101 4:3:2
Beginning Hebrew I
Course develops basic language skills, within 
the context of culture of Israel. Content includes
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication. No prior study of the language
presumed. Recommended that experienced stu-
dents discuss proper placement with instructor.

Fee $20

HBW 102 4:3:2
Beginning Hebrew II
Course continues to develop the basic skills intro-
duced in HBW 101. Content includes pronuncia-
tion, vocabulary, grammar, reading, listening
comprehension and oral and written communica-
tion, within the context of culture of Israel.

Fee $20

HBW 105 3:2:2
Conversational Hebrew
Course provides conversational practice in
Hebrew to develop oral facility. Content includes
specially designed exercises in pronunciation,
stress and rhythm, vocabulary development. Oral
presentations and class discussion of life in Israel.
Recommended: Equivalent skill level in knowl-
edge of beginning Hebrew vocabulary, sounds
and structures, including conjugation of regular
and weak verbs in all tenses. Prerequisite: HBW
102 or consent of instructor. Fee $20

HBW 201 4:3:2
Intermediate Hebrew I
Course continues development of basic skills.
Content includes general review and expansion of
beginning grammar, along with conversation,
vocabulary development, readings and writing
exercises with focus on life in Israel. Prerequisite:
HBW 102 or consent of instructor. Fee $20

HBW 202 4:3:2
Intermediate Hebrew II
Course reinforces oral and written communication
skills. Content includes a variety of speaking and
essay writing activities. Topics drawn from contem-
porary Israeli life and culture. Prerequisite: HBW
201 or consent of instructor. Fee $20
IAI H1 900

History

HIS 111 3:3:0
United States History to 1877
Course surveys political, economic, social and
cultural development of the United States from
discovery through Reconstruction. 
IAI S2 900

HIS 112 3:3:0
United States History from 1877
Course surveys political, economic, social and
cultural development of the United States from the
Gilded Age to the present. 
IAI S2 901

HIS 113 3:3:0
History of Native Americans
Course surveys history of Native American 
peoples in North America from 15th century 
contact with Europeans to the present. Content
focus is on the historical struggle to retain cultures
and autonomy while facing the continual 
expansion of both European nations and United
States government and its citizens. Major themes
and trends supplemented by case studies of 
specific tribes and documents that illuminate 
particular issues.
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HIS 114 3:3:0
African American History: Beginnings to 1864
Course examines role of African Americans in
U.S. History, from enslavement in Africa to eman-
cipation. Content includes black African culture,
black diaspora, slave culture, Americanization of
slaves and Africanization of the South, “free”
blacks, slave resistance movements, and politics
and economics of slavery.

HIS 115 3:3:0
African American History: 
Reconstruction to the Present
Course surveys role of African Americans in U.S.
History, from Reconstruction to present. Content
includes black politics in the New South, Jim
Crow, early civil rights organizations, African
American participation in World Wars I and II, 
cultural developments, Civil Rights movement,
Black Power movement, and government activism.

HIS 120 3:3:0
United States History Since 1945
Course examines political, economic, social and
cultural development of the United States since
1945.

HIS 121 3:3:0
History of the Vietnam War
Course examines the history and politics of the
Vietnam War, beginning with the war between the
French and Vietnamese following World War II,
ending with the defeat of the South by the North
in 1975.

HIS 131 (formerly HIS 101) 3:3:0
Western Civilization to 1650
Course surveys political, economic, social, cultural
and intellectual origins of Western civilization from
the ancient world to the 17th century. 
IAI S2 902

HIS 132 (formerly HIS 102) 3:3:0
Western Civilization from 1650
Course surveys political, economic, social, cultural
and intellectual development of Western civiliza-
tion from the Baroque Era to the present. 
IAI S2 903

HIS 135 3:3:0
History of the Middle Ages
Course examines the political, cultural and intel-
lectual development of Western Europe from Late
Antiquity to the Italian Renaissance. Content
includes Roman, Christian, and Germanic contri-
butions to medieval west. The impact of Byzantine
and Islamic cultures are also explored.

HIS 139 3:3:0
History of the Non-Western World to 1900
Course surveys the historical development of 
non-western world up to early 20th century.
Content includes social, political, and economic
developments. Focus is on role of intellectual 
currents, literature, and art in shaping the identity
of the peoples studied. Comparison and contrast
of unifying themes such as early modern global
networks of trade, the colonial experience, and
role of religion in experiences of various civiliza-
tions. At least four major non-western civilizations
will be studied, drawn from Asia, the Middle East,
Africa, and Latin America. 
IAI S2 904N

HIS 140 3:3:0
History of Contemporary Non-Western
Civilizations
Course surveys the historical development of
selected non-western cultures since 1945.
Content includes study of at least four cultures,
drawn from Asia, the Middle East, Africa and 
Latin America. 
IAI S2 905N

HIS 207 3:3:0
History of the Ancient World: Rome
Course surveys Ancient Rome, from founding of
city in the eighth century B.C., to collapse of the
West in the fifth century A.D. Content includes
examination of Roman Conquests, Roman politics
and government, and reasons for the “fall” of
Rome. Focus is on Roman impact on other 
peoples and cultures, origins and spread of
Christianity, emergence of Byzantine Empire, 
and Roman Legacy.
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HIS 208 3:3:0
History of Ancient Africa
Course surveys the history of Africa to 1885.
Content includes the agricultural revolution, Iron
Age, migrations of peoples, commerce, early
African states and stateless societies, Islam, slav-
ery and the slave trades, European exploration
and Christianity, colonial conquest and African
resistance. Course also examines the role of oral
traditions, linguistic analysis, archaeological evi-
dence and early literature in understanding the
complexities of African history.
IAI S2 906N

HIS 211 3:3:0
History of Modern Africa
Course examines political, cultural and socio-eco-
nomic history of Africa from 1885 to present.
Content includes the end of European colonial-
ism, emergence of independent African nation
states, neo-colonialism, Africa during the Cold
War, rise and fall of African dictatorships,
apartheid, ethnicity and genocide, popular move-
ments toward democratization, and impact of
globalization. Individual case studies focus on
South Africa, Nigeria, Kenya, Uganda, Tanzania,
Rwanda, Ghana, Liberia and Democratic Republic
of Congo, role of the African novel, film, music
and popular art in understanding complexities of
African history. 
IAI S2 907N

HIS 216 3:3:0
History of Modern China
Course examines political, economic, and social
transformation of China from the 19th century 
dynastic system to the 21st century modern state.
Content includes Confucian value system; col-
lapse of the Qing dynasty; western imperialism;
Communist revolution; Great Leap Forward; Great
Proletarian Cultural Revolution; legacy of Mao
Zedong; and era of Deng Xiaoping and its impact
to the present. Current issues addressed include
China’s relationship with Republic of China
(Taiwan), and China’s role in a global context. 
IAI S2 915N

HIS 221 3:3:0
History of Great Britain and Ireland to 1600
Course surveys the political, economic, social and
cultural history of Great Britain and Ireland from
the Norman Conquest through the Age of
Elizabeth I.

HIS 222 3:3:0
History of Great Britain and Ireland: 
1600 to Present
Course surveys the political, economic, social and
cultural history of Great Britain and Ireland from
the Stuart Dynasty through the present era.

HIS 225 3:3:0
History of the Islamic Middle East 
from the 7th Century to 1918
Course surveys the history of Islamic Middle East
from birth of Islam to end of First World War.
Content includes social, political, and economic
developments, and the role of religion in shaping
Middle Eastern culture and society. Focus is on
the ways in which Islam helped foster a unified
political and legal system, and a common identity
which provide the backdrop for much of the con-
temporary political discourse in the region. 
IAI S2 918N

HIS 226 3:3:0
History of the Islamic Middle East 
in Modern Times
Course surveys political, economic, social and
cultural development of the Islamic Middle East
since 1918. Focus is on the role of religion as an
ongoing theme. 
IAI S2 919N

HIS 227 3:3:0
History of the Arab-Israeli Conflict
Course surveys the Arab-Israeli conflict from the
beginnings of Zionist immigration into Palestine up
to the present.

HIS 228 3:3:0
History of the Holocaust
Course surveys the history, background, causes,
events, impact, and implications of the destruction
of the Jews in Europe.

HIS 229 3:3:0
History of Genocide
Course surveys the history, background, causes,
definition, events, impact, implications, and nature
of genocide.
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HIS 233 3:3:0
History of Latin America to 1825
Course surveys Latin American history from 
sixteenth century conquests of Mexico and Peru
until the wars of independence in early nineteenth
century. Content includes impact of Spanish 
colonialism (and to lesser extent Portuguese 
colonialism) on Native Americans and immigrant
settler populations; outlines evolving institutional
bases of life in colonial Latin America. Focus is on
topics such as pre-colonial Native American soci-
eties, imperial politics and urbanization, patterns
of accommodation and resistance, slavery, race,
role of the Catholic Church, colonial literature, and 
collapse of the Spanish colonial empire. 
IAI S2 910N

HIS 234 3:3:0
History of Latin America, 1825 to 1945
Course surveys political, social, economic and
cultural development of Central and South
America from independence to beginning of the
Cold War. Content focus is on role of literature,
film, music and popular art in understanding 
complexities of Latin American history. 

HIS 235 3:3:0
Women in American History
Course examines women’s roles and accomplish-
ments throughout the history of the United States.

HIS 236 3:3:0
Women in Western Civilization
Course examines women’s roles and accomplish-
ments in Western civilization from prehistory to
the present.

HIS 240 3:3:0
History of Illinois
Course surveys the history of Illinois, with 
emphasis on how growth of industrialization and
urbanization has affected state development.

HIS 260 3:3:0
History of Soviet Russia
Course introduces Soviet Russian history. Content
includes politics, economics, culture, thought and
life from the Bolshevik Revolution of 1917 to the
breakup of the Soviet Union.

HIS 290 1-4:0-4:0-4
Topics in History
Course explores major historical issues and/or
periods of history that are related to history 
courses taught at the College. Course has differ-
ent focus and/or scope than the courses currently
offered in the department and can be repeated on
different topics up to three times for up to nine
credit hours. Prerequisite may vary by topic.

Fee varies

Health Information
Technology
(formerly Medical Record Technology/
Medical Transcription)

HIT 101 4:3:2
Introduction to Medical Transcription
(offered fall semester only) 
Course develops speed and accuracy in 
transcription of correspondence and medical
reports with physician-dictated media organized
by medical specialty. Associated pharmacy 
vocabulary integrated by body system. Content
includes grammar and punctuation review, editing
and proofreading, efficient use of medical refer-
ences and other resources, practical experience
in transcription for medical offices and clinics.
Prerequisite: HIT 104 with minimum grade of C,
or concurrent enrollment, or knowledge of medical
terminology as demonstrated by proficiency exam.
Recommended: Hands-on experience with
Windows-based word processing software and
keyboarding ability of 40 words per minute.

Fee $20

HIT 102 4:3:2
Advanced Medical Transcription
(offered spring semester only) 
Course continues to develop speed and accuracy
using more advanced physician-dictated media
organized by medical specialty. Associated phar-
macy vocabulary expanded. Focus on mastering
use of medical references. Practical experience in
surgical specialties and hospital-based medical
reports. Prerequisites: HIT 101 and HIT 104 with
minimum grades of C. Fee $20
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HIT 103 1:1:0
Introduction to the Medical Language
Course offers brief overview of medical 
terminology suitable for developing basic vocabu-
lary. Content includes deciphering, building and
understanding medical terms by studying their
parts. (Course does not substitute for HIT 104.)

HIT 104 3:3:0
Medical Terminology
Course presents medical terminology through
study of medical word roots, prefixes and suffixes.
Focus on relationships among symptomatic, 
disease, and procedural terms.

HIT 105 1:1:0
Advanced Medical Terminology
Course continues study of medical terminology.
Content includes medical word roots, prefixes,
suffixes and combining forms that relate to phar-
macology, oncology, radiology, nuclear medicine
and psychiatry. Prerequisite: HIT 104.

HIT 106 3:2:3
Classification of Health Data-ICD-9-CM
Course covers classification systems employed to
organize medical information for future retrieval.
Focus is on ICD-9-CM classification system
including use for prospective payment systems.
Work focuses on acquiring skills in coding dis-
eases and procedures and abstracting medical
data. Hands-on experience in coding hospital
records. Prerequisite: HIT 104, HIT 121 and BIO
131 with minimum grades of C; BIO 132 with a
minimum grade of C or concurrent enrollment.

Fee $50

HIT 113 2:2:0
ICD-9-CM Coding for the Physician Office
Course presents use of ICD-9-CM coding system
to assign diagnostic codes to patient-physician
encounters. After learning basic steps in code
selection, focus is on applying skill to physician
practice setting. Prerequisite: HIT 104 with 
minimum grade of C, or concurrent enrollment, 
or knowledge of medical terminology as demon-
strated by proficiency exam. Fee $20

HIT 114 2:2:0
CPT Coding for the Physician Office
Course introduces CPT coding system. Focus is
on use of system in a physician office.
Prerequisite: HIT 104 with minimum grade of C
or concurrent enrollment, or knowledge of medical
terminology as demonstrated by proficiency exam.

Fee $20

HIT 115 1:1:0
Insurance Procedures for the Medical Office:
Medicare
Course provides in-depth study of Medicare 
insurance system. Focus is on knowledge of 
terminology and guidelines involved in claim filing
process. Topics also include understanding of
Medicare reimbursement policies, appeal rights,
and CMS’s current efforts to curtail healthcare
fraud and abuse. Prerequisites: HIT 113 and
either HIT 114 or HIT 170, all with minimum
grades of C or concurrent enrollment.
Recommended: Hands-on experience with word
processing in Windows, or equivalent coursework.

Fee $10

HIT 116 1:1:0
Insurance Procedures for the Medical Office:
Non-Medicare
Introductory course gives instruction in health
records and insurance processing procedures in
the medical office. Focus is on correlating health
information with billing procedures. Prerequisites:
HIT 113 and either HIT 114 or HIT 170, all with
minimum grades of C or concurrent enrollment.
Recommended: Hands-on experience with word
processing in Windows, or equivalent coursework.

Fee $10

HIT 120 1:1:0
Evaluation and Management Coding in CPT
Course presents in-depth study of the Evaluation
and Management section of CPT coding system.
Based on knowledge of key definitions required in
Evaluation and Management coding. Focus on
auditing documentation and validating code selec-
tion. Includes discussion of categories of service,
modifier usage, and payment methodologies.
Prerequisites: HIT 114 or HIT 170 with minimum
grades of C. Recommended: Hands-on experi-
ence with word processing in Windows, or equiva-
lent coursework. Fee $10
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HIT 121 3:2:2
Fundamentals of Health Information
Management
Course examines sources of health information
and relationship with health agencies. Content
includes study of origin and purpose, content,
order, analysis and use of medical records, 
methods of compiling, numbering, retrieving and
retention of health information. Prerequisites:
Acceptance into Health Information Technology
program; HIT 104 and BIO 131 with minimum
grades of C or concurrent enrollment.
Recommended: Hands-on computer experience
using word processing in Windows. Fee $30

HIT 125 1:1:0
Medical Billing Practices
Course concentrates on mastery of guidelines
and requirements for efficient and compliant
healthcare claims filing. Content includes
advanced coding scenarios that incorporate 
proper diagnosis and procedure code selection,
correct modifier usage, appropriate HCPCS code
utilization, surgical package billing concepts, and
accurate analysis of claims. Current issues and
new guidelines also incorporated. Prerequisites:
HIT 115, HIT 116, and HIT 120, all with minimum
grades of C or concurrent enrollment.
Recommended: Hands-on experience with word
processing in Windows, or equivalent coursework.

Fee $10

HIT 130 2:1:2
Health Statistics and Registries
Course surveys sources and uses of health data
in the United States. Content includes collection of
data, commonly used computations, and the pre-
sentation and reporting of data. Function and use
of registries with emphasis on Cancer Registry
studied. Prerequisites: HIT 104, HIT 121, and
BIO 131 with minimum grades of C; BIO 132 with
minimum grade of C or concurrent enrollment.

Fee $25

HIT 151 3:2:2
Advanced Surgical and Specialty Transcription
(offered spring semester only)
Course concentrates on increasing speed and
accuracy of proficiency in surgical report tran-
scription. Experience is provided in advanced 
specialty and general surgical transcription.
Prerequisite: HIT 102 with minimum grade of C.

Fee $20

HIT 170 2:2:1
CPT Coding
Course covers basic principles of CPT coding in
hospital-based environments. Students develop
skills in using CPT to report reimbursable 
services. Prerequisite: HIT 104, HIT 121, and 
BIO 131 with minimum grades of C. Fee $25

HIT 180 3:3:0
Issues in Medical Office Management
Course addresses significant operational issues
unique to medical office setting. Content includes
optimizing reimbursement in a changing health-
care delivery system; relationships with staff,
patients, and outside agencies; problems with
confidentiality; and evaluation of payer contracts.
Prerequisite: Consent of instructor. Fee $20

HIT 185 3:2:5
Practicum: Medical Office Management
Course provides opportunities to experience 
projects that broaden skills in medical practice
management. Topics may include business plan
development, leadership, personnel recruitment,
supervision, compensation and benefits, reim-
bursement cycle, fee analysis, legal and 
regulatory issues, quality improvement and risk
management activities, managed care implica-
tions, accreditation and regulatory standards, 
marketing strategies and software applications.
Prerequisite: HIT 180 with minimum grade of C
and consent of instructor. Fee $20

HIT 191 1:1:0
Healthcare Communication Systems
Course covers basics of communication used in
health care delivery systems. Content includes
terminology and essential concepts of health infor-
mation systems. Student practice in application of
software common to healthcare setting.
Recommended: Hands-on computer experience
using software in Windows.

HIT 192 1:1:0
Managing Healthcare Information
Course provides an overview of varied automated
administrative and financial systems used in
healthcare environment. Content includes termi-
nology, essential concepts and software used for
administrative, financial and relational database
applications. Recommended: Hands-on computer
experience using software in Windows.
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HIT 193 1:1:0
Electronic Health Records
Course focuses on structure of electronic health
records (EHRs). Content includes overview of
health care industry’s transitioning to electronic
health record systems, components of EHRs,
technologies used for input into EHRs, and priva-
cy and security issues affecting access to and use
of patient information. Recommended: Hands-on
computer experience using software in Windows.

HIT 201 3:3:0
Fundamentals of Medical Science
Course provides introduction to medical science.
Content includes study of nature and cause of
disease, treatment and management of patients,
and practical application of knowledge by health
information management professional.
Prerequisite: HIT 105 with minimum grade of C
or concurrent enrollment; HIT 106, HIT 170, and
BIO 132 with minimum grades of C; and consent
of instructor or department chair. Fee $50

HIT 221 3:3:0
Quality Improvement and Assessment 
in Healthcare
Course focuses on quality improvement and
assessment in variety of healthcare settings.
Content includes implementation of quality tools
and techniques as related to health information
department activities of acute care hospitals, 
long term care facilities, behavioral health 
settings, hospital outpatient and emergency
departments, and ambulatory care settings, and
quality issues related to medical staff activities.
Prerequisite: HIT 106, HIT 130, HIT 201, and
BIO 132 with minimum grades of C; and consent
of instructor or department chair. Fee $15

HIT 222 3:3:0
Supervisory and Legal Aspects
Course studies impact of legal system on health
information. Focus is on the health record as 
a legal document, and effect of confidential 
communication laws, including HIPAA, on release
of information and use of health information.
Content includes management principles and
supervisory role in healthcare organizations.
Prerequisite: Consent of instructor or department
chair. Fee $15

HIT 251 3:1:12
Health Information Technology Practice I
Course contains planned and supervised clinical
experiences in medical facilities. Opportunity to
gain knowledge and skill in admission and 
discharge procedures, health and vital statistics,
coding and abstracting, physician incomplete
records, medical transcription supervision, 
cancer registry and long term care facilities.
Prerequisite: Consent of instructor or department
chair. Fee $20

HIT 252 3:1:12
Health Information Technology Practice II
Course continues HIT 251. Opportunity to
increase proficiency in coding skills, gain knowl-
edge and skill in release of information, patient
care evaluation procedures, supervisory duties,
and ambulatory care settings. Prerequisites:
Consent of instructor or department chair.

Fee $20

HIT 260 3:3:0
Reimbursement Issues
Course provides comprehensive study of 
reimbursement procedures for prospective 
payment system, hospital outpatient services, and
physician practices. Coding issues emphasized
and optimization skills developed and applied in
each area. Focus is on role of health information
practitioner on financial performance in health
care. Prerequisites: Consent of instructor or
department chair. Fee $50

HIT 290 1-4:0-4:0-4
Topics in Health Information Technology
Course focuses on new issues in fast changing
health information management environment.
Topics covered each semester will vary based on
current issues and perceived student need.
Course may be repeated three times as long as
specific topic is different. Prerequisite may vary by
topic. Fee varies
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Human Services
(Also see Psychology/PSY 130, PSY 230
and PSY 231)

HSV 110 3:3:0
Counseling/Interviewing
Course reviews psychological principles and
counseling techniques for public and social/human
service workers. Content includes interview vari-
eties, types and purposes; various communication
techniques to establish rapport, question, reflect
and help clients explore feelings and beliefs; and
diagnostic and record-keeping systems. Skills
developed largely through class exercises, 
role-plays and skill practice. Recommended:
PSY 101.

HSV 121 3:3:0
Treatment Strategies
Course explores organizational collaborative
efforts in a “continuum of care” approach to
human services. Content includes efforts made 
to provide the client/patient with full array of 
comprehensive services and solutions. Focus is
on techniques to provide outreach, treat-
ment/service planning, proper documentation, and
referral techniques, services to special popula-
tions. Recommended: PSY 101.

HSV 122 3:3:0
Assessment and Treatment of the 
Chemically Dependent
Course increases proficiency in utilizing various
instruments and associated interviewing tech-
niques to assess alcohol and other drug abuse or
dependence disorders. Content includes develop-
ment of increased understanding of criteria for
placement in differing levels of treatment, and
understanding dual disorders. Focus is on learn-
ing how to determine treatment needs based
upon proper assessment, becoming familiar with
differences in attitude and behavior patterns of
special populations in order to provide meaningful
quality care. Recommended: PSY 120 and PSY
235. Prerequisite: HSV 121.

HSV 155 4:2:20
Substance Abuse Practicum I
Course involves placement in an approved field 
to integrate and apply knowledge and skills in a
clinical setting. Minimum 300 (three hundred)
hours in a supervised field experience. Focus of
practical experience in core functions include

screening, intake, orientation, assessment, 
treatment planning, counseling, case manage-
ment, crisis intervention, client education, referral,
reports and record keeping under the direction of
a Practicum Site Supervisor. Program coordinator
and/or practicum faculty provides ongoing super-
vision, monitoring and evaluation of student
progress. Prerequisite: Completion of HSV 110,
HSV 121, HSV 122, PSY 234, PSY 235, PSY 237
and PSY 238 with a minimum grade of “C” and
consent of department coordinator. Fee $65

HSV 160 3:3:0
Domestic Violence Advocacy
Course examines the skills necessary to provide
crisis intervention in various settings to adult and
child survivors of domestic violence, and offers a
background of information on domestic violence
and advocacy for victims/survivors. Upon comple-
tion, students will be eligible to intern at an
approved domestic violence victim advocacy
agency. The student who completes both the
coursework and the internship will be eligible to
take the State examination and upon successful
completion, receive credentialing as an Illinois
Certified Domestic Violence Professional.

HSV 165 3:3:0
Sexual Assault Crisis Intervention
Course examines the skills necessary to provide
crisis intervention in various settings to adult and
child survivors of sexual violence, and offers a
background of information on sexual violence and
the rape crisis movement. Successful completion
of the course qualifies the student to receive 
certification by a State-approved agency such 
as Northwest CASA.

HSV 210 3:3:0
Counseling/Interviewing II
Course continues HSV 110. Content includes
review of psychological principles and counseling
techniques used by public and social/human 
service workers. Skills learned previously refined
to focus on more in-depth probing of issues 
blocking effective responding of clients to life’s
challenges. Further methods of analyzing and
interpreting data uncovered in therapeutic 
counseling sessions and interviews. Practice
given in conducting sessions, analyzing 
information uncovered in counseling, and proper
documentation. Prerequisite: HSV 110.
Recommended: PSY 101 and PSY 130.
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HSV 255 4:2:20
Substance Abuse Practicum II
Course involves placement in an approved field 
to integrate and apply knowledge and skills in 
a clinical setting. Minimum 300 (three hundred)
hours in a supervised field experience, directed 
by Practicum Site Supervisor. Focus of practical
experience in core functions include includes 
orientation, assessment, ethics, screening, 
intake, case management, community outreach,
treatment planning, essentials of supervision, 
psychopathology, suicide risk, crisis intervention,
client education, referral, charting and record
keeping. Department coordinator and/or practicum
faculty will provide ongoing supervision, 
monitoring and evaluation of student progress.
Prerequisite: Completion of HSV 155 with 
a minimum grade of “C” and consent of 
department coordinator; also, a minimum of an
A.A.S. degree in a Behavioral Science. Fee $65

HSV 260 1:1:0
CADC Test Review
Course reviews content of course work in
Substance Abuse Counseling Certificate program
and the Core Functions required by IAODAPCA to
receive the CADC (Certified Alcohol and Drug
Counselor) credential. Focus is on preparation for
the IC&RC examination. Prerequisite: HSV 155
or consent of department coordinator. 

Horticultural Therapy

HTC 100 3:1:4
Essentials of Horticulture for Horticultural
Therapists
Course provides introduction to horticulture
required for understanding of horticultural therapy.
Content includes plant classifications and structure,
plant growth and development, and appropriate
soil composition for indoor and outdoor plants.  
Prerequisite: Program admission and concurrent
enrollment in HTC 101 and HTC 110.

HTC 101 4:3:2
Health Through Horticulture: Using Plants for
Therapeutic Outcomes
Course provides instruction in the history and 
theoretical framework of horticultural therapy,
examination of horticultural therapy programs in 
a range of settings, design of a barrier-free 
therapeutic garden, and delivery of horticultural
therapy skills. Prerequisite: Program admission
and concurrent enrollment in HTC 110; HTC 100
or equivalent. 

HTC 110 5:4:2
Horticultural Therapy Application and
Practicum
Course continues the study of horticultural therapy.
Students develop a mobile plant cart program,
plan a renovation of indoor space for horticultural
activities, generate a proposal for an income-gen-
erating horticultural therapy program, complete 
a pre-vocational training program proposal, and
prepare a program proposal. Course offers 
residential instruction for delivery of horticultural
therapy activities designed in HTC 101 and
includes a peer review component. Prerequisite:
Concurrent enrollment in HTC 101.

Humanities

HUM 120 3:3:0
Western Culture and the Arts: 
Beginnings through the Middle Ages
Course surveys cultural accomplishments of
Western civilization from its beginnings in
Mesopotamia through the Middle Ages. Content
includes visual arts, music, literature, theater,
architecture, and philosophy studied in historical
context. 
IAI HF 902

HUM 121 3:3:0
Western Culture and the Arts: 
Renaissance through the 20th Century
Course surveys the great artistic and intellectual
accomplishments of Western civilization from 
the Renaissance through the 20th Century.
Content includes visual arts, literature, drama, 
philosophy, architecture, and music studied in 
historical context. 
IAI HF 903
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HUM 122 (formerly HUM 101) 3:3:0
Contemporary Culture and the Arts
Course concentrates on culture and arts of the
last 50 years, with focus on appreciation and 
critical evaluation of contemporary culture.
Content provides interdisciplinary perspectives on
literature, music, drama, visual arts, architecture,
TV, film, and cultural theory, as well as forces that
influence the arts. 
IAI HF 901

HUM 123 (formerly HUM 103) 3:3:0
Introduction to Art
Course provides a survey of the visual arts 
(painting, drawing, printmaking, sculpture and
architecture) emphasizing how art transmits 
cultural traditions and aesthetic values. Content
includes the historical, social and technological
factors that contribute to understanding the 
function and meaning of works of art. 
IAI F2 900

HUM 125 (formerly HUM 105) 3:3:0
Introduction to Music
Course examines music through a basic stylistic
survey. Content includes the vocabulary of sounds
(rhythm, pitch, intensity and timbre), instruments
and forms as illustrated by music from medieval
times to the present. Music of Western civilization
emphasized and compared to music from other
cultures. 
IAI F1 900

HUM 126 (formerly HUM 106) 3:3:0
Introduction to Music Theater
Course surveys the musical, dramatic and stylistic
development of music theater, from the year 1600
to the present. Content includes selected major
works of opera, operetta, musicals and ballet.
Focus is on the cultural framework that gives rise
to these art forms.

HUM 127 (formerly HUM 107) 3:3:0
Introduction to Philosophy
Course focuses on the most fundamental 
questions that human beings have always asked.
Topics include a critical examination of theories
about reality and truth, moral values and social
justice, personal identity and free will, aesthetic
values, and systems of religious beliefs. 
IAI H4 900

HUM 131 (formerly HUM 111) 3:3:0
Introduction to Theater
Course offers an introductory survey of theater as
a performing art form. Content includes analysis
of historical, social, aesthetic and technical
aspects of traditional and contemporary theatrical
expression. This is an appreciation class, not a
performance class. 
IAI F1 907

HUM 133 (formerly HUM 113) 3:3:0
Introduction to Architecture
Course introduces architectural thought and prac-
tice from the Egyptians to the present. Content
includes philosophical and practical problems of
providing habitable spaces for human beings.

HUM 140 3:3:0
Introduction to Women’s Studies
Course introduces the interdisciplinary field of
women’s studies that seeks to understand and
challenge gender inequalities.  Course traces the
philosophical, literary and historical emergence of
the women’s studies discipline to explore the many
ways it has addressed our cultural experiences.
IAI H9 900

HUM 142 3:3:0
Women and Creativity
Course explores selected creative work done by
women. Content includes literature, art, music,
film, and philosophy; may also explore women’s
creativity as manifested through shaping of com-
munity and domestic institutions, and through
domestic arts. Focus may be either historical or
contemporary. 
IAI HF 907D

HUM 160 3:3:1
Introduction to Film
Course offers a survey of the historical develop-
ment of film, emphasizing a study of films and
innovations in film production that have had 
significant influence on film as an art form. Topics
include basic film language, editing, light, sound,
camera movement, and related topics. Fee $20
IAI F2 909 
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HUM 165 3:3:0
Introduction to World Music
Course introduces world music. Content includes
musical performance, instruments, basic music
theory, and the cultural significance of music; 
several Asian, Middle Eastern, and African 
cultures will be considered. 
IAI F1 903N

HUM 210 3:3:0
World Mythologies
Course explores the nature of mythology. Content
includes themes, archetypal figures and situa-
tions, symbolism and figurative language found in
selected folklore and legendary narratives. 
IAI H9 901

HUM 220 3:3:0
Asian Humanities
Course offers an interdisciplinary and comparative
survey of the intellectual and artistic achievements
of several Asian cultures. Content includes 
examination of literature, philosophy, visual art,
music, and other performing arts. 
IAI HF 904N

HUM 242 3:3:0
Women, Art and Culture
Course focuses on women as both creators and
subjects of visual art. Through examining individ-
ual art works, course participants will consider
how gender is relevant to the definition, creation
and appreciation of visual art. Instructors may
take either a topical or historical approach to
course content.
IAI F2 907D

HUM 260 3:3:1
Perspectives on Film
Course presents different modes of filmmaking.
Content includes narrative, documentary, and ani-
mation; variety of current critical methodologies
for studying film, such as genre theory, authorship
theory, star theory, national cinema, feminist film
theory, and structuralist theory (hero studies).
IAI F2 908

HUM 290 1-4:0-4:0-4
Topics in Humanities
Course explores selected topics in music, film, 
art history, architecture, or any other humanities
discipline. Course content varies. May focus on 
a single artist or composer, group of artists or 
composers, stylistic period, or particular trends
during one such period. Representative course
titles might include: Mozart’s Late Opera,
Contemporary American Film, or Chicago
Architecture. Course can be repeated on different
topics up to three times. Prerequisite may vary 
by topic. Fee varies

Independent Study

INS 200 1-4:0:0
Independent Study
Course offers special opportunity to earn up to
four credit hours in independent study in any 
curricular area in which it is available. Registration
for independent study course in a baccalaureate
discipline is done under the discipline prefix.
Example: PSC 200, Independent Study – Political
Science. In career areas the prefix for indepen-
dent study courses will remain INS. Prerequisite:
Recommendation and approval of the instructor
and department dean. No more than a total of four
credits in independent study courses, regardless
of discipline, may be applied toward a degree.
Independent Study courses may have 
appropriate fees.

Industrial Design
(See Computer-Aided Design)

Italian

ITL 101 4:3:2
Beginning Italian I
Course develops basic language skills, within the
context of cultures of Italian-speaking countries.
Content includes pronunciation, vocabulary, 
grammar, reading, listening comprehension and
oral and written communication. No prior study of
the language presumed. Recommended that
experienced students discuss proper placement
with instructor. Fee $20
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ITL 102 4:3:2
Beginning Italian II
Course continues to develop the basic skills intro-
duced in ITL 101. Content includes pronunciation,
vocabulary, grammar, reading, listening compre-
hension and oral and written communication, 
within the context of the Italian culture.
Prerequisite: ITL 101 or consent of instructor.

Fee $20

ITL 105 3:2:2
Conversational Italian
Course provides conversational practice in Italian
to develop oral facility. Content includes specially
designed exercises in pronunciation, stress and
rhythm, and vocabulary development. Class 
activities include oral presentations and class 
discussion of life in Italy. Prerequisite: ITL 102 or
consent of instructor. Fee $20

ITL 201 4:3:2
Intermediate Italian I
Course continues development of basic skills.
Content includes general review and expansion of
beginning grammar, along with conversation,
vocabulary development, readings and writing
exercises, with focus on life in modern Italy.
Prerequisite: ITL 102 or consent of instructor.

Fee $20

ITL 202 4:3:2
Intermediate Italian II
Course increases knowledge of Italian grammar
and oral skills as presented in ITL 201. Content
includes practice in reading, writing and speaking
the language. Prerequisite: ITL 201 or consent of
instructor. Fee $20
IAI H1 900

ITL 205 3:2:2
Italian Conversation and Composition
Course reinforces oral and written communication
skills through a variety of speaking and essay
writing activities. Content includes topics drawn
from contemporary Italian life and culture.
Prerequisite: ITL 202 or consent of instructor.
IAI H1 900 Fee $20

International Trade
(See Global Business Studies)

Japanese
(Also see BUS 290)

JPN 101 4:3:2
Beginning Japanese I
Course develops basic language skills, within the
context of cultures of Japanese-speaking coun-
tries. Content includes pronunciation, vocabulary,
grammar, reading, listening comprehension, and
oral and written communication. No prior study of
the language presumed. Recommended that
experienced students discuss proper placement
with instructor. Fee $20

JPN 102 4:3:2
Beginning Japanese II
Course continues to develop the basic skills intro-
duced in JPN 101. Content includes pronuncia-
tion, vocabulary, grammar, reading and writing of
kana and kanji, listening comprehension and oral
and written communication within the context of
the Japanese culture. Prerequisite: JPN 101 or
consent of instructor. Fee $20

JPN 105 3:3:2
Conversational Japanese
Course provides conversational practice in
Japanese to develop oral facility. Content includes
specially designed exercises in pronunciation,
stress and rhythm, vocabulary development, oral
presentations and class discussion of life in
Japan. Recommended: knowledge of beginning
Japanese vocabulary, sounds and structures,
including perfect and imperfect tenses.
Prerequisite: JPN 102 or consent of instructor. 

Fee $20

JPN 201 4:3:2
Intermediate Japanese I
Course continues development of basic skills.
Content includes general review and expansion of
beginning grammar, along with conversation,
vocabulary development and reading and writing
of kana and kanji within the context of Japanese
culture. Prerequisite: JPN 102 or consent of
instructor. Fee $20
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JPN 202 4:3:2
Intermediate Japanese II
Course continues JPN 201. Content includes
expanding knowledge of Japanese grammar and
culture through practice in reading, listening com-
prehension, speaking the language, and reading
and writing of kana and kanji. Prerequisite: JPN
201 or consent of instructor. Fee $20
IAI H1 900

JPN 205 3:2:2
Japanese Conversation and Composition
Course reinforces oral and written communication
skills. Content includes a variety of speaking and
essay writing activities. Topics are drawn from
contemporary life and culture. Prerequisite: JPN
202 or consent of instructor. Fee $20
IAI H1 900 

JPN 206 3:2:2
Japanese Conversation and Reading
Course reinforces oral and written communication
skills. Content includes a variety of speaking and
essay-writing activities, and develops reading 
ability with Japanese materials. Topics are drawn
from classical and contemporary life and culture.
Prerequisite: JPN 202 or consent of instructor.
IAI H1 900 Fee $20

Korean
KOR 101 4:3:2
Beginning Korean I
Course develops basic language skills, within the
context of Korean culture. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication. No prior study of the language
presumed. Recommended that experienced stu-
dents discuss proper placement with instructor.

Fee $20

KOR 102 4:3:2
Beginning Korean II
Course continues to develop the basic skills 
introduced in KOR 101 Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication within the context of Korean 
culture. Recommended: students must have 
a good knowledge of basic structures of Korean,
including fluency in using formal polite speech
form in all verb tenses with and without honorifics,

case suffixes, numbers and noun classifiers, as
well as other basic aspects of beginning 
conversation. Prerequisite: KOR 101 or consent
of instructor. Fee $20

KOR 105 3:2:2
Conversational Korean
Course provides conversational practice in Korean
to develop oral facility. Content includes specially
designed exercises in pronunciation, stress and
rhythm, vocabulary development, oral presenta-
tions, and class discussion of life in Korea.
Recommended: knowledge of beginning Korean
vocabulary, sounds and structures, including per-
fect and imperfect tenses. Prerequisite: KOR 102
or consent of instructor. Fee $20

KOR 201 4:3:2
Intermediate Korean I
Course continues KOR 102. Content includes
developing skill in speaking, listening, reading and
writing within the context of Korean culture.
Recommended: knowledge of the basic struc-
tures of Korean as typically covered in one year of
college Korean, as well as a working vocabulary
of at least 1,000 words. Prerequisite: KOR 102 or
consent of instructor. Fee $20

KOR 202 4:3:2
Intermediate Korean II
Course increases knowledge of Korean grammar
and understanding of Korean culture. Content
includes reading, writing and speaking practice.
Recommendation: ability to use basic structures
of Korean typically covered in the first semester 
of the second year, as well as in the first year of
college in both speaking and writing, and working
vocabulary of at least 2,000 words. Prerequisite:
KOR 201 or consent of instructor. Fee $20
IAI H1 900

Law Enforcement

LAE 101 3:3:0
Introduction to Criminal Justice
Course studies history, development, operation
and philosophy of American criminal justice 
system. Content includes legislative, police, 
prosecutor, courts and corrections agencies
involved in administration of criminal justice; 
current issues and trends; juvenile justice system
and career opportunities.
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LAE 110 3:3:1
Introduction to Public Safety Careers - Fire,
Police, and Emergency Medical Services - I
Course introduces three areas of public safety:
fire, police, and Emergency Medical Services. Fire
content instructs the student on fire department
organization and operations, and general aspects
of fire science. Police content instructs the student
on police department organization and operations,
and different criminal justice careers. Emergency
Medical Services content instructs the student on
emergency medical technician career paths and
introduction to the health care professional
careers. The student will be trained as a Citizen
Emergency Response Team (CERT) member.
Credit cannot be received in both LAE 110 and
FIR 110.

LAE 111 3:3:1
Introduction to Public Safety Careers - Fire,
Police, and Emergency Medical Services - II
Course continues an introduction in three areas of
public safety: fire, police, and Emergency Medical
Services. Fire content instructs the student on fire
department organization and operations, and 
general aspects of fire science. Police content
instructs the student on police department organi-
zation and operations, and different criminal jus-
tice careers. Emergency Medical Services content
instructs the student on emergency medical tech-
nician career paths and introduction to the health
care professional careers. The student will be
trained by American Heart Association (AHA)
Standards for CPR, AED, and First Aid. Credit
cannot be received in both LAE 111 and FIR 111.
Prerequisite: LAE 110 or FIR 110.

LAE 121 3:3:0
Police Organization and Administration
(offered fall semester only)
Course studies organization and management 
of law enforcement agencies. Content includes
functional groupings, delegation of authority and
specialization, public relations, personnel and
training.

LAE 122 3:3:0
Police Operations
(offered spring semester only)
Course presents administration of police line 
operations. Focus is on patrol function, and 
prevention of crime. Content includes traffic, 
investigative, juvenile, vice. and other specialized
operational units.

LAE 130 3:3:0
Vice and Drug Control
Course reviews historical and sociological 
developments in drug addiction and vice control.
Content includes studies of narcotic addiction and
effects of hypnotic drugs, bookmaking, gambling,
and prostitution.

LAE 192 4:3:2
Emergency Response Tactical Operations
A course in tactical planning for emergency
responders using pre-plan scenarios to coordinate
tactical operations. Emphasis is on crisis manage-
ment by fire, police and support personnel in
implementing tactical operations for any and 
all emergencies. Hazards include fire, hostile
intruder, severe weather, utility outages, natural
disasters, and facility security. Technologies are
used in a lab environment to gain information
about the condition of personnel and to assess
risk. Technologies include surveillance, pre-plans,
and converged communications to provide infor-
mation to emergency operations managers for
developing the appropriate tactical response and
recovery efforts. Credit cannot be received in both
LAE 192 and FIR 192. Recommended: CAD 191
or FIR 191. Fee $75

LAE 201 3:3:0
Criminology
Course examines aspects of crime. Content
includes types of crimes and criminals, factors
involved in criminal behavior, control, and 
prevention.

LAE 215 3:3:0
The Criminal Judicial System
Course covers criminal court structure of U.S.
Content includes historical development of 
criminal justice within the judicial branch of 
government, role of the criminal courts in justice
system, levels of courts and roles of persons
employed in this unit of criminal justice system.

LAE 221 3:3:0
Criminal Law
(offered fall semester only) 
Course covers history and principles of criminal
law. Content includes development of court 
system; constitutional, statutory and common 
law; civil liability, rules of evidence, and criminal
procedures.
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LAE 222 3:3:0
Criminal Law
(offered spring semester only)
Course continues LAE 221. Content includes 
principles of arrest, search and seizure; evaluation
of evidence and admissibility; identification and
classification of criminal offenses; court decisions,
and the Illinois Criminal Code and courtroom and
criminal trial procedures.

LAE 235 3:3:0
Criminal Investigations 
Course presents a study of criminal investigation
procedure. Content includes conduct at crime
scenes, collection and preservation of evidence
and methods used in a police science laboratory.

LAE 236 3:2:2
Electronic Imaging for Police Investigations
Course explores software imaging technology
used for law enforcement investigations. Content
includes methods, protocols, and techniques for
forensic video analysis and enhancement; com-
posite drawing software, and computer-aided fin-
gerprint identification and comparison. Fee $30

LAE 240 3:2:2
Police Defense Techniques
(offered spring semester only)
Course examines defense techniques. Content
includes principles of self-defense against per-
sons armed with dangerous weapons; psychology
in use of force; physical and mental preparation
and practice in defense and control techniques;
and arrest and search procedures.

LAE 245 3:3:0
Juvenile Delinquency
Course studies causes of juvenile delinquency.
Content includes psychological, social and envi-
ronmental causes; organization, jurisdiction and
function of juvenile agencies; juvenile detention
and processing; and statutes and court proce-
dures for juveniles.

LAE 250 3:3:0
Victimology 
Course focuses on the criminal event from both
the perspective of victims and the motives of
offenders. It will examine victimization patterns,
typologies, lifestyles, causal factors, conse-
quences and the treatment of victims by the 
criminal justice system. Students will identify 
pre-incident warning signs and learn about 
strategies used to prevent future harm. Fee $15

LAE 260 3:3:0
Law Enforcement and Community Relations 
Course studies relationship between police and
public. Content includes police involvement in
community activities with emphasis on role of
police in community tension and conflict.

LAE 270 3:3:0
Law of Evidence
(offered fall semester only) 
Course examines legal aspects of evidence.
Content includes search and seizure, civil rights,
handling of suspects, evaluation of evidence and
court admissibility.

LAE 275 3:3:0
Industrial Security Administration
Course examines the principles of industrial secu-
rity. Content includes organization and manage-
ment of industry and government security, and
administrative and legal responsibilities.

LAE 276 3:3:0
Traffic Investigation
Course studies traffic and law enforcement.
Content includes duties of agencies responsible
for highway traffic law enforcement; accident
investigation; regulation and enforcement, and
Illinois traffic laws.

LAE 277 3:3:0
Crowd Control and Disaster Procedures
Course examines group and disaster situations.
Content includes behavior of various groups of
people under extreme environmental conditions
such as riot, natural disaster or wartime attack;
preventive measures, and techniques for 
restoration of order.

Library and Information
Services
LIB 101 2:2:1
Research in the Information Age
Course presents research strategies necessary to
handle information in various formats. Content
includes discussion of structure and availability of
information; methods to efficiently identify, acquire,
evaluate and cite sources of information; hands-
on activities; and examination and application of
theoretical concepts. Questions about the socio-
economic, legal, and ethical issues related to the
use of information, including plagiarism, will be
addressed.
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Local Area Networks
(See Computer Networking and Systems)

Mathematics

MAT 045 3:3:0
Principles of Arithmetic
Course covers fundamental principles. Content
includes operations and applications with whole
numbers, fractions, decimals and percents.

MAT 047 3:3:0
Prealgebra
Course is preparation for introductory algebra
course. Content includes fundamental concepts,
operations, and applications of arithmetic in basic
algebraic contexts, including linear equations, sta-
tistics, square roots, graphing, and polynomials.
Arithmetic topics treated include rational numbers,
decimals, percents, and measurement.
Prerequisite: Appropriate score on Mathematics
Placement Test.

MAT 051 4:4:0
Algebraic Foundations and Elementary Algebra
Course prepares students for an introductory
algebra course by covering the fundamental con-
cepts, operations, and applications of arithmetic in
basic algebraic contexts, including linear equa-
tions and graphing. Arithmetic topics include inte-
gers, fractions, decimals, percents, measurement
and signed numbers. This is an introduction to
sets, signed numbers, equations, exponents, 
polynomials, factoring and graphing. Computer
software will be utilized to facilitate learning 
objectives. Prerequisite: MAT 045 or appropriate
score on Mathematics Placement Test.

MAT 052 3:3:0
Elementary Algebra
Course introduces sets, signed numbers, 
equations, exponents, polynomials, factoring and
graphing. Prerequisite: MAT 047 or appropriate
score on Mathematics Placement Test.

MAT 053 3:3:0
Elementary Plane Geometry
Course introduces elements of plane geometry.
Content includes points, lines, planes, angles, tri-
angles, congruence, quadrilaterals, area, similarity
and circles. Prerequisite: MAT 051 (after Summer
2007) or MAT 052 or appropriate score on
Mathematics Placement Test.

MAT 090 1:1:0
Developmental Mathematics Support
Course provides an additional hour of support to
developmental courses that require it. Content
includes classroom activities which vary depend-
ing upon instructor’s methods of addressing 
student needs and specific mathematics course.
Prerequisite: Recommendations will be 
determined by tandem MAT course(s).

MAT 102 2:2:0
Mathematics for Allied Health
Course covers common Mathematics 
requirements for Allied Health Sciences. Content
includes a brief review of fractions, decimals, 
percents, ratio and the International System of
Measurement (Metric); apothecary and household
systems; system conversions; and reading and
calculating medication doses. Technology 
incorporated when appropriate. Prerequisite:
MAT 051 (after Summer 2007) or MAT 052 or
appropriate score on Mathematics Placement Test.

Initial placement in mathematics courses is 
determined by mathematical background and
results of the Oakton Mathematics Placement
Test. Most mathematics courses have 
prerequisites. Students who lack prerequisites
or approval from the Math Department will be
dropped from their math courses.

The geometry prerequisite for certain 
mathematics courses can be met in any one 
of the following ways:

• MAT 053, Elementary Plane Geometry, 
with a grade of Pass 

• High school transcript showing one year 
of Geometry with a grade of C or better

• College transcript showing the equivalent
of MAT 053, Elementary Plane 
Geometry, with a grade of Pass 
(C or better)

• An appropriate score on the Oakton
Geometry Assessment Test
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MAT 111 4:4:0
Business and Consumer Mathematics
Course reviews arithmetic and introduces 
algebraic techniques. Content includes profit and
loss, interest, amortization, installment transac-
tions, percentage, discount, taxes, depreciation
and statistics. Calculators and spreadsheets used
when appropriate. Intended for students pursuing
Oakton degrees and certificates in business 
related fields.

MAT 114 4:4:0
Applied Mathematics I
Course reviews arithmetic and introduces 
algebraic techniques. Content includes arithmetic,
elementary algebra, geometry and scientific 
notation. Problems drawn from areas of 
technology, including electronics, architecture,
facilities operation, fire science and building 
energy systems. Intended for students 
pursuing Oakton degrees and certificates in 
technological fields.

MAT 116 3:3:0
Applied Mathematics II
Course continues MAT 114. Content focus is on
trigonometry and applications from engineering,
physics and chemistry. Prerequisite: MAT 114.

MAT 120 4:4:0
Intermediate Algebra
Course covers algebraic principles at intermediate
level. Content includes real and complex numbers,
exponents, polynomials, radicals; first- and 
second-degree equations; system of equations;
inequalities and rational expressions. Note: MAT
120 will not be counted towards an A.A., A.S.,
A.S.E., A.F.A., or A.A.T. degree, nor will most
senior colleges or universities accept MAT 120
credits for transfer. Prerequisite: MAT 051 (after
Summer 2007) or MAT 052 or appropriate score
on Mathematics Placement Test, and MAT 053 or
geometry proficiency. MAT 053 and MAT 120 may
be taken concurrently.

MAT 122 3:3:0
Trigonometry
Course presents applied and analytic aspects of
trigonometry. Content includes radian measure,
trigonometric functions and their inverses, identi-
ties, graphs, equations, triangles, vectors with
applications and complex numbers. Prerequisite:
MAT 120 with minimum grade of C or appropriate
score on the Mathematics Placement Test, and
MAT 053 or geometry proficiency.

MAT 125 4:4:0
Quantitative Literacy
Course covers quantitative reasoning from 
a variety of mathematical perspectives. Content
includes statistics, logic, geometry, estimation,
and the process of problem solving. Technology
incorporated when appropriate. Fulfills general
education requirements for the Bachelor of Arts
except for science majors; will not fulfill the
requirement for the Bachelor of Science.
Prerequisite: MAT 120 with minimum grade 
of C or appropriate score on the Mathematics
Placement Test, and MAT 053 or geometry 
proficiency. 
IAI M1 901

MAT 128 3:3:0
Foundations of Mathematics for 
Elementary Teachers I
Course integrates developing problem solving
skills and mathematical reasoning capabilities,
highlighted by historical reference and real world
applications. Content includes subsets of the real
numbers along with mental, written, and electronic
computation using these numeric subsets; number
theory; sets; functions and their graphs; probabili-
ty; and statistics. Prerequisite: MAT 120 with 
minimum grade of C or appropriate score on the
Mathematics Placement Test, and MAT 053 or
geometry proficiency.

MAT 129 3:3:0
Foundations of Mathematics for 
Elementary Teachers II
Course continues contemporary and heuristic
approach of MAT 128. Content includes 
recognizing and analyzing two- and three-
dimensional geometrical shapes; measurement,
triangle congruence and similarity; Euclidean 
constructions; coordinate and transformational
geometry; elementary logic, dynamic geometry or
computer algebra software; equivalence relations,
and clock arithmetic as an example of a finite
mathematical system. Technology incorporated
when appropriate. Prerequisite: MAT 128 with
minimum grade of C. 
IAI M1 903

MAT 131 4:4:0
Elementary Statistics
Course introduces statistics for physical, biological
and social sciences. Content includes frequency
distributions; measures of central tendency and
variation; elements of probability theory; statistical
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inference; sampling techniques and correlation,
and regression. Prerequisite: MAT 120 with 
minimum grade of C or appropriate score on
Mathematics Placement Test, and MAT 053 or
geometry proficiency. 
IAI M1 902

MAT 140 3:3:0
College Algebra
Course surveys algebraic and exponential 
functions. Content includes polynomial, rational,
exponential, logarithmic, and special functions;
systems of equations and inequalities, sequences
and series, and the binomial theorem.
Prerequisite: MAT 120 with minimum grade of C
or appropriate score on Mathematics Placement
Test, and MAT 053 or geometry proficiency.

MAT 143 4:4:0
Finite Mathematics
Course introduces concepts of finite Mathematics.
Content includes the study of sets, logic, 
functions, matrices; counting and probability 
theory; linear programming; game theory, and the
Mathematics of finance with applications to the
field of social sciences and business. Computers
used for computational aspects of Finite
Mathematics. Prerequisite: MAT 140 with 
minimum grade of C or appropriate score on
Mathematics Placement Test. 
IAI M1 906

MAT 144 3:3:0
Discrete Mathematics
Course introduces concepts of discrete
Mathematics. Content includes mathematical
induction and recursion; set theory; relations and
functions; logic, combinatorics, graph theory and
trees; Boolean Algebra, probability, matrices and
analysis of algorithms. Prerequisite: MAT 140
with minimum grade of C or appropriate score on
Mathematics Placement Test. 
IAI M1 905

MAT 149 5:5:0
Precalculus
Course surveys algebraic and transcendental
functions. Content includes polynomial, rational,
exponential, logarithmic and trigonometric func-
tions; conic sections, series, parametric equa-
tions, and polar equations. Technology integrated
throughout course. Prerequisite: MAT 120 with 
minimum grade of C or appropriate score on
Mathematics Placement Test, and MAT 053 or
geometry proficiency.

MAT 180 4:4:0
Calculus for Business and Social Science
Course introduces concepts of functions and 
relations and the basic ideas of differential and
integral calculus. Content focus is on applications
to the fields of social science and business.
Prerequisite: MAT 140 with minimum grade of 
C or appropriate score on Mathematics
Placement Test. 
IAI M1 900-B

MAT 190 4:4:0
Business Statistics
Course introduces modern statistics and is
designed for business students. Content includes 
descriptive statistics, probability, statistical 
inference, sampling techniques, correlation,
regression, and analysis of variance. Course
incorporates use of technology when appropriate.
Prerequisite: MAT 140 with minimum grade of C.

MAT 203 1:1:0
Mathematics Challenges Review
Through reviewing selected topics in geometry,
college algebra, trigonometry, finite mathematics,
probability, statistics, calculus, linear algebra, and
ordinary differential equations, this course will pre-
pare students for math competitions at the levels
of precalculus or calculus, the further study of
mathematics, and standardized tests.
Prerequisite: MAT 122 or MAT 140 with a grade
of C or better, or appropriate score on the
Mathematics Assessment Test, and consent of
instructor.

MAT 250 5:5:0
Calculus I
Course is first in calculus and analytic geometry.
Content focuses on limits, continuity, derivatives,
indefinite integrals and definite integrals, applied
to algebraic, trigonometric, exponential and 
logarithmic functions, and applications of 
differentiation and integration. Technology 
integrated throughout course. Prerequisite: MAT
149 or both MAT 140 and MAT 122, with minimum
grade of C or appropriate score on the
Mathematics Placement Test. 
IAI M1 900-1
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MAT 251 4:4:0
Calculus II
Course is second in calculus and analytic 
geometry. Content focuses on differentiation and
integration of transcendental functions such as
inverse trigonometric functions; hyperbolic 
functions and inverse hyperbolic functions; 
applications of the definite integral; polar 
coordinates; techniques of integration and 
improper integral; vectors operations and vectors
functions. Calculators/computers used when
appropriate. Prerequisite: MAT 250 with minimum
grade of C. 
IAI M1 900-2

MAT 252 4:4:0
Calculus III
Course surveys topics of calculus for multivariable
functions. Content focus is on vectors, functions 
of several variables, curves and surfaces, differen-
tiation, partial derivatives, multiple integrals, and
line integrals. Technology integrated throughout.
Prerequisite: MAT 251 with minimum grade of C. 
IAI M1 900-3

MAT 260 3:3:0
Linear Algebra
Course covers matrices and the algebra of linear
systems. Content includes equations, vector
spaces, real inner product spaces, linear 
transformations, determinants, eigenvalues,
eigenvectors, diagonability, quadratic forms and
symmetric matrices. Calculators/computers used
when appropriate. Prerequisite: MAT 251 with
minimum grade of C.

MAT 262 3:3:0
Ordinary Differential Equations
Course presents the solution of ordinary 
differential equations. Content includes applica-
tions, power series, Laplace transformations; 
systems of linear differential equations, and
numerical methods. Calculators/computers used
when appropriate. Prerequisite: MAT 252 with
minimum grade of C.

MAT 290 1-4:0-4:0-4
Topics in Mathematics
Course covers variety of different topics during 
different semesters. Topics are selected from
amongst current advances and faculty expertise.
Typical course concentrations might be History of
Mathematics or Introduction to Mathematical
Modeling. Course may be repeated up to three
times for a maximum of nine semester credit
hours. Prerequisite may vary by topic. Fee varies

Mechanical Design/CAD
(Also see Computer-Aided Design)

MEC 105 3:3:0
Processes and Materials
Course covers properties of materials including
plastics and decomposites, ceramics, and metals.
Processes discussed include molding, machining,
forming and joining operations. Non-traditional
methods such as EDM, stereolithography, and
abrasive cutting are presented. Course may
include plant tours.

MEC 210 4:3:2
Computer Integrated Manufacturing
Course provides overview of hardware, software
and procedures involved in computer design and
manufacturing. Content includes hardware and
fundamentals of CAD, programmable controllers,
NC programming, robotics technology, inventory
management and computer-integrated 
manufacturing. Fee $50

MEC 220 3:3:0
Elements of Machine Design
Course examines design of machine elements as
affected by material properties, loading conditions,
stresses, deformation and costs. Content includes
failure analysis, shafts and couplings, clutches
and brakes, mechanical fasteners and springs. 

MEC 230 3:3:0
Statics and Strength of Materials
Course covers concepts of statics and strength of
materials. Content includes forces, force compo-
nents, trusses, centroids, equilibrium, stress and
strain, defection of beams, torsion, and various
types of joints. Recommended: MAT 120 or MAT
114 or higher-level MAT course.
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Manufacturing Technology
(Also see Mechanical Design and Radio
Frequency Identification)

MFG 110 2:1:2
Introduction to Manufacturing Processes
Course examines the basic manufacturing
processes from product design through production
and quality testing. Content includes: design for
manufacturing, concurrent design, constraint man-
agement, measurement tools, blueprint reading,
CNC machine set-up, CNC machine programming
(lathe and mill), rapid prototyping, and quality con-
trol using geometric dimensioning and tolerancing
(GD&T). This is a hands-on, team based, class
design to give students an overview of the
processes used to design and manufacture com-
plex products. Recommended: Working knowl-
edge of basic electricity and some basic physics
background. Fee $40

MFG 111 3:2:2
Introduction to Manufacturing Automation
Systems
Course introduces students to the basic control
systems used to automate manufacturing
processes. Content includes: hydraulics and 
pneumatics used for motion control, PLCs 
programmable controllers, sensors and vision 
systems, robotics, and designing a computer 
integrated manufacturing (CIM) cell. This is a
hands-on, team based, class to give students the
basic concepts needed to design manufacturing
automation systems using both hard automation
and robots used in a CIM cell high-end automa-
tion system. Prerequisite: MFG 110 or equivalent
background. Recommended: Working knowledge
of basic electricity and some basic physics 
background. Fee $40

MFG 135 3:2:2
Hydraulics, Pneumatics, and Controls
Course includes instruction in hydraulic, 
pneumatic, and control areas, for those who main-
tain and design fluid power systems. Hands-on
operation and troubleshooting of training equip-
ment used to illustrate fluid properties, pressure,
and pipe friction. Actual components used include:
pumps, reservoirs and accumulators, actuators,
control valves, packing and seals, compressors,
and electrical controls (including PLCs). Fee $35

MFG 139 3:2:2
Sensors and Vision
Course examines various forms of sensors and
machine vision technology commonly used in
industry for automating machinery. Content
includes how sensors and vision systems work
and how they are applied, including limit switches,
proximity sensors, photoelectric, ultrasonic, 
vacuum, pressure, and temperature. Course work
involves programmable logic controllers (PLCs)
and hands-on projects. Fee $35

MFG 140 4:3:2
Introduction to Robotics and Vision Systems
Course presents overview of operation and usage
of robots in manufacturing applications. Content
includes manipulators, drive systems, controllers,
motion, payload, programming, and vision sys-
tems. Course work involves hands-on projects.

Fee $40

MFG 142 2:1:2
CNC Setup and Operation
Course provides hands-on training in setup and
operation of computer numerical control (CNC)
machines, including CNC mill (vertical milling cen-
ter) and CNC lathe (turning center) for purposes
of setting up machines with required tooling and
fixturing, operating CNC machines, reading and
interpreting CNC programs, using inspection
equipment, and troubleshooting various produc-
tion problems. Fee $50

MFG 143 2:1:2
Basic CNC Programming
Course provides hands-on training in basics of
programming computer numerical control (CNC)
equipment, for purposes of planning and manually
producing CNC programs for the CNC mill (verti-
cal machining center) and the CNC lathe (turning
center). Programs are written, developed, simulat-
ed, run, and debugged on actual machine tools.
Prerequisite: MFG 142 or consent of instructor.

Fee $20
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MFG 144 4:2:4
Introduction to CNC
Course provides hands-on training in setup, 
operation, and basic programming of computer
numerical control (CNC) machines, including CNC
mill (vertical machining center) and the CNC lathe
(turning center), for purposes of setting up and
operating CNC machines, using inspection 
equipment, and troubleshooting various produc-
tion problems. Programs are written, developed,
simulated, run, and debugged on actual machine
tools. Content includes reading, interpreting, and
manually creating CNC programs. Credit may not
be earned in both MFG 144 and MFG 142/143.

Fee $50

MFG 145 4:4:0
Advanced CNC Programming
Course is hands-on follow-up to MFG 144 and
allows greater depth in design and production of
CNC programs. Advanced programs simulated 
off-line and run on CNC machine tools. Content
includes canned cycles, cutter compensation,
macro programming, and subroutines. CAM 
software used for planning and simulation.
Prerequisite: MFG 144. Fee $50

MFG 150 3:3:0
Methods of Statistical Quality Control (SQC)
Course studies tools used in statistical process
control (SPC) and quality assurance. Content
includes establishing, bench marking, and 
maintaining quality of products and services.
Focus on learning skills directly applicable to
industrial and business activities. Software tools
demonstrated. Prerequisite: MAT 120 or consent
of instructor. Fee $20

MFG 151 3:3:0
Statistical Methods of Acceptance Sampling 
Course continues MFG 150, designed for quality
control personnel, auditors, and inspectors.
Content includes review of fundamentals of 
probability and statistics, introduction to sampling
methods, acceptance sampling and reliability
analysis. Prerequisite: MEC 150. Fee $20

MFG 162 3:2:2
Introduction to Bar Code Technology and
Applications 
Course covers bar code identification concepts,
fundamentals of bar code types, and how emerg-
ing Electronic Product Code (EPC) standards are
influencing adoption. Students will gain a practical
understanding of bar code types, applications,
reader capabilities, and their value in supplying
management with real-time data for making good
businesses decisions. Applications include how to
implement bar code data entry and printing sys-
tems for inventory control, warehouse sorting and
palletizing operations, and work in process part
tracking. Fee $25

MFG 165 4:2:4
MASTERCAM Computer Aided Manufacturing
CAD/CAM course for quality control personnel,
auditors, and inspectors uses MASTERCAM 
software to create part geometry and assign 
tool path to geometry. Topics covered include
automatic generation and communication of 
CNC programs to machine tools in Oakton’s
Manufacturing Lab, using post-processor 
translator. Both 2-D and 3-D tool paths used to
make parts using machines with various 
controllers. Graphic simulation used to prove-out
results. Recommended: MFG 144 or equivalent
experience. Fee $40

MFG 166 4:2:4
MASTERCAM Computer-Aided Manufacturing II
Course continues to build on the foundation com-
pleted in MFG 165. Focus is on creating 3D wire
frame models, surface modeling, and 2D/3D
solids using advanced commands, including 
special automatic tool path cycles, routines using
post-processor translator, and graphic simulation
for complex CNC machining that requires creating
a simultaneous, five-axis tool path. Prerequisite:
MFG 165 or consent of instructor. Fee $40

MFG 205 1:1:0
Computer Aided Manufacturing I
Course examines computer aided manufacturing
(CAM) software. Content includes DOS com-
mands, numbering and inserting of lines, 
geometric solution, CAD input, post processor,
communication of machine tool, and job planning.
Prerequisite: CAD 116 or concurrent enrollment
in CAD 116. Fee $25
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MFG 206 1:1:0
Computer Aided Manufacturing II
Course examines Computer Aided Manufacturing
(CAM) in which code to drive NC/CNC machines
is software generated. Course builds on and adds
to material covered in MEC 205. Combination of
two courses provides foundation in 2-D geometry
and code generation. Prerequisite: MFG 205.

Fee $25

MFG 240 4:3:3
Programmable Controllers (PLC)
Course covers the fundamentals of programmable
controllers (PLC) systems. Content includes: con-
trol system power distribution wiring; sensors and
air valve interfaces; discrete I/O interface circuits;
flow charting and state charting of machine
sequences; ladder logic programming; machine
diagnostic programming. Labs use Allen Bradley’s
PLC 500 controllers.. All programs written using
RSLogix 500 software. Prerequisite: Knowledge
of basic electricity. Fee $40

MFG 250 4:3:3
Advanced PLC/Automation Applications
Course directly follows-up MFG 240. Focus is on
use of programmable controllers (PLC’s) for 
monitoring and diagnostics of manufacturing
processes, including data handling and storage
and use of video control panels. Content includes
HMI programming, using Allen Bradley’s Panel
View 600 series displays. Hands-on team projects
integrating new technologies with automatic
turntables, circuit board testers, robotics, vision
systems, and various analog devices.
Prerequisite: MFG 240. Fee $40

MFG 290 1-4:0-4:0-4
Topics in Computer Numerical Control
Course covers variety of different topics during 
different semesters. Topics selected from current
advances in CNC (computer numerical control)-
related hardware and software. Typical courses
might include: advanced programming techniques;
probe techniques; management/purchasing issues
or DNC (direct numerical control). Course may be
repeated twice. Refer to instructor for details of
latest course listings. Prerequisite: Varies
depending on specific topic. Fee varies

MFG 292 1-4:0-4:0-4
Topics in Manufacturing
Course explores major issues in the field of manu-
facturing. Topics selected from subspecialties
relating to manufacturing may include: automation;
CNC machining; quality; simulation; and data
acquisition. Course has different focus and/or
scope from other current department courses
offered, and can be repeated on different topics
up to three times for up to nine semester hours of
credit. Prerequisite may vary by topic. Fee varies

Management/Management
and Supervision

MGT 101 3:3:0
Fundamentals of Supervision
Course examines techniques involved in 
supervising people and the responsibilities of a
supervisor. Content includes analysis of methods
to increase employee output and decrease costs;
motivation, training, communications, discipline,
grievances, safety and employee appraisal.

MGT 105 3:3:0
Understanding and Applying Business Skills
Course provides a basic understanding of 
business and the skills employers want most
regardless of specific academic background.
Content includes the basics of personal 
development planning, supervision and teamwork,
quality, bookkeeping, sales and marketing, cus-
tomer service, and planning and goal-setting.
Focus is on developing basic knowledge and skills
that would be expected of a new employee.

MGT 106 3:3:0
Time and Stress Management
Course presents basic principles and theories of
time and stress management, covering how small
adjustments can reap rewards in personal and
professional effectiveness.

MGT 117 3:3:0
Human Relations in the Workplace
Course increases awareness of the “people” skills
essential for career success. Content includes
challenges of diversity in understanding conditions
which produce differences; valuing diversity; 
diversity, discrimination and biases in the 
workplace; intercultural relations; positive self- 
and professional image; ethics, human relations
skills, personal appearance; and social and 
business etiquette.
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MGT 118 3:3:0
Effective Management Communications
Course integrates concepts and research 
from several disciplines including business com-
munication and organizational behavior. Content
includes examination of methods protocol and
appropriateness of various forms of communica-
tion for business decision making; strategies and
styles of managerial communication; writing for
managerial communications; oral presentations;
interviewing, group dynamics and meetings; 
networking, teleconferencing, email, and other 
methods of modern business communications.
Individual and team writing and delivery of oral
presentations. Recommended: EGL 101 or
placement into EGL 101.

MGT 121 3:3:0
Principles of Management
Course covers scope of management philosophy.
Content includes principles of planning, 
organizing, leading, and controlling in modern
business. Recommended: Placement in EGL 101;
hands-on experience using word processing, the
Internet, and e-mail.

MGT 126 3:3:0
Introduction to Green Business
Course is an overview of how the green move-
ment is impacting the marketplace and how 
businesses, nonprofits and government agencies
can profitably adapt to the trend. The course will
explore the current challenges and opportunities
associated with greening existing operations;
developing new products and services for the
green market; initiating green purchasing; 
maintenance and building programs; and gaining
a competitive advantage by demonstrating social
and environmental responsibility.

MGT 127 3:3:0
Green Policy, Law, and Government
Regulations
Course presents evolving "green" legal and 
regulatory issues. Topics include: the role of the
law and regulation in "green" industries and the
emerging impact on business, the public sector
and society. The course will be of interest to 
anyone involved in business management and
marketing, public administration, building design
construction and maintenance, education, 
healthcare, real estate, and many other industries
impacted by evolving environmental requirements.

MGT 130 3:3:0
Purchasing Management
Course provides a general background of 
fundamental purchasing concepts. Content
includes specific studies for those in business and
industry, who wish to expand their knowledge of
purchasing management, such as price cost and
value analysis; purchasing research; forward 
buying; purchasing systems; legal aspects of 
purchasing; make or buy decisions; and electronic
data processing as it relates to the purchasing
function.

MGT 140 3:3:0
Supervisory Development
Course builds on the principles of supervision.
Content focus is on training and development for
current supervisors or those whose intention is to
be supervisors. Recommended: MGT 101.

MGT 155 3:3:0
Operations and Supply Chain Management
Course integrates the concepts, principles, prob-
lems and practices of operations management
and supply chain management. Content includes:
supply chain and operations strategies, quality
control, process choice and layout, managing
capacity, forecasting, source decisions and 
purchasing, logistics, project management, just in
time/lean production, global channel manage-
ment, and managing inventory throughout the
supply chain.

MGT 156 3:3:0
Introduction to Transportation, Warehousing
and Logistics
Course covers business logistics concepts 
including the management of transportation,
inventory, packaging, warehousing, materials 
handling, order processing, facility location, and
customer service. 

MGT 160 3:3:0
Small Business Management
Course presents the principles and problems of
organizing a small business. Content includes
analysis of entrepreneurial qualifications and
skills; capital resources and requirements; forms
of ownership; and financial analysis and planning.
Focus is on tax and legal considerations; staffing
and learning to identify profit opportunities using
market analysis; bringing products to market
through effective advertising, personal selling and
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distribution methods and practices. Includes fran-
chises, availability of government assistance
through the Small Business Administration (SBA),
evaluation of an existing business for purchase
and special opportunities granted to small busi-
nesses in selling to government agencies.

MGT 165 3:3:0
Human Resources Management
Course covers essentials of human resources
management principle sand practices in business
and industry. Content includes reengineering;
employee benefits; pension funds; selection; 
testing, placement, orientation, employee 
evaluation; wage determination; counseling,
employer relations (morale and motivation), 
promotion, transfer, training, state and federal 
legislation (disabled and handicapped, ADA), 
discrimination, and harassment. 
Recommended: MGT 121 or employment in the
human resources field.

MGT 170 3:3:0
Training and Development
Course introduces the field of training and 
development. Content includes identification of
skills necessary to design and implement 
a training program; roles and responsibilities of
trainers, and unique characteristics of adult 
learners. Current trends and career opportunities
addressed. Intended for those who have responsi-
bility for training or human resources development
within their organization, or for those exploring
training as a career. Recommended: MGT 165.

MGT 205 3:3:0
Organizational Behavior
Course develops skills and competencies needed
by managers and professionals to effectively 
contribute to an organization. Content focus is on
individual behavior in an organization; impact of
work teams within an organization; and organiza-
tional systems. Recommended: MGT 117.

MGT 210 3:3:0
Business Etiquette
Course presents the fundamentals of business 
etiquette as they are applied to the modern 
multicultural and global business environments.
Content includes the importance of the first
impression, polite conversation, personal 

appearance, office politics, diplomacy, telephone
and cell phone etiquette, proper oral and written
communication, and the protocol of meetings 
both in the United States and abroad. Students
will participate in an off-campus formal dining
experience. Fee $99

MGT 220 3:3:0
Managing Effective Teams
Course presents theory and practical tools to
become a more productive team member and
leader. Topics include characteristics of high 
performing teams, leadership strategies, avoiding
dysfunctional team dynamics, and managing
diverse and virtual teams. Recommended:
MGT 205.

MGT 222 3:3:0
Conflict Management
Course introduces a range of potential positive
conflict management processes. Content includes
active listening and communication skills; principle
negotiation; various forms of mediation, arbitration
and nonviolent action. Recommended: MGT 117.

MGT 223 3:3:0
Quality Systems Leadership
Course provides knowledge and skills to 
successfully implement quality management 
systems within an organization. Content includes
development of the quality revolution; various
quality program implementation strategies; current
quality systems such as the Baldridge Criteria and
ISO system. Focus is on understanding both
human and analytical aspects of quality.

MGT 225 3:3:0
Effective Organizational Leadership
Course explores how effective leadership skills
contribute to organizational effectiveness, 
employee motivation and success, and personal
growth and development. Content includes current
leadership models, with focus on identifying and
developing workplace leadership skills; 
development of action plan to illustrate and
improve leadership skills.
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MGT 228 3:3:0
Organizational Change Leadership
Course examines technical and behavioral
aspects of change processes within an organiza-
tion so that change strategies can be planned,
implemented and evaluated. Content includes the
relationship between strategy and organizational
structure; organizational restructuring and its out-
comes; leadership skills and behaviors associated
with successful change; creating a transition envi-
ronment; developing measures for evaluating the
success of change effort; dealing with resistance
to change, and institutionalizing change.

MGT 231 3:3:0
Safety and Risk Management
Course examines concepts of safety manage-
ment. Content includes strategies to create and
perpetuate safe and productive environments for
all stakeholders; effects of sound decision making
to diminish and control corporate and individual
liability.

MGT 232 3:3:0
Managing Diversity in the Workplace
Course examines issues related to managing and
being a member of a diverse workforce. Content
includes diversity-related issues with management
implications, such as social identity; recruitment
and selection; work groups and team interaction;
sexual harassment; workplace romance; leader-
ship, work and family; accommodation of people
with disabilities; and organizational strategies for
promoting multicultural equal opportunity.

MGT 236 (formerly MGT 226) 3:3:1
Project Management
Course introduces principles of Project
Management as defined by the Project
Management Institute (PMI). Content includes
experiential exercises and team participation to
gain experience with computer-based project
management procedures, and to increase basic
familiarity with state-of-the-art project manage-
ment software. Credit cannot be received in both
MGT 236 and CIS 236. Fee $10

MGT 251 3:1:15
Practicum
Course offers opportunity to earn credits in 
a directed work experience. Content includes
required attendance at Management Seminars
with other management interns to discuss and
share on-the-job learning experiences, such as
job problems and management case problems;
seminars involve guest lecturers speaking on 
topics of special interest to management 
personnel. Prerequisite: Satisfactory completion
of 12 hours of MGT courses.

MGT 253 2:2:0
Project Management Certification Preparation
Course offers an intensive review of project 
management concepts and the application of
these concepts to various business scenarios in
preparation for the Project Management
Professional (PMP) certification exam. Students
cannot receive credit for both MGT 253 and CIS
253. Recommended: CIS 236 or MGT 236 or
comparable knowledge or consent of instructor.

MGT 266 3:3:0
Employee Selection and Staffing
Course covers fundamental principles and prac-
tices of staffing. Content focus is on interdepen-
dence of effective organizational performance with
proper hiring and assessment of personnel; per-
sonnel staffing; recruiting, and selection function
involved in human resource management.
Recommended: MGT 165.

MGT 267 3:3:0
Compensation and Benefits Administration
Course examines scope of benefits administra-
tion. Content includes advanced theories, con-
cepts, issues, techniques; procedures and
processes in the management of organizational
compensation and benefit system; knowledge of
practices and functions of a compensation and
benefits coordinator. Recommended: MGT 165.

MGT 268 3:3:0
Human Resource Management Law
Course investigates federal and state legislative,
judicial and administrative regulations of the
employer/employee relationship in the private 
sector. Content includes equal employment 
opportunity, affirmative action, wage-hour law,
labor law, employee pension benefits, workers’
compensation, unemployment compensation
Recommended: MGT 165.
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MGT 271 3:3:0
Cases in Human Resource Management
Course involves real-life human resource manage-
ment situations. Content developed through case
study approach, examining how a variety of com-
panies have dealt with various human resource
issues. Recommended: MGT 165.

MGT 276 3:3:0
Corporate Social Responsibility and Decision
Making
Course familiarizes students with concepts of cor-
porate citizenship and sustainability by focusing
on the scope and consequences of corporate
decision making and its impact on its various 
constituencies in a global setting. Students will
develop a framework for analyzing good corporate
decisions, the role of the individual, and the
responsibility of leadership and governance in 
the decision making process. Recommended:
PHL 107.

MGT 280 3:3:0
Human Resources Certification 
Exam Preparation
Course deals with the theories and concepts 
necessary to be successful on the PHR and
SPHR exam. Content covers industry theory, 
practical application and test taking experiences.
Recommended: Two years of human resources
experience.

MGT 285 3:3:0
Negotiations
Course involves real-life management and 
personal negotiation situations. Content includes
the theory and processes of negotiation as prac-
ticed in a variety of settings including preparing,
measuring, conducting and debriefing individual
and group negotiations. 
Recommended: MGT 117.

MGT 288 3:3:0
Strategic Management
Course is an integrative learning experience in
strategic management focusing on concepts and
their application to a variety of business functions.
Content covers identifying problems, analyzing
solutions, decision-making, and formulating a
workable plan. Course is designed as a capstone
for the management curriculum. Prerequisite:
Twelve hours of MGT courses or consent of
instructor.

MGT 290 1-4:0-4:0-4
Topics in Management
Course meets special interest needs of
Management students and local business 
organizations. Special topics will be offered for
variable credit from one to four semester credit
hours. Students may repeat MGT 290 up to three
times on different topics for a maximum of nine
semester credit hours. Prerequisite may vary 
by topic. Fee varies

Marketing Management
(Also see Applied Business)

MKT 115 3:3:0
Creativity in Business
Course explores the nature and role of creativity
in organizations using theories and methods of
creative thinking linking creativity and innovation.
Topics include techniques, simulations, and case
studies to develop the creative process. Students
will design a "tool box" with which creativity can
be managed to promote innovation and enhance
organizational effectiveness, along with individual
creativity.

MKT 131 3:3:0
Principles of Marketing
Course studies full meaning of the marketing 
concept. Content includes discovering consumer
needs and wants; translating needs and wants
into products and services; creating demand 
for these products and services and then 
expanding this demand; developing and analyzing
marketing plans. Recommended: Hands-on 
experience using word processing, the Internet,
and e-mail.

MKT 132 3:3:0
Marketing for Nonprofit Organizations
Course concentrates on practical knowledge to
assist in development of strategic planning.
Content includes fund raising, finding suitable
donors, attracting volunteers; developing a market
and promotional plan. Content includes mini 
workshops to improve public relations skills; direct
marketing, advertising, evaluating fund raising
opportunities and grant writing. Intended for 
volunteers and executives involved in a nonprofit
organization.
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MKT 134 3:3:0
Fundraising and Grant Writing
Course offers in-depth exposure to the funding
skills for the nonprofit organization. Content
includes how nonprofits secure financial
resources to further their missions from 
individuals, foundations and government sources;
how managers and development professionals of
nonprofits generate funding through grant writing,
annual giving programs, major gift cultivation,
planned giving programs, and special events and
benefits. Recommended: MKT 132 and either
EGL 101 or placement into EGL 101, or consent
of instructor.

MKT 142 3:3:0
Green Marketing 
Course examines how the green movement is
impacting the marketplace and how businesses,
nonprofits and government agencies are striving
to meet growing consumer demand for eco-
friendly products and services. Issues associated
with developing environmental sensitive offerings,
bringing them to market, engaging consumers
with environmental programs, along with the 
best practices for substantiating, reporting 
and communicating environmental gains and 
outcomes are explored.

MKT 150 3:3:0
Sports Marketing 
Course examines successful business tie-in with a
sports event. Content includes the requisite plan-
ning, implementing and managing skills. Student
development of a strategic marketing plan for a
sports event or introduction of some other sports-
related product to the marketplace.
Recommended: MKT 131.

MKT 151 3:3:0
Customer Service and Satisfaction
Course focuses on the skills and strategies that
lead to successful implementation of customer
service. Content includes student designed com-
prehensive customer service program; applying
customer satisfaction research to measure pro-
gram’s effectiveness.

MKT 161 3:3:0
Principles of Professional Selling
Course deals with the actual process of selling a
product. Content includes principles and tech-
niques used in prospecting, approaching, demon-
strating, meeting objection and closing a sale;
attitudes and attributes which successful sales
personnel develop. Sales presentations given by
students. Recommended: Hands-on experience
using word processing, the Internet, and e-mail.

MKT 165 3:3:0
e-Business
Course studies various aspects of e-Business.
Content includes decisions such as product selec-
tion, distribution, pricing, shipping, warranty, insur-
ance, legal issues, privacy and infrastructure of
doing business on line. Students develop business
plan for e-Commerce operation.

MKT 211 3:3:0
Management of the Sales Force
This course presents contemporary methods of
recruiting, selecting and training a sales force;
establishment of sales quotas and sales territo-
ries; development and implementation of sales
programs; management and supervision of the
sales force; and the role of the sales force as an
effective marketing tool. Recommended: MKT
131 and MKT 161 or appropriate sales experience
or consent of instructor.

MKT 213 3:3:0
Retailing
Course provides overview of supporting elements
of successful of a retail business. Content
includes the five components of merchandising:
planning, product, placement, price and 
promotion; as well as examination of existing 
retail institutions to understand the concepts
behind effective strategic retail planning, location 
analysis, product selection and presentation; and
customer communication techniques (selling, 
display, advertising, and promotion).

MKT 215 3:3:0
Introduction to Advertising
Course introduces the role of advertising. Content
includes integrated marketing communications,
consumer behavior, creative strategies, and types
of media. Practical applications integrated into
course. Recommended: MKT 131; hands-on
experience using word processing, the Internet,
and e-mail.
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MKT 225 3:3:0
Business Marketing
Course studies distinctive characteristics, policies
and problems of marketing business-to-business
environment. Content includes buying behavior;
the promotion and selling of an industrial product;
managing new and existing product line; ethics;
and the impact of new technology such as e-com-
merce. Students required to develop a marketing
plan for a business to business product.
Recommended: MKT 131; hands-on experience
using word processing, the Internet, and e-mail.

MKT 230 3:3:0
Consumer Behavior
Course reviews and analyzes areas of consumer
and organizational buying behavior that guide
marketing management decisions. Content focus
is on recognizing and applying consumer behavior
theories to marketing strategies in a diverse mar-
ketplace. Recommended: Hands-on experience
using word processing, the Internet, and e-mail.

MKT 236 3:3:0
Marketing Research
Course examines theory and skills necessary to
design and analyze a market research project.
Content focus is on practical uses of marketing
research rather than heavy statistical analysis;
interviewing and questionnaire design; data analy-
sis; product and concept testing; protesting and
tracking advertising. Students involved in actual
marketing research project.

MKT 239 3:3:0
Direct Response Marketing
Course focuses on the overall strategic develop-
ment. Content includes determining communica-
tion channels; message formation and production
in direct response marketing; creating direct
response marketing packages, formats, copy
strategies and layout. Students required to plan
and create a direct response marketing campaign.
Recommended: MKT 131.

MKT 240 3:3:0
Introduction to Public Relations
Course introduces principles of public relations.
Content includes practices, theories, ethics,
issues, and problems, as well as integration of
practical applications.

MKT 243 3:3:0
Managing Publications
Course provides opportunity to apply PR and 
marketing principals to a hands-on experience
producing an entertaining and informative public
relations publication. Content includes managing
basic concepts related to layout, graphics, photog-
raphy, production, printing and distribution of pub-
lications. Recommended: MKT 240 or knowledge
of publications software or consent of instructor.

MKT 244 3:3:0
Advanced Public Relations and Special Events
Course presents advanced perspectives of Public
Relations. Content includes applying techniques
learned in Public Relations I; combining marketing
fundamentals with PR principles to acquire 
sponsorship, organize and promote a special
event, use the Internet, and handle crisis commu-
nication. Focus is on the expanded role of today’s
PR professional, including various components of
integrated marketing. Recommended: MKT 240.

MKT 247 3:3:0
Cases in Public Relations Management
Course involves case study approach to under-
standing public relations management. Content
includes examining how a variety of companies
have dealt with public relations issues.
Recommended: MKT 240 and MKT 244.

MKT 248 3:3:0
Marketing Management
Course involves case study and problem solving
approach to making marketing decisions. Content
focuses on all elements in the development of
marketing strategy: marketing development; prod-
uct planning; marketing channels; pricing, adver-
tising, and promotion. Recommended: MKT 131
or consent of instructor; hands-on experience
using word processing, the Internet, and e-mail.

MKT 249 3:3:0
Customer Relationship Management
Course examines customer relationship manage-
ment (CRM) Content includes the customer 
driven, market-based practices that enable 
a business to attract, satisfy and retain customers
profitably. Focus is on developing programs that
cultivate customer relationships, and brand and
product loyalty. Recommended: MKT 131.
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MKT 251 3:1:15
Practicum Marketing 
Course offers opportunity to earn credit in 
directed marketing experience within an approved
business or industrial firm. Arrangements and
credit given worked out in conjunction with the
Program Chair. Recommended: Satisfactory
completion of 12 hours in MKT courses with 
minimum grade of C and consent of program
chair; hands-on experience using word 
processing, the Internet, and e-mail.

MKT 253 3:3:0
Crisis and Issue Management
Course introduces crisis management from 
a public relations perspective. Content includes
examination of the types of crises encountered;
potential impact on the organization and its stake-
holders; and strategies for prevention, manage-
ment and recovery. Recommended: MKT 240.

MKT 260 3:3:0
Events Planning
Course focuses on the skills necessary to design,
implement, and manage spectacular special
events, either as stand-alone or within the context
of other meetings. Topics include the planning and
marketing of special events from concept to 
conclusion, including catering and menu design,
selecting distinctive venues and entertainment
(e.g., celebrities and nationally recognized 
speakers such as former political leaders), and
working with outside vendors to incorporate sound
and special effects (lasers, pyrotechnics, etc.).
Recommended: MKT 244.

MKT 261 3:3:0
Advanced Professional Selling
Course concentrates on fine tuning existing selling
skills. Content includes current selling strategies
developed by today’s top sales trainers such as
Zig Zigler and Tom Hopkins and others; extensive
use of videotaping. Recommended: MKT 161 or
equivalent experience in selling or consent of
instructor.

MKT 262 3:3:0
Meeting and Convention Planning
Course provides the basic tools to successfully
plan and manage local, national, and international
meetings and conferences. Course information
assists the student in understanding the basic
competencies tested in the ISES Certified Special
Events Professional (CSEP) and Certified Meeting
Professional (CMP) examinations.

MKT 263 3:3:0
Green Events Planning
Course focuses on the skills necessary to design,
implement and manage green special events
(either as stand-alone or within the context of
other meetings). Topics include the planning 
and marketing of green events, from concept to
conclusion, including catering and menu design,
zero-waste kitchen, and selecting green venues
while working with outside green vendors.
Recommended: MKT 142 or MKT 260.

MKT 265 3:3:0
Interactive Marketing
Course focuses on necessary Internet marketing
and advertising channels. Content includes 
understanding how media requires different types
of strategies to reach and communicate with its
customers; examining successful web sites to find
out what works; and maintaining and keeping a
web site interesting while accomplishing specific
business goals. Recommended: WWW 131, 
MKT 131, or MKT 165; hands-on experience
using word processing, the Internet, and e-mail.

MKT 266 3:3:0
New Media and Technology in Marketing
Course examines progress, potential and impact
of the Internet, World Wide Web, and other forms
of computing and telecommunications technology
for online marketing of goods and service across
a wide range of product categories. Content
includes investigation of the Internet as a busi-
ness tool to increase effectiveness, efficiency,
competitiveness, and to create new business
models. Students research current methods of
online marketing, and then develop a site with
marketing and maintenance plan for further 
development of business models and segments.
Recommended: MKT 265 or consent of 
instructor.

MKT 270 3:3:0
Integrated Marketing Communications
Course studies effects of advertising on the 
consumer. Content includes advertising, sales
promotion, direct marketing and public relations.
Students use flow of communication to develop an
integrated marketing program. Recommended:
MKT 131 and MKT 215.
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MKT 271 3:3:0
Brand Marketing
Course emphasizes importance of brand identity
in the integrated marketing communications 
strategy. Content includes how to build a “value-
added” brand in today’s competitive market place;
use of name, logo and corporate identity to create
and market brand equity for a company. Students
develop a brand building advertising plan incorpo-
rating traditional and new digital technologies.
Recommended: MKT 131.

MKT 275 3:3:0
Social Media Tools for Business
Course introduces a variety of social media and
Web 2.0 concepts and tools from a business/
marketing perspective, including social networks,
blogs, wikis, podcasts, and more. With an under-
standing of the tools, students will learn how to
leverage them in order to support their business
or career.

MKT 290 1-4:0-4:0-4
Special Topics in Marketing
Course meets special interest needs of marketing
student sand local business organizations. Special
topics will be offered for variable credit from one
to three semester credit hours. Students may
repeat MKT 290 up to three times on different top-
ics for a maximum of nine semester credit hours.
Prerequisite may vary by topic. Fee varies

Medical Laboratory
Technology

MLT 105 1:1:0
Introduction to Health Care Issues
Course introduces field of health care, with focus
on hospital and laboratory organization. Content
includes professional ethics, legal and regulatory
issues, communication skills and OSHA require-
ments. Prerequisite: Admission to Phlebotomy
Certificate program or MLT program.

MLT 106 2:1.5:1.5
Basic Skills in Medical Laboratory Technology
Course introduces basic medical laboratory.
Content includes units on laboratory equipment,
computers, laboratory safety, metric system, blood
collection requirements for laboratory testing and
phlebotomy. Prerequisite: Admission to the MLT
program. Fee $95

MLT 107 4:3:3
Phlebotomy
Course provides in-depth study of current phle-
botomy techniques. Focus is on skills necessary
to properly obtain blood specimens for laboratory
testing. Content includes safety precautions, col-
lection equipment, venipuncture and skin puncture
techniques, and special collection procedures.
Prerequisite: Admission to Phlebotomy
Certificate program or MLT program. Fee $60

MLT 111 4:3:3
Hematology
Course stresses development of basic techniques
and understanding of principles, procedures, 
and sources of error in hematology lab work.
Combined lectures and laboratory sessions to
teach basic techniques and to develop skills 
needed to work in hematology. Content includes
the formed elements of blood, including erythro-
cyte, leukocyte and thrombocyte cell maturation;
normal cell function, and basic concepts of meth-
ods used to detect normal and diseased blood
states. Prerequisite: Admission to the MLT 
program. Fee $60

MLT 112 2:1.5:1.5
Urinalysis and Body Fluids
Course studies urine formation including function
and diseases of the kidney. Lectures and 
laboratory sessions focus on detection of physical,
chemical and microscopic properties of urine in
normal and abnormal states. Content also
includes discussion of miscellaneous fluid analy-
sis, cerebrospinal fluid analysis, gastric analysis
and fecal analysis. Prerequisite: Admission to the
MLT program. Fee $45

MLT 113 4:3:3
Immunohematology-Blood Bank
Course introduces basic concepts in immunology
and blood banking. Lectures and laboratory ses-
sions focus on performing all routine and some
special procedures currently practiced in blood
bank departments. Prerequisites: MLT 105, 106,
111, and 112, with minimum grade of C in each
course. Fee $70

MLT 115 1:.5:1
Coagulation
Course includes classroom lecture and laboratory
course in coagulation. Content includes pathways
and mechanisms which make it possible for blood
to clot or remain fluid. Prerequisites: MLT 105,
106, 111, and 112, with minimum grade of C in
each course. Fee $30
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MLT 117 1:.5:1
Immunology and Serology
Course includes classroom lecture and laboratory
course in immunology and serology. Content
includes factors involved in host response to a
specific challenge with a foreign antigen; focus of
serology portion of course is on detection of dis-
ease and pregnancy based on antigen-antibody
reactions, using a variety of immunologic meth-
ods. Prerequisites: MLT 105, 106, 111, and 112,
with minimum grade of C in each course. Fee $30

MLT 125 5:5:0
Pharmacy Technician
Course provides knowledge and skills needed to
become a pharmacy technician. Content includes
introduction to various pharmacy practice settings;
focus is on drug classes, basic physiology, drug
interactions, and daily pharmacy operation.
Course geared towards range of students, from
those having no prior pharmacy experience 
to healthcare professionals interested in strength-
ening current skills. Prerequisite: High school
diploma or GED. Fee $645

MLT 130 5:5:0
Aseptic Pharmaceutical Preparations
Course is a comprehensive 75-hour one-semester
course designed for pharmacy technicians, phar-
macists, and quality assurance personnel. The
focus is on development of core competencies
necessary to safely prepare and deliver sterile
commercial and compounded pharmaceuticals.
Content meets or exceeds guidelines and 
standards required by the United States’
Pharmacopoeia Forum General Chapter <797>
(Pharmaceutical Compounding—Sterile
Preparations). Recommended: Completion of 
a pharmacy technician program; or employment
as a pharmacy technician, pharmacist or quality
assurance specialist; or completion of–or 
concurrent enrollment in–MLT 125. Fee $1,340

MLT 204 2:0:8
Phlebotomy Practicum
Course consists of 120 contact hours (15 eight-
hour days) of supervised practice in phlebotomy
at assigned clinical affiliation site. Practicum pro-
vides opportunity to observe and gain proficiency
in skin punctures, venipuncture and special 
collection techniques. Prerequisite: Completion of
MLT 105 and 107 with minimum grade of C in
each course. Fee $50

MLT 210 2:0:12
Clinical Practicum I 
Course includes five twenty-four hours-per-week
practicum sessions to perform technical proce-
dures at assigned clinical affiliation sites, in five
major laboratory areas: Blood Bank, Clinical
Chemistry, Hematology, Medical Microbiology and
Serology - Coagulation- Urinalysis. Each area is
self-contained module. Clinical affiliate determines
sequence of modules on rotational schedule. All
five modules must be completed, each separately
graded. Prerequisites: MLT 105, 106, 111, 112,
113, 115, 117, BIO 151, and CHM 122, with mini-
mum grade of C in each course. Fee $70

MLT 215 4:3:3
Clinical Chemistry
Course combines classroom lecture and laboratory
course. Content includes basic theories, tech-
niques and sources of error in routine clinical
chemistry procedures. Focus is on correlations
between clinical picture and laboratory results.
Prerequisites: MLT 113, 115, 117, CHM 121, 
and CHM 122, with minimum grade of C in each
course. Fee $60

MLT 220, 221, 230, 231 2:0:12 each
Clinical Practicum II, III, IV, V
Course includes five twenty-four hours-per-week
practicum sessions to perform technical proce-
dures at assigned clinical affiliation sites, in five
major laboratory areas: Blood Bank, Clinical
Chemistry, Hematology, Medical Microbiology and
Serology - Coagulation- Urinalysis. Each area is
self-contained module. Clinical affiliate determines
sequence of modules on rotational schedule. All
five modules must be completed, each separately
graded. Prerequisite for MLT 220 and MLT 221:
MLT 215 with minimum grade of C. Prerequisites
for MLT 230 and MLT 231: MLT 220 and MLT 225,
with minimum grade of C in each course.

Fee $70/course

MLT 225 4:3:3
Medical Microbiology
Course provides in-depth study of medical 
microbiology. Content includes mycology and 
parasitology, terminology and methods used to
isolate and identify pathogens. Prerequisites:
MLT 215 and BIO 151, with minimum of grade of
C in each course. Fee $60
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MLT 235 3:3:0
Applications in Laboratory Practice
Course deals with presentation and utilization of
basic mathematics concepts as applied in the
medical laboratory. Focus is on laboratory quality
control and governmental regulations. Review of
all major areas also included. Prerequisites: MLT
210 and MLT 225, with minimum grade of C in
each course.

Machine Technology
(Apprenticeship)

MTA 102 4:4:0
Basic Print Reading and Shop Theory
Course provides pre-apprenticeship training.
Content includes study of machine shop theory
with focus on reading machine prints. Course
meets requirements of classroom related theory
for the apprentice machinist, mold maker, tool and
die maker, model maker, and inspector.
Completion of course with minimum grade of C
should enable student to interpret prints used in
industry. Credit cannot be received in both MTA
102 and MTA 110.

MTA 105 4:4:0
Jig and Fixture Design and Theory
Course explores how to plan and determine the
length of time and basic cost of various machining
operations. Content focus is on jig and fixture
design and theory, and the use of this theory in
computer numerical control (CNC) and robotic
work; review and discussion of. Proper CNC setup
procedures such as location, supporting, and
clamping of parts. Completion of course with mini-
mum grade of C will provide basic understanding
of how piece parts are machined in industry.

MTA 110 3:3:0
Basic Machine Technology
Course provides pre-apprenticeship training.
Content includes study of machine shop theory
with focus on reading machine prints. Course
meets requirements of classroom-related theory
for the apprentice machinist, mold maker, tool 
and die maker, model maker and inspector.
Completion of course with minimum grade of C
should enable student to interpret prints used in
industry. Intended for students in a company-
sponsored program. Credit cannot be received in
both MTA 102 and MTA 110.

MTA 111 3:3:0
Advanced Machine Technology
Course introduces traditional and non-traditional
machining. Content combines theory and practical
(hands-on) applications of set-up and operation of
state-of-the-art computer numerical control
machines. Intended for students in a company-
sponsored program. Credit cannot be received in
both MTA 103 and MTA 111.

MTA 120 3:3:0
Basic Shop Mathematics
Course reviews the basics of mathematics. Upon
completion of the course the student should have
the background necessary to solve math prob-
lems associated with simple piece part prints.
Intended for students in a company-sponsored
program. Credit cannot be received in both MTA
120 and MTA 121.

MTA 121 4:4:0
Shop Mathematics Applications
Course reviews the basics of mathematics. Upon
completion of the course the student should have
the background necessary to solve the math 
problems associated with simple piece part prints.
Credit cannot be received in both MTA120 and
MTA 121.

MTA 122 3:3:0
Advanced Shop Mathematics
Course presents advanced mathematics. Content
includes trade-related problems including 
concepts of numbers, shop algebra and shop
trigonometry. Intended for the student interested 
in the metal trades. Prerequisite: MTA 121 or
consent of instructor.

MTA 205 4:4:0
Basic Tool and Die Construction I
Course introduces die working of sheet metal and
the injection molding of plastic parts Content high-
lights fundamental theory and study of tool and
die making with focus on the design considera-
tions of blanking, piercing and forming dies.

MTA 206 4:4:0
Basic Tool and Die Construction II
Course presents fundamental design and 
construction. Content includes components of
blanking, piercing and form dies; simple die 
layouts, punch and die clearance, blanking and
stripping pressure, and develop length.
Recommended: MTA 205.
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MTA 207 4:4:0
Basic Die Design and Engineering
Course provides a working understanding of
punch press to die relationships. Content includes
design and construction of basic and advanced
progressive, inverted, compound, combination,
shaving, and coining dies.

MTA 208 4:4:0
Advanced Die Design and Engineering
Course provides opportunity to choose a major
project to design either a three-to-five station 
progressive die or a multi-cavity or family mold.
Content development of project will include 
analyzing the piece part drawing; developing 
a production plan; calculating develop length or
part shrinkage; selecting the proper press, die set
or mold base; and designing the complete tool.
Recommended: MTA 207.

MTA 210 4:4:0
Basic Mold Making I
Course meets the first semester requirements for
the third year apprentice mold maker. Content
includes fundamentals of mold construction and
an introduction to plastics and die casting: their
use, the machines used to produce them and their
development and operation; molds used in the
mold production machines and their component
parts; methods and procedures of constructing,
heating and cooling of steels used in molds and
their selection and heat treatment; methods of
making mold cavities and cores; shrinkage and
draft and ejector systems types and uses.
Prerequisite: MTA 105.

MTA 211 4:4:0
Basic Mold Making II
Course continues MTA 210 for third year 
apprentice mold maker. Prerequisite: MTA 210.

MTA 212 4:4:0
Advanced Mold Making and Engineering I
Course meets first semester requirements of the
fourth year apprentice mold maker. Content
includes electrical and hydraulic duplicating
machines and attachments; explanation of 
runners, gates, overflows, vents and difference;
use of side cores and finishes required in mold
cavities, benching and polishing; production of
mold cavities by electrical impulse methods;
thread molding; automatic unscrewing methods;
split type cavities, oil hydraulic, water hydraulic
and air system; automatic molding and machines;

hot runner systems, multiple gating, bottle molding
and other special types; and current advances in
molds, molding machines and mold making 
methods. Prerequisite: MTA 211.

MTA 213 4:4:0
Advanced Mold Making and Engineering II
This course continues MTA 212 for fourth year
apprentice mold maker. Prerequisite: MTA 212.

MTA 290 15 Credits
On-the-Job Training
Proficiency credit recognition of completion of an
approved apprenticeship program of 8000 hours
minimum of on-the-job training. For students in
MTA program only. Prerequisite: Verification of
completion of an approved apprenticeship. 

Music
(Also see Humanities/HUM 125, 
HUM 126, and HUM 165)

MUS 104 3:3:0
Fundamentals of Music
Course deals with basic elements of music. Focus
is on note reading, ear training, rhythmic execution
and functional piano playing. Fee $20

MUS 105, 106, 205, 206 1:0:2
Instrumental Ensemble I, II, III, IV
Course teaches techniques of performing and is
open to all students interested in continuing on
their various instruments. Classes form according
to instrumentation. Auditions required.
Prerequisite: Consent of instructor.

MUS 107 2:2:0
Class Piano I
Course content includes fundamentals of reading,
playing basic piano literature, ensemble playing,
harmonization, improvisation and sight-reading.
Intended for the student who has little or no previ-
ous piano study or music reading. Of particular
value for the future music educator. Fee $25

Note: Instructor will assess student’s level 
once the MUS course has begun and will place
student in proper level course.
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MUS 108 2:2:0
Class Piano II
Course continues development of skills learned in
MUS 107. Content includes increased focus on
keyboard technique, providing different accompa-
niment styles to popular songs, use of pedal, and
ensemble and solo literature. Of particular value
for the future music educator. Prerequisite:
Consent of instructor. Fee $25

MUS 109, 110, 209, 210 1:0:2
Instrumental Percussion Ensemble I, II, III, IV
Course concentrates on advanced percussion
solo and ensemble music for students who have
experience in beginning ensemble music or 
several years of high school band or orchestra
performance. Of particular value for those who
intend to major in music and need the knowledge
of percussion. Recommended: three years of 
private instruction on percussion instruments,
experience in beginning ensemble music or two
years of high school band/orchestra/jazz ensem-
ble. Prerequisite: Consent of instructor. Fee $25

MUS 111, 112, 211, 212 1:0:2
Choir I, II, III, IV
Course provides the study, rehearsal and perfor-
mance of standard works of choral literature.
Open to any student without audition.

MUS 115, 116, 215, 216 1:0:2
Jazz Combo I, II, III, IV
Course content includes participating in Jazz
Combo Ensemble during rehearsal and 
performance modes; confronting new musical 
fundamentals and experimental skill problems,
and finding new ways of solving them at moment
of play. Recommended: Several years of 
instruction on the instrument, experience in jazz
ensemble performance. Prerequisite: Consent 
of instructor. Fee $25

MUS 117, 118, 217, 218 1:0:2
Jazz Band I, II, III, IV
Course offers comprehensive and practical study
of jazz band idiom. Involves performance with the
award-winning Oakton Jazz Band; sectional and
ensemble discussion and scheduled rehearsal of
various jazz band works, along with public 
performance. Student compositions encouraged.
Recommended: Two years of instruction on the
instrument, experience in jazz ensemble 
performance and audition. Prerequisite: Consent
of instructor. Fee $25

MUS 119 1:0:2
Aural Skills I
Course deals with beginning aural skills. Content
includes basic intervals, chords, scales, rhythms
and meter signatures, correlated with areas of
sight singing and keyboard harmony. Course 
must be taken in tandem with MUS 121 (Music
Theory I).

MUS 120 1:0:2
Aural Skills II
Course continues development of aural skills.
Content includes modes, inversion, syncopation
and compound meters, correlated with areas of
sight singing and keyboard harmony. Course 
must be taken in tandem with MUS 122 (Music
Theory II).

MUS 121 3:3:0
Music Theory I
Course examines the principles of traditional 
harmony developed in the Baroque and Classical
eras. Course must be taken in tandem with MUS
119 (Aural Skills I). Fee $20

MUS 122 3:3:0
Music Theory II
Course continues MUS 121. Content includes tra-
ditional harmony of Romanticism, four-part writing
and altered chords. Focus is on skills development
in writing, listening and analysis. Course must be
taken in tandem with MUS 120 (Aural Skills II).
Prerequisite: MUS 121. Fee $20

MUS 125, 126, 225, 226 1:0:2
Jazz Ensemble I, II, III, IV
Course presents overall view and structured study
of various aspects of contemporary and jazz
music. Recommended: One year of music theory
(or equivalent), proficiency on instrument (or 1
year of piano instruction). Prerequisite: Consent
of instructor. Fee $25

MUS 130 2:1:2
Class Voice
Course designed for the student who wishes to
voice development and for the future music 
educator.
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MUS 131 2:1:2
Class Woodwind Instruments
Course designed for the student who has no
experience playing a woodwind instrument or who
intends to be a music educator and needs playing
knowledge of all the various instruments.
Prerequisite: Consent of instructor.

MUS 132 2:1:2
Class Brass Instruments
Course designed for the student who wants to
play the brass instruments. Of particular value for
the future music educator. Prerequisite: Consent
of instructor.

MUS 133 2:1:2
Class String Instruments
Course designed for student who want to play a
string instrument. Of particular value for the stu-
dent who intends to major in music and needs
knowledge of string instruments. Prerequisite:
Consent of instructor.

MUS 134, 135, 234, 235 1:0:2
Class Percussion I, II, III, IV
Course deals with percussion studies to produce
complete percussion solo and ensemble music.
Intended for students who have no previous 
experience other than preparatory work in reading
snare drum music. Recommended: Basic snare
drum study. Prerequisite: Consent of instructor.

Fee $25

MUS 138 2:1:2
Class Guitar
Course designed for students with or without
knowledge of music to acquire skills of playing
guitar. Fee $20

MUS 141, 142, 241, 242 1:0:2
Brass Ensemble I, II, III, IV
Course studies advanced brass solo and 
ensemble music. Of value for those who intend to
major in music and need the knowledge of brass
instruments. Recommended: two years of private
instruction on brass instruments, experience in
beginning ensemble music or two years of high
school band/orchestra/jazz ensemble.
Prerequisite: Consent of instructor. Fee $25

MUS 143, 144, 243, 244 1:0:2
Woodwind Ensemble I, II, III, IV
Course studies advanced woodwind solo and
ensemble music. Of value for those intending to
major in music and need the knowledge of wood-
wind instruments. Intended for students with two
years of private instruction on woodwind instru-
ments, experience in beginning ensemble music
or two years of high school band/orchestra/jazz
ensemble. Prerequisite: Consent of instructor.

Fee $25

MUS 145 3:3:0
Introduction to Music of the U.S.A.
Course introduces development of folk, popular
and art music in the United States from colonial
times to the present. Content includes survey of
psalmody, concert life, European and African influ-
ences, and the social conditions that produced the
first “popular” music, from ragtime to jazz. 
IAI F1 904

MUS 150-169, 170-189, 250-269, 270-289 2:1:6
Applied Music 
Courses offer private study in specialized areas.
Strongly recommended that student who desires
to study piano, voice, etc. complete all class levels
offered for that particular instrument (class piano,
class voice, etc.). Intent of applied music is to
increase ability to perform more advanced music
from all periods and styles. Arrangements must be
made through the music faculty who arrange
lessons in piano, voice, band and orchestra instru-
ments. Courses include: Voice 150, 170, 250, 270;
Conducting 151, 171, 251, 271; Flute 152, 172,
252,272; Clarinet 153, 173, 253, 273; Oboe 154,
174, 254, 274; Bassoon 155,175, 255, 275;
Trumpet 156, 176, 256, 276; Trombone 157, 177,
257, 277; French Horn 158, 178, 258, 278;
Saxophone 159, 179, 259, 279; Violin 160,180,
260, 280; Viola 161, 181, 261, 281; Cello 162,
182, 262, 282; Contrabass 163, 183, 263, 283;
Percussion 164, 184, 264, 284; Piano 165, 185,
265,285; Bass guitar 166, 186, 266, 286; Guitar
167, 187, 267, 287; Tuba 168,188, 268, 288; Jazz
guitar 169, 189, 269, 289). Prerequisite: Consent
of instructor. Fee $200
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MUS 207 2:2:0
Class Piano III
Course offers continued development of skills
learned in MUS 108. Course content includes
greater emphasis on keyboard harmony, jazz
improvisation, and ensemble and solo literature.
Of particular value for the future music educator.
Prerequisite: Consent of instructor. Fee $25

MUS 208 2:2:0
Class Piano IV
Course continues development of skills learned in
MUS 207. Focus of course content is on advanc-
ing keyboard skills, modulation, ensemble playing
and continuing study of advanced piano literature.
Of particular value for the future music educator.
Prerequisite: Consent of instructor. Fee $25

MUS 219 1:0:2
Aural Skills III
Course content includes all seventh chords, aug-
mental sixth chords, Neapolitan sixth and complex
meter signatures, correlated with areas of sight
singing and keyboard harmony. Course must be
taken in tandem with MUS 221 (Music Theory III).

MUS 220 1:0:2
Aural Skills IV
Course content includes ninth, eleventh, thirteenth
chords, altered chords, mode mixture, atonality
and mixed meters. Correlated are areas of sight
singing and keyboard harmony. Course must be
taken in tandem with MUS 222 (Music Theory IV).

MUS 221 3:3:0
Music Theory III
Course teaches harmony, counterpoint and analy-
sis with focus on chromatic techniques of middle
and late nineteenth century. Course must be taken
in tandem with MUS 219 (Aural Skills III).
Prerequisite: MUS 122. Fee $20

MUS 222 3:3:0
Music Theory IV
Course continues harmony, counterpoint and
analysis with focus on twentieth century tech-
niques. Content includes keyboard application of
harmonic and contrapuntal techniques learned
throughout theory sequence; playing of scales,
arpeggios and chordal accompaniment patterns.
Course must be taken in tandem with MUS 220
(Aural Skills IV). Prerequisite: MUS 221. Fee $20

MUS 236 3:3:0
Music Literature and History
Course examines development of music in the
western world from its origins to the present.
Content includes styles, literature and musical
concepts in each of the commonly accepted
music periods, with focus on hearing music of
each style. 
IAI F1 901

Natural Science
(See Biology)

Nursing 
(Also see Basic Nurse Assistant Training)

NUR 044 1:1:0
Study Skills for the Practical Nursing Student
Content focuses on improving basic academic
skills, with emphasis on computers and communi-
cation in nursing, as well as time management,
stress management, and study skills.
Prerequisite: Certified Nursing Assistant.

NUR 055 4:4:0
Pre-Nursing
Course introduces the profession of nursing 
and provides the rationale for the relationship of
basic science and nursing. Content focus is on
improving basic academic skills with emphasis on
reading and communication in nursing, as well as
time management, stress management, and study
skills, Part of three tandem courses required for
continuing into the Associate Degree Nursing pro-
gram. Prerequisite: Admission to ADN program
as conditional student. Fee $25

NUR 103 3:1:6
Introduction to Professional Nursing Practice
Course introduces the concepts of professional
nursing practice. Content includes the nursing
process and the role of the nurse in assisting
clients to maintain and promote health across the
life span. Nursing skills taught in the college labo-
ratory; variety of community agencies used for
clinical practice Prerequisite: Admission to the
Associate Degree Nursing Program, MAT 102 or
MAT Proficiency Examination and Nursing
Assistant Certification approved by Illinois Dept. of
Public Health. Fee $70
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NUR 104 5:2:9
Nursing Care Concepts
Course examines concepts related to the care of
the client with alterations affecting basic needs.
Content focus is on the nursing process, the con-
cept of caring, and the role of the nurse as the
student assists clients to meet basic needs.
Nursing skills taught in the college laboratory 
and implemented in a health care facility.
Prerequisite: Completion of NUR 103 with mini-
mum grade of C. Fee $85

NUR 105 3:1.5:5
Nursing Concepts in the Care of the 
Psycho-Socially Maladaptive Client
Course concentrates on the client with mental 
disorders. Content includes adapting skills, con-
cepts of caring, and knowledge of the role of the
nurse to meet basic needs related to maintaining
mental health. Taught and implemented in clinical
practicum. Prerequisite: Completion of NUR 108
and all courses in the first semester, with mini-
mum grade of C in all courses. Fee $55

NUR 106 3:1.5:5
Nursing Concepts in the Care of the
Expanding Family
Course concentrates on the care of the expanding
family. Content includes adaptation of the con-
cepts of caring in the nursing process and in the
nurse’s role in meeting the needs of selected
clients and their families. Content focus is on 
prenatal care, diagnostic tests to evaluate fetal
health, care during labor and delivery, nursing
care of newborn and postpartum care.
Appropriate skills taught in the college laboratory;
clinical experience offered at community health
facilities. Prerequisite: Completion of NUR 104
and all courses in the first semester, with mini-
mum grade of C in all courses. Fee $55

NUR 108 3:1.5:5
Nursing Concepts in the Care of the Elderly
Course examines basic management skills for a
nurse caring for a group of clients/residents.
Content includes assuming the role of the nurse
caring for the frail client, and implementing 
specific alterations that affect the client’s basic
needs and chronic health problems. Continuing
focus is on the nursing process. Nursing skills
taught in the college laboratory and implemented
in a long-term health care facility. 
Prerequisite: Completion of NUR 104 and all
courses in the first semester, with minimum grade
of C in all courses. Fee $55

NUR 151 5:3:6
LPN Option
Course emphasizes the role of the LPN. Content
includes legal and ethical responsibilities in the
care of the client with selected health concerns.
Course must be completed by the student enter-
ing the program with the intent to meet eligibility
requirements to take the National Council
Licensure Examination for Practical Nurses.
Prerequisite: Completion of NUR 105, 106, 108
and concurrent general education and support
courses, with minimum grade of C in all courses.

Fee $25

NUR 153 1:1:0
Introduction to Registered Nursing for the
Licensed Practical Nurse
Course assists the LPN in understanding the
comprehensive role of the registered nurse as
specified by the philosophy and curriculum of the
Oakton Community College Associate Degree
Nursing Program. Content provides learning expe-
riences to evaluate and enhance the LPN’s knowl-
edge of nursing concepts and performance of
nursing skills. Clinical experience provides oppor-
tunities to demonstrate theoretical knowledge in
selected areas. Prerequisite: Completion of all
requirements for advanced placement into the
ADN program to include BIO 113 and MAT 102,
except BIO 111; National League for Nursing
Mobility Test with score at the 68th percentile or
better; State of Illinois approved pharmacology
course or equivalent; clinical experience as an
LPN in health care setting for at least six months
within last three years. Fee $25

NUR 155 1:1:0
Nursing Informatics
Course introduces the knowledge and skills nec-
essary for the use of information technology by
nurses in relation to patient care, the education of
nurses, and clients and health care facility admin-
istration. Content includes awareness of legal and
ethical issues associated with the use of nursing
informatics, as well as exploring information tech-
nology related to clinical bedside practice, inpa-
tient and outpatient monitoring; documentation;
accessing research findings; education, health
promotion; patient teaching, and ergonomics.
Prerequisite: Consent of department chair.
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NUR 160 1:1:0
Pharmacotherapeutics I
Course in advanced pharmacology concentrates
on nursing implications in assessing patient’s
responses to pharmacotherapeutics. Content
focus is on the nursing process in the administra-
tion of drug therapies within the disciplines of
gerontology, maternity, and psychiatric nursing.
Prerequisite: BIO 111 or equivalent; concurrent
enrollment in the clinical nursing course or con-
sent of department chair.

NUR 207 6:2.6:10
Nursing Concepts in the Care 
of the Adult Client
Course focuses on care of the adult client with
specific alterations in basic needs. Content
includes development of competency utilizing the
nursing process and concepts of caring, and
demonstrates the role of the nurse in a variety of
health care settings. Nursing skills aught in the
college laboratory and implemented in selected
clinical settings. Prerequisite: Completion of NUR
105 and 106 and all first-level non-nursing support
courses with minimum grade of C in all courses.

Fee $80

NUR 208 4:1.5:6
Nursing Concepts in the Care 
of Acutely Ill Clients
Course focuses on the adult client with complex
alterations in basic needs. Content includes devel-
opment of skills in utilizing the nursing process,
and caring concepts, and demonstrating compe-
tence in the role of the nurse, assisting the client
to meet complex needs in a variety of clinical 
settings. Prerequisite: Completion of NUR 207
and NUR 212 and all third semester non-nursing
support courses, with minimum grade of C in all
courses. Fee $60

NUR 209 2:1:4
Nursing Care Concepts Related to 
Community and Home Health
Course concentrates on the basic principles of
home health nursing. Content includes applying
the nursing process to the client and family in the
home health care setting to facilitate emphasis on
the caring model; health care needs of diverse
populations across the life span will be
addressed. Prerequisite: Completion of NUR 207
and NUR 212 and all third semester non-nursing
support courses, with minimum grade of C in all
courses. Fee $60

NUR 210 2:2:0
Nursing: Challenges, Issues, and Trends
Course explores nursing as a profession. Content
includes historical perspectives, nursing educa-
tion, current nursing practice, the relationship of
nursing to society and the impact of society on the
practice of nursing. Prerequisite: Completion of
the first year nursing courses with minimum grade
of C in all courses. Fee $30

NUR 211 3:1:5
Nursing Care Concepts Related to
Management of Client Care
Course introduces the graduating student to the
basic knowledge and skills related to coordinating
and managing client care as required in the pro-
fession of nursing. Prerequisite: Completion of
NUR 208 and NUR 209 with minimum grade of C
in all courses. Fee $55

NUR 212 3:1.5:4
Nursing Concepts in the Care of Children
Course focuses on care of the child from birth
through adolescence. Content includes specific
skills related to the care of children, with focus on
health promotion, as well as the nursing care of
both the acutely ill and chronically ill child; adapt-
ing the nursing process in the clinical setting;
demonstrating knowledge of the role of the nurse
and caring concepts to assist the child and family
in meeting basic needs. Hospital and community
settings used for clinical practice. Prerequisite:
Completion of NUR 105, NUR 106 and all first
level non-nursing support courses, with minimum
grade of C in all courses. Fee $70

NUR 260 1:1:0
Pharmacotherapeutics II
Course covers advanced pharmacology. Content
focuses on nursing implications in assessing
patient’s responses to pharmacotherapeutics, and
the nursing process used in the administration of
drug therapies within the disciplines of pediatrics
and medical-surgical nursing. Prerequisite: BIO
111 or equivalent; concurrent enrollment in the
clinical nursing course or consent of department
chair.
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NUR 261 7:4:7
Nursing Practice Review
Course covers a review of basic professional
nursing practice for the graduate nurse. It provides
both didactic and clinical experience. Knowledge
of professional nursing practice is assumed and
necessary to be successful in the course. This
course will prepare the graduate to return to the
clinical setting after an extended absence.
Prerequisite: Graduate of a professional nursing
program who needs to meet the requirement for
licensure or practice in a controlled setting.
Consent of department chair required. Fee $85

Physical Education

PED 101 2:2:0
First Aid
Course investigates accident prevention and pro-
cedures to be followed in cases of accident or
sudden illness. Content includes accident scenes
in the home, school and community. Standard
American Red Cross Certificate awarded upon
successful completion of course. 

PED 102 2:2:0
Living with Health
Course presents overview of healthy living.
Content includes application of scientific health
facts and principles of effective living. Media
based course. Fee $15

PED 103 1:0:2
Badminton
Course provides instruction in fundamentals of
badminton. Content includes shots, rules, strategy
of the game, and skill practice in singles and 
doubles and tournament play. 

PED 105 1:0:2
Bowling
Course provides instruction in basic skills of 
bowling. Content focus is on skills practice, 
tournament play and handicapping. Fee $2/week,
payable each week at bowling alley (subject to
change). Fee $20

PED 107 1:0:2
Tennis I
Course provides instruction in fundamental tennis
shots. Content includes rules and etiquette of the
game, skill practice at singles and doubles play.

Fee $20 

PED 108 1:0:2
Tennis II
Course continues basic knowledge of tennis, with
content focus on development of intermediate
skills, and strategy of play. Fee $20

PED 109 1:0:2
Volleyball
Course provides instruction in fundamentals of
volleyball. Content focus is on skills, rules of the
game, skill drills, and game playing.

PED 110 1:0:2
Volleyball II
Course continues development of volleyball skills
and knowledge of the game. Content focus is on
intermediate skills, team strategies and offensive
and defensive play. 

PED 121 1:0:2
Basketball
Course gives instruction in fundamentals of bas-
ketball. Content includes skills, rules, and strategy
of basketball.

PED 128 1:0:2
Yoga I
Class introduces yoga postures with fitness 
movements. Content focus is on techniques of
relaxation and breathing in order to increase 
flexibility, strength, range of motion and improve
balance.

PED 129 1:0:2
Yoga II
Class continues to explore a variety of yoga pos-
tures with fitness movements. Content focus is on
techniques of relaxation and breathing in order to
increase flexibility, strength, range of motion and
improve balance.

PED 130 1:0:2
Conditioning I
Course is designed to shape, strengthen and tone
the major muscle groups for total body fitness or
sport-specific skills. A variety of exercises and
equipment will be used.
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PED 131 1:0:2
Physical Fitness I
Course aids in development of total physical 
fitness. Content includes use of weight machines
and aerobic exercise equipment to develop
strength, improve muscle tone, flexibility, and 
aerobic endurance. Enrollment in only one of the
following courses within the same semester: PED
131, PED 132, PED 141, or PED 190. Fee $25 

PED 132 1:0:2
Weight Training I
Course introduces basic skills of lifting weights for
the purpose of physical development. Content
includes basic lifts, with focus on constructing 
individual weight program to develop strength,
endurance, and flexibility and muscle tone.
Enrollment in only one of the following courses
within the same semester: PED 131, PED 132,
PED 141, or PED 190. Fee $25 

PED 136 1:0:2
Walk or Jog for Fitness/Weight Loss
Course improves aerobic endurance and aids in
weight loss. Content includes brisk walking or 
jogging of several miles outdoors (weather 
permitting), preceded by stretching exercises. 

PED 137 1:0:2
Fitness Walking II
Course continues program of weight loss and/or
fitness walking (jogging) at an accelerated level.
Content includes participation in individualized
walking program geared toward either weight loss
or fitness. Prerequisite: PED 136. 

PED 141 1:0:2
Physical Fitness II
Course continues to develop physical fitness.
Content includes weight machines and aerobic
exercise equipment to increase strength, and
improve muscle tone, flexibility, and aerobic
endurance. Enrollment in only one of the following
courses within the same semester: PED 131,
PED 132, PED 141, or PED 190. Fee $25

PED 143 1:0:2
Badminton II
Course provides instruction and practice at 
intermediate level. Content includes badminton
shots, rules, and strategy of the game, and skill
development practice at singles, doubles, and
tournament play. 

PED 160 1:0:2 
Conditioning II
Course further shapes, strengthens and tones
major muscle groups for total body fitness or
sport-specific skills. A variety of exercises and
equipment will be used.

PED 161 1:0:2
Step Aerobics I
Course develops muscular strength and
endurance, and increases cardiovascular
endurance. Content includes using a step platform
to perform various step patterns and arm 
movements to music. Focus is on a low-impact
high intensity workout. Height of step platform can
be varied. Course suitable for both beginner and
conditioned athlete.

PED 171 1:0:2
Step Aerobics II
Course presents stepping patterns at intermediate
level. Content includes increased complexity of
patterns, individual variations of workout intensity
level to meet fitness needs. Intended for students
already familiar with basic step training.
Prerequisite: PED 161 or consent of instructor.

PED 172 1:0:2
Step Aerobics III
Course continues step training. Content focus is
on increased complexity of choreography and
“power” movements. Prerequisite: PED 171 or
consent of instructor.

PED 173 1:0:2 
Step Aerobics IV
Course combines aerobic floor patterns with step
patterns. Content focus is on more intense work-
out, and choreography for multiple step patterns.
Intended for advanced students. Prerequisite:
PED 172 or consent of instructor.

PED 185 1:0:2
Golf
Course combines instruction and practice for skill
development. Content includes rules, etiquette
and information about purchase and care of
equipment, and fundamental skills of playing golf.

Fee $35
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PED 190 1:0:2
Fitness Center
Course develops fitness through proper exercise.
Content includes various types of equipment to
exercise every major muscle group, while heart
rate is maintained at exercise level. Enrollment in
only one of the following courses within same
semester: PED 131, PED 132, PED 141, or 
PED 190. Fee $25 

PED 191 3:3:0
Prevention and Treatment of Athletic Injuries
Course explores prevention, recognition, and
treatment of common athletic injuries. Content
includes supportive taping and wrapping, duties
and responsibility of the athletic trainer, budgeting
and ordering supplies, and operation of the 
training facility. Fee $5

PED 192 1:0:2
Fit and Firm
Course safely improves flexibility by using 
DYNA-BAND, Total Body Toner. Content includes
exercising to music, using various resistance
bands either individually or in combination for
greater resistance. Focus is on firming various
muscle groups. Intended for both the beginner
and conditioned athlete.

PED 205 2:2:0
Introduction to Elementary School Physical
Education Curriculum and Methods
Course introduces curriculum models and
methodologies for teaching contemporary physical
education in elementary school. Content includes
materials, and activities, teaching methods, styles,
and planning, child growth in psychomotor, 
cognitive, and social domains. Intended for
prospective educators.

PED 230 3:3:0
Coaching Certification in Illinois
Course focuses on coaching principles, sports
first aid, and Illinois High School Association
(IHSA) by laws. Upon successful completion, 
students will be eligible to take the test to receive
certification from the American Sport Education
Program (ASEP) allowing them to coach in Illinois
schools.

PED 231 3:3:0
Theory and Practice of Basketball
Course examines principles underlying the 
profession of coaching basketball. Content
includes teaching techniques for developing 
competitive basketball skills. Focus is on strategy
and instructional methods of basketball.

PED 232 3:3:0
Theory and Practice of Baseball
Course examines principles underlying the 
profession of coaching baseball. Content includes
rules, strategy, and teaching methods.

Pharmacy Technician 
(See Medical Laboratory Technology)

Philosophy 
(Also see Humanities/HUM 127)

PHL 105 3:3:0
Logic 
Course studies principles of correct reasoning.
Topics include analyzing structure of arguments,
evaluating both inductive and deductive argu-
ments, and recognizing common errors in 
reasoning. Focus is on providing tools to critically
evaluate persuasive language encountered in
everyday life, in mass media, and in academic
texts. 
IAI H4 906 

PHL 106 3:3:0
Ethics 
Course studies meaning, value, and moral
responsibility in human life. Topics include exami-
nation of at least four conflicting theories about
what constitutes moral conduct and social justice;
application of these theories to individual moral
dilemmas and to contemporary social issues such
as world hunger or the environmental crisis. 
IAI H4 904 

PHL 107 3:3:0
Business Ethics 
Course investigates moral issues which arise in
the conduct of business, marketing and 
advertising. Of value for business students and
consumers. Topics include corporate responsibility
and social justice, conflicts of interest, environ-
mental issues, problems of discrimination, and 
the rights of employees and consumers. 
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PHL 170 3:3:0
Introduction to Philosophy of Science 
Course provides a philosophical analysis of 
fundamental concepts in science. Focus is on the
scientific method, the nature of scientific claims,
inductive generalization, statistical probability and
the history and development of science.

PHL 180 3:3:0
Medical Ethics 
Course uses ethical theories to investigate moral
problems in medicine and health care delivery. 
Of value to both health care professionals and
humanities students. Topics include patients’
rights, professional obligations of physicians and
nurses, euthanasia, genetics and reproduction,
experimentation on human subjects, and the right
to health care. 

PHL 205 3:3:0
World Religions 
Course uses global perspective to introduce
philosophies, traditions, and histories of major
world religions. Topics include at least six of 
the following religions: Hinduism, Buddhism,
Sikhism, Jainism, Judaism, Christianity, Islam,
Confucianism, Daoism, and Shinto, the 
indigenous religions of North America, Africa, or
pre-Christian Europe. 
IAI H5 904N 

PHL 215 3:3:0
Asian Philosophy
Course introduces works of selected Asian
philosophers. Topics include philosophical 
discussion of reality, knowledge, ethics, and 
political theory. 
IAI H4 903N

PHL 230 3:3:0
Ancient and Medieval Philosophy 
Course gives historical overview of philosophical
inquiry from pre-Socratic philosophers, through
classic works of Plato and Aristotle, and on to
works of medieval philosophers such as Avicenna,
Averroes, Maimonides, and Aquinas. 
IAI H4 901

PHL 231 3:3:0
Modern and Contemporary Philosophy 
Course examines last 350 years of Western phi-
losophy. Topics include works of at least five major
philosophers such as Hume, Kant, Hegel, Marx,
Kierkegaard, Nietzsche, James, Sartre, Rawls,

Foucault, De Beauvoir, and Habermas. Content
includes philosophical ideas about the nature of
reality, knowledge, morality, and social justice. 
IAI H4 902

PHL 240 3:3:0
Philosophy of Religion 
Course critically examines various aspects of reli-
gious experience and related theological concepts
and theories. Topics include relationship between
myth and religion; structure and meaning of wor-
ship; arguments for and against God’s existence,
and relevance of modern science to religious belief. 
IAI H4 905

PHL 245 3:3:0
Foundational Religious Texts
Course studies one or more of foundational docu-
ments of world’s major religions, from humanistic
viewpoint. Documents studies may include the
Hebrew Bible, New Testament, Qur’an (Koran), or
the Vedas. Course can be repeated once. 
IAI H5 901

PHL 290 1-4:0-4:0-4
Topics in Philosophy 
Course explores selected topics in philosophy.
Topics included vary, with focus on a single
philosopher, group of philosophers, or particular
philosophical problem. Course may be repeated
up to three times for up to nine credits.
Prerequisite may vary by topic. Fee varies

Phlebotomy 
(See Medical Laboratory Technology)

Physics
PHY 101 4:3:3
Applied Physics
Course introduces physics. Content includes
mechanical systems, electrical systems, thermal
systems; fluid mechanics. Intended for students in
technical programs. Prerequisite: MAT 051 (after
Summer 2007) or MAT 052, each with a grade of
P; or appropriate score on Mathematics
Placement Test; or consent of instructor. Fee $30 
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PHY 115 3:3:0
Descriptive Astronomy
Course introduces astronomy. Content includes
historical development of astronomy, solar system
and planetary motion, physics of motion, electro-
magnetic radiation and astronomical instruments,
stars and stellar evolution, galaxies, the big bang,
and cosmology. Recommended: MAT 052 or
higher. Credit cannot be received in both PHY 120
and PHY 115. 
IAI P1 906

PHY 120 4: 3:3
Practical Astronomy
Course introduces astronomy. Content includes
historical development of astronomy, solar system
and planetary motion, physics of motion, electro-
magnetic radiation and astronomical instruments,
stars and stellar evolution, galaxies, the big bang,
and cosmology. Laboratory activities include oper-
ation of telescopes, observation of solar system
and deep sky objects, sky charts, and use of com-
puter based planetarium software. Credit cannot
be received in both PHY 120 and PHY 115.
Recommended: MAT 052 or higher. Fee $30

PHY 131 4:3:2
College Physics I
Course introduces physics. Algebra and 
trigonometry are used throughout the course.
Content includes kinematics, Newton’s laws of
motion, energy, momentum, gravity, rotational
dynamics, simple harmonic motion, fluid 
mechanics, and heat. Intended for liberal arts, 
life science and health science students.
Prerequisite: MAT 122 or concurrent enrollment
in MAT 122 or consent of instructor. Fee $35
IAI P1 900L  

PHY 132 4:3:2
College Physics II
Course continues PHY 131. Content includes
sound, mechanical waves, electrostatic forces,
capacitance, electric current, voltage, resistance,
magnetism, Faraday’s law, electrical instruments
and electrical safety; light, geometric and physical
optics, and optical instruments. Prerequisite:
PHY 131 or consent of instructor. Fee $35  

PHY 221 5:4:3
General Physics I
Course presents fundamental elements of 
physics with quantitative methods utilizing vectors,
and differential and integral calculus. Content
includes kinematics and dynamics, conservation
of energy and momentum, angular momentum,
elastic properties of matter, simple harmonic
motion, resonance, kinetic theory of gasses, 
and thermodynamics. Intended for engineering
and physical science students. Prerequisite:
MAT 250 with minimum grade of C or consent 
of instructor. Fee $35
IAI P2  900L

PHY 222 5:4:3
General Physics II
Course continues PHY 221. Content includes
quantitative methods utilizing differential and 
integral calculus; mechanical waves and sound,
charge, electric field and potential, Gauss’s Law,
Ampere’s Law, Faraday’s Law, magnetic 
properties of matter, inductance, capacitance,
electromagnetic radiation, geometrical optics, 
and physical optics. Prerequisite: PHY 221 with
minimum grade of C and MAT 251 or concurrent
enrollment in MAT 251. Fee $35

PHY 223 4:3:2
Modern Physics
Course continues PHY 222. Content includes 
special relativity, classic experiments leading to
the development of quantum mechanics, wave-
particle duality, wave motion and wave packets,
uncertainty principle, Bohr model of hydrogen,
Schrödinger equation, infinite and finite square
well, quantum harmonic oscillator, tunneling,
angular momentum and hydrogen atom, atomic
structure, and basic nuclear physics.
Prerequisite: PHY 222 with minimum grade of C.

Fee $30

PHY 290 1-4:0-4:0-4
Topics in Physics
Course is designed to meet the special interest
needs of physics students. Topics will be offered
for variable credit from one to four semester credit
hours. Students may repeat PHY 290 up to three
times on different topics for a maximum of nine
semester credit hours. Prerequisite may vary by
topic. Fee varies
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Polish

POL 101 4:3:2
Beginning Polish I
Course develops basic language skills, within the
context of the Polish culture. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication. No prior study of the language
presumed. Recommended that experienced 
students discuss proper placement with instructor.

Fee $20

POL 102 4:3:2
Beginning Polish II
Course continues to develop the basic skills 
introduced in POL 101. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication within the context of the Polish
culture. Prerequisite: POL 101 or consent of
instructor. Fee $20

POL 105 3:2:2
Conversational Polish
Course provides conversational practice in 
Polish to develop oral facility. Content includes
specially designed exercises in pronunciation,
vocabulary development, oral presentations, and
class discussion of life in Poland. Prerequisite:
POL 102 or consent of instructor. Fee $20

POL 201 4:3:2
Intermediate Polish I
Course continues development of basic skills.
Content includes general review and expansion 
of beginning grammar, along with conversation,
vocabulary development, readings and writing
exercises with focus on life in modern Poland.
Prerequisite: POL 102 or consent of instructor.

Fee $20

POL 202 4:3:2
Intermediate Polish II
Course continues Polish 201. Content includes
expanding knowledge of Polish grammar and 
culture through practice in reading, writing and
speaking the language. Prerequisite: POL 201 or
consent of instructor. Fee $20
IAI H1 900

Political Science

PSC 101 3:3:0
American Government
Course presents philosophical principles, 
governmental machinery and political processes
of the federal government. Content includes 
political culture, the Constitution, civil liberties and
civil rights, government institutions, political par-
ties and interest groups, public opinion, and public
policy decision-making. Successful completion of
this course satisfies the Illinois State Constitution
Examination requirement. 
IAI S5 900 

PSC 102 3:3:0
State and Local Government
Course discusses organization and powers of
state and local governments in the United States.
Content includes constitutions and problems of
revision; legislators and legislation; voting and
campaigning; the role of state and local interest
groups; administrative problems, the state 
judiciary and judicial reform; intergovernmental
relations; and financing major services. 
IAI S5 902 

PSC 103 3:3:0
Introduction to Political Science
Course examines the primary fields within political
science. Content includes political philosophy;
empirical political theory; American politics; com-
parative politics; international relations; research
techniques; general concepts used in the study of
politics, such as socialization, groups, etc. 
IAI S5 903

PSC 104 3:3:0
Illinois Government
Course examines the organization of Illinois
Government at the state, county, and municipal
levels. Content includes the relationship between
the various levels of government; may involve
direct observation of governmental units in action.
Prerequisite: Consent of instructor.

PSC 110 3:3:0
Introduction to Politics
Course introduces concepts of political life.
Content focus is on power: source, modes 
(coercion, control, consent, charisma); expres-
sions, conflicts, etc. Examples drawn from history
and current political life.
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PSC 111 3:3:0
Political Parties and American Politics
Course examines political parties in the United
States. Content includes the historical develop-
ment, and modern status, the role political parties
play in the American political process. 

PSC 201 3:3:0
Comparative Government
Course presents functional aspects and govern-
mental structures of a variety of political systems.
Content includes totalitarian, democratic, and
mixed forms of government as seen against a
backdrop of current issues of world politics. 
IAI S5 905 

PSC 202 3:3:0
International Relations
Course provides theoretical foundation, historical
background, and conceptual framework for 
understanding contemporary international 
relations. Content includes international relations
theory; evolution of the modern international 
political system; power, diplomacy and foreign 
policy; war and peace; international law and 
organizations; international political economy and
globalization. Case studies used extensively to
exemplify the problems and potential solutions of
contemporary international politics. 
IAI S5 904N 

PSC 204 3:3:0
International Terrorism
Course examines basic characteristics, underlying
causes and dynamics of contemporary interna-
tional terrorism in an historical and international
relations context. Content includes developing an
analytical framework for understanding terrorist
groups, motivations, tactics, strategies, and 
targets, as well as international counterterrorism
efforts.

PSC 209 3:3:0
United States Foreign Policy
Course examines contemporary American foreign
policy making and conduct within historical and
international political context. Content includes an
analysis of U.S. foreign policy institutions, actors,
traditions, and choices. Historical case studies
and current international issues used to exemplify
underlying principles and values of U.S. foreign
policy.

PSC 210 3:3:0
American Political Thought
Course introduces political convictions and 
ideologies. Content includes examination of princi-
ples as bases of our American political system
and as influences in the shaping of America’s
political history. 

PSC 250 3:3:0
International Security: War and Peace
Course examines the causes and consequences
of wars as well as strategies for peace in world
politics. A variety of topics such as the nature and
origins of war and peace, terrorism, ethnic and
religious conflicts, intervention, globalization, and
arms proliferation will be analyzed from a theo-
retical and historical perspective. Current world
events relating to these topics will be discussed. 

PSC 290 1-4:0-4:0-4
Topics in Political Science
Course explores major political issues and/or
aspects of political life that are related to and grow
out of the political science courses taught at the
College. Course has a different focus and/or
scope than the courses currently offered in the
department and can be repeated on different 
topics up to three times for up to nine credit
hours. Prerequisite may vary by topic. Fee varies

Psychology

PSY 101 3:3:0
Introduction to Psychology
Course introduces study of human behavior.
Content includes survey of all elements of this
behavioral science. Focus is on learning, 
motivation, emotion, perception, intelligence,
human development, mental processes, and 
contemporary research. 
IAI S6 900

PSY 107 3:3:0
Applied Psychology: The Psychology of
Personal Growth
Course increases awareness of values, emotions,
and other motivational factors that affect an 
individual’s growth. Content includes learning 
theory, personal behavior, human relationships,
personal growth in a culturally diverse society;
opportunity for group experience to examine 
similarities and differences between self and 
others in diverse society.
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PSY 108 3:3:0
Psychology of Personal Growth
Course provides advanced study of psychology 
of personal growth. Content includes specialized
focus on career development, advanced group
work and substance abuse education.
Recommended: PSY 107.

PSY 110 3:3:0
Multicultural Psychology
Course is designed for students to explore multi-
culturalism from a psychological perspective.
Focus is on the ways in which culture has shaped
understanding of psychological theory, research
and practice. Cultural variations in psychological
functioning will be studied with regard to motiva-
tion, emotion, perception, development and men-
tal process. These multicultural perspectives also
shape vales, norms, and worldview. Topics include
cultural oppression and group subjugation, along
with methods aimed at equity and equality.

PSY 120 3:3:0
Human Development
Course introduces study of human development.
Content includes physical, intellectual, emotional
and social growth from conception to death. 
Focus is on normal developmental stages and
patterns of adjustment to differing life-time
demands. Theories and principles of human
development examined in light of contemporary
research. Credit may not be earned in both PSY
211 and PSY 120. 
IAI S6 902

PSY 122 3:3:0
Human Sexuality
Course explores biological, psychological and
social aspects of human sexuality. Content
includes sexual identity and effects of genetic, 
cultural and environmental influences on human
relationships and behavior. 

PSY 125 3:3:0
Understanding Diversity
Course examines the role that diversity and
oppression play in our lives, in our communities
and in society at large. Diversity issues in relation
to culture, race, ethnicity, socioeconomic status,
language background, sexuality, gender and 
disability will be addressed. The course will 
examine prejudices, personal biases, and stereo-
types, and is designed to promote advocacy and
the creation of a just society. Recommended:
PSY 107 or PSY 110.

PSY 130 3:3:0
Introduction to Human Services 
Course introduces field of human services and
human services theory. Content includes human
problems in aging, child abuse, drug abuse, 
delinquency, mental retardation, criminal behavior,
health, poverty, education and employment, and
the organizations and agencies designed to 
alleviate such problems. Review of several 
intervention strategies also included.
Recommended: PSY 101.

PSY 201 3:3:0
Educational Psychology
Course focuses on application of psychological
principles to education. Content includes learning,
human development, assessment, social influ-
ences on learning, and the role of the teacher. 
Ten hours of observation at local school included.
Prerequisite: PSY 101 

PSY 202 (formerly PSY 103) 3:3:0
Social Psychology
Course focuses on scientific study of individual
behavior as affected by presence of others.
Content includes interpersonal attraction, 
aggression, prejudice, attributions, persuasion,
attitudes, social influence, norms, and conformity.
Prerequisite: PSY 101.  
IAI S8 900

PSY 203 3:3:0
Psychology of Abnormal Behavior
Course explores how biological, psychosocial, and
sociocultural influences on an individual produce
and maintain various psychological disorders.
Content includes preventive measures and 
therapeutic strategies; dysfunction assessment,
categorization of abnormal behavior, and research
methodology. Prerequisite: PSY 101. 

PSY 204 3:3:0
Adolescent Psychology 
Course presents biological, cognitive, and social
development of adolescents in contemporary 
society. Focus is on healthy adjustment to social
environments of home and school, self-identity
study, adjustment, intimacy, sexuality and
research methodology. Prerequisite: PSY 101. 
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PSY 205 3:3:0
Adult Psychology
Course focus is on changes that occur in adults
from young adulthood through old age in the 
following areas: biological development, sensation
and perception, learning and memory, intelli-
gence, creativity, and wisdom. Content includes
mental health, personality, motivation, research
methodology; social factors such as inter- and
intra-generational relationships, work, leisure, and
community involvement. Prerequisite: PSY 101. 
IAI S6 905

PSY 206 3:3:0
Theories of Personality
Course surveys originators and major theories 
of personality development. Content includes 
psychoanalytic and neopsychoanalytic, 
social-biological, behavioral/social learning,
humanistic-existential, cognitive, and trait
approaches; research methodology and overview
of personality/environment interactions.
Prerequisite: PSY 101. 

PSY 211 3:3:0
Child Psychology
Course examines development of child from birth
through adolescence. Content includes physical,
cognitive, language, emotional, social and 
psychological development in family, peer group,
and educational settings; also research methods
and biological foundations from conception to
birth. Focus is on child rearing theories and 
techniques that appear beneficial to adjustment.
Credit may not be earned in both PSY 120 and
PSY 211. Prerequisite: PSY 101. 
IAI S6 903

PSY 221 3:3:0
Psychology in Business and Industry
Course offers systematic study of industrial psy-
chology. Content includes application of psycho-
logical methods/principles, integration of theory
and empirical research in business and industry
related to managing and working in diverse orga-
nizational environments. Focus is on practices in
personnel selection, placement, training, perfor-
mance appraisal; job analysis, design, satisfac-
tion, and motivation; labor relations, leadership,
decision making, and organization development;
research methodology. Prerequisite: PSY 101.

PSY 230 4:2:15
Behavioral Sciences Practicum I
Course provides planned and supervised field
experience in human services environment.
Content includes identification of practicum 
objectives for student, in consultation with the site
supervisor and faculty supervisor. Focus is on
supervised practical work experience to develop
an understanding of the helping process and the
role of the helping professional. Prerequisite:
HSV 110, PSY 130, and PSY 235; or consent of
HSV department coordinator. Fee $65

PSY 231 4:2:15
Behavioral Sciences Practicum II
Course continues PSY 230. Provides planned and
supervised field experience in human services
environment. Content includes identification of
practicum objectives for student, in consultation
with the site supervisor and faculty supervisor.
Focus is on additional supervised practical work
experience to deepen understanding of helping
process and role of the helping professional.
Prerequisite: PSY 230. Fee $65

PSY 234 3:3:0
Family Systems and the Addictive Process
Course explores various family systems theories.
Content includes patterns of communication, roles
adopted by family members, and development of
identity and self-esteem in the family. Focus is on
relationship of dysfunctional family systems to
addictive process, and methods of helping families
move to healthier level of functioning.

PSY 235 3:3:0
Psychology of Group Behavior
Course studies human behavior in group situa-
tions. Content includes structure and interaction of
groups, makeup of successful groups, leadership
qualities, conformity, deviance, and group 
pressures. Current group counseling research
reviewed; specific simulations of actual group 
sessions to illustrate effective group counseling
approaches. Recommended: PSY 107.
Prerequisite: HSV 110. 
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PSY 236 3:3:0
Psychology of Group Behavior II
Course continues PSY 235. Content includes
analysis and interpretation of human behavior in
therapeutic group setting; development of appro-
priate intervention strategies; leadership styles
and ways of working with different populations
examined; simulations of actual group sessions
and role playing of effective group counseling
approaches conducted. Prerequisite PSY 235.

PSY 237 3:3:0
Drugs and Behavior: The Psychology and
Physiology of Addiction
Course studies behavioral and cognitive effects 
of psychoactive drugs, including both illicit and
illicit drugs, and use of drugs in treating 
psychological disorders. Content includes both
psychology and physiology of addictions; 
information on drug use, misuse, abuse, and
addiction; socially abused chemicals and historical
background, pharmacology, psychological and
physiological effects, medical uses, dependence
patterns and toxicity. Recommended: HSV 122.

PSY 238 3:3:0
Substance Abuse
Course examines historical, societal, 
psychological, behavioral and familial perspectives
of substance abuse. Content includes current 
theories on current chemical use; the etiology 
and assessment of dependence; characteristic 
addicted behavior; impact of alcoholism and 
drug addiction on family and society; involvement
with special populations; historical and current
treatment; and the recovery process; practical 
knowledge of applicable state and federal laws,
rules, and regulations and code of ethics.
Recommended: PSY 101. 

PSY 240 3:3:0
Introduction to Social Research
Course introduces basics of research in social 
sciences. Content includes research design,
methodology, simple statistical analysis of data
and interpretation of empirical social data.
Students design, conduct, and interpret short 
survey. Prerequisite: Introductory course in any
of the social sciences.

PSY 241 3:3:0
Biological Bases of Behavior
Course studies behavior from a biological perspec-
tive. Content includes analysis of behaviors in
genetic, developmental, physiological and evolu-
tionary terms; interaction between physiology,
behavior and environment. Prerequisite: PSY 101.

PSY 290 1-4:0-4:0-4
Topics in Psychology
Course surveys major issues relating to field of
psychology. Topics selected from subspecialties:
biological bases of behavior; sensation and 
perception; emotion, consciousness, learning,
memory, developmental psychology, personality,
psychological disorders, therapeutic methods, 
and social interaction. Focus and/or scope differ
from other psychology courses currently offered.
Can be repeated on different topics up to three
times for up to nine credits. Prerequisite may vary
by topic. Fee varies

Physical Therapist Assistant

PTA 100 2:2:0
Orientation to Physical Therapist Assistant
Course provides general orientation to health
careers and the profession of physical therapy.
Content includes professional ethics and conduct,
legal issues, and role of the physical therapist
assistant. Prerequisite: Admittance into program.
BIO 131 or concurrent enrollment. HIT 104 or 
concurrent enrollment. Concurrent enrollment in
PTA 103 and PTA 105.

PTA 103 2:2:0
Communication and Interpersonal Skills 
for PTA
Course provides introduction to psychological and
social aspects of the ill and disabled; verbal, non-
verbal and therapeutic communication, special
considerations in the care of geriatric patients and
issues involved in working with the dying patient.
Prerequisite: Admittance into program. BIO 131
or concurrent enrollment. HIT 104 or concurrent
enrollment. Concurrent enrollment in PTA 105 and
PTA 100. 
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PTA 105 5:3:4
Basic Health Skills for the PTA
Course provides instruction in basic health skills
used in physical therapy. Content includes
anatomical and movement terminology; wound
care and patient mobility training; skills and prac-
tice in body mechanics, patient positioning and
transfers; gait training, first-aid skills, vital signs
and medical asepsis. Prerequisite: Admittance
into program, BIO 131 or concurrent enrollment,
PTA 100 or concurrent enrollment, HIT 104 or
concurrent enrollment. Fee $40 

PTA 107 3:2:3
Physical Agents I
Course continues study of physical therapy skills.
Content includes therapeutic heat and cold, 
massage and hydrotherapy. Prerequisites:
Completion of PTA 100, PTA 105, BIO 131 and
HIT 104 with minimum grade of C in each course,
BIO 132 or concurrent enrollment; concurrent
enrollment in PTA 110, PTA 161. Fee $45 

PTA 110 4:3:3
Therapeutic Exercise I
Course introduces therapeutic exercise as applied
to physical therapy. Content includes principles of
exercise activities, posture, kinesiology, basic
assessment skills; focus is on application of 
exercise programs. Prerequisites: Completion 
of  PTA 100, PTA 105, BIO 131, HIT 104 with 
minimum grade of C in each course; BIO 132 or
concurrent enrollment; concurrent enrollment in
PTA 107, PTA 161. Fee $30 

PTA 161 1:.5:4
Clinical Practicum I
(offered spring semester only)
Course offers observation and beginning 
supervised clinical experience at a facility. 
Content includes lecture discussions of clinical
experiences, practice in oral and written 
communications. Prerequisite: Concurrent 
enrollment in PTA 107 and PTA 110. Fee $30

PTA 162 2:1:12.5
Clinical Practicum II
(offered summer semester only)
Course is a five-week clinical experience 
consisting of 40 hours a week in a clinical facility
and weekly class meetings. Content includes
opportunities for establishing and following 
individual patient treatments and programs, 
performing consecutive treatments; gaining

insights into medical, departmental, and institu-
tional functions and organization. On-campus 
sessions include reinforcement of techniques and
skills, communication skills and discussion of the
PTA role. Prerequisite: PTA 107, PTA 110, 
PTA 161 and BIO 132 with minimum grade of C 
in all courses. Fee $30 

PTA 170 1:1:0
Human Aging
Course examines current concepts of normal
physical changes which occur in the adult human
over time. Content includes physiological and
structural effects of aging on major organs and
systems of the body. Application of scientific 
findings to the health and wellness of older 
individuals discussed. Credit cannot be received
for both PTA 170 and BIO 170. Recommended:
previous course in Biology or Health Sciences.

PTA 207 3:2:3
Physical Agents II
Course is the second unit of instruction in 
physical agents used in the treatment of physical
dysfunction. Content includes the theory and
application of traction and electrical currents used
in assessment and treatment of patients.
Prerequisite: PTA 162 with minimum grade of C;
concurrent enrollment in PTA 210, PTA 211 and
PTA 241. Fee $45

PTA 210 4:3:3
Therapeutic Exercise II
Course continues study of physical therapy skills.
Content includes manual muscle testing, 
progressive resistive exercise, stretching and
patient instruction. Focus is on physical therapy
appropriate for orthopedic diseases and disorders
that affect all age groups. Prerequisite: PTA 162
with a minimum grade of C; concurrent enrollment
in PTA 207, PTA 211 and PTA 241. Fee $30

PTA 211 2:2:0
Neurology for the PTA
Course introduces the neurology that forms 
the basis of neurological treatment approaches
utilized by the PTA. Content focus is on brain and
spinal anatomy, neurodevelopmental stages and
motor learning. Major neurological rehabilitation
treatment approaches introduced. Prerequisite:
PTA 162 with minimum grade of C; concurrent
enrollment in PTA 207, PTA 210, and PTA 241.
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PTA 212 2:2:1
Advanced Manual Techniques
Course advances knowledge of various manual
techniques. Content includes theory and practice
of peripheral joint mobilization, and soft tissue
mobilization as suitable for the Physical Therapist
Assistant. Focus of lecture and laboratory ses-
sions is on anatomy, assessment and treatment
techniques. Prerequisite: PTA 210 and PTA 207
with minimum grade of C in all courses; PTA 261
or concurrent enrollment; concurrent enrollment in
PTA 220, PTA 230 (or licensed PTA). Fee $15

PTA 214 1:1:0
Basic Professional Reading Skills
Course covers instruction in basic research 
reading. Content includes skills needed to inter-
pret physical therapy professional literature and
basic research designs. Prerequisite: PTA 162
with minimum grade of C.

PTA 220 3:3:0
Topics in Pathology for the PTA
Course provides study of diseases and disorders
most commonly seen in physical therapy practice.
Prerequisites: PTA 207, PTA 210, PTA 211 with
a minimum grade of C in all courses; PTA 261 or
concurrent enrollment; concurrent enrollment in
PTA 212, PTA 230. 

PTA 230 3:2:3
Advanced Procedures for the PTA
Course covers implementation of  treatment  
programs for patients with specific diseases and
disabilities. Content includes techniques used for
neurological disorders, amputees, prosthetics and
orthotics, pediatrics, cardiopulmonary physical
therapy. Prerequisites: PTA 207, PTA 210, and
PTA 211 with minimum grade of C in all courses;
PTA 261 or concurrent enrollment; concurrent
enrollment in PTA 220 and PTA 212. Fee $30 

PTA 241 1:1:0
Workplace Issues in Physical Therapy
Course introduces pertinent issues of physical
therapy work environment. Content includes work
expectations; administrative and departmental
organization; various types of clinical treatment
pathways and progressions. Prerequisite: PTA
162 with minimum grade of C; concurrent enroll-
ment in PTA 207, PTA 210 and PTA 211.

PTA 242 1:1:0
Career Strategies for the PTA
Course provides career overview for the PTA.
Content includes exploration of career opportuni-
ties; professional development strategies; and
employment requirements within the physical 
therapy delivery system. Prerequisite: PTA 207,
PTA 210, PTA 211 and PTA 241 with minimum
grade of C in all courses; PTA 261 with minimum
grade of C or concurrent enrollment. 

PTA 261 1:0:8
Clinical Practicum III
Course continues supervised practical experience
in a physical therapy department. Provides added
opportunities to apply and improve physical 
therapy skills. Prerequisite: PTA 162 with 
minimum grade of C; PTA 207, PTA 210, PTA 214
and PTA 241/242 with minimum grade of C in all
courses or concurrent enrollment. Fee $20

PTA 262 3:1:15
Clinical Practicum IV
Course is a six-week summer practicum, each
week 40 hours. Work experience is continued,
stressing comprehensive performance. Content of
lectures specifically relates to preparation for the
licensing exam. Includes both study strategies and
comprehensive reviews. Prerequisite: PTA 220,
PTA 230, PTA 242 and PTA 261 with minimum
grade of C in all courses. Fee $40

PTA 280 1:1:0
PTA Licensing Exam Review
Course provides systematic review of PTA 
practice in preparation for the PTA licensing exam.
An example computer-based licensing exam will
be given at the end of the course. Prerequisite:
Graduate of associate degree PTA program who
meets the requirement for licensure in Illinois. 

Fee $30

PTA 290 1-4:0-4:0-4
Topics in Physical Therapist Assistant
Course offered as an elective for students 
currently enrolled in Oakton’s PTA program or
licensed PTAs who exhibit interest in a specialty
area of physic al therapy practice. Topics covered
each semester vary based on currency and 
perceived student need. Course may be repeated
on different topics up to three times. Prerequisite
may vary by topic. Fee varies
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PTA 291 1-4:0-4:0-4
Advanced Clinical Topics for PTA
Course offered as an option for students currently
enrolled in the second year of the PTA program or
for licensed PTAs who wish to advance their 
clinical skills in specialized areas. Topics covered
each semester vary, based on currency and 
perceived student need. Course may be repeated
on different topics up to three times. Prerequisite
may vary by topic. Fee varies

Real Estate
RES 131 3:3:0
Real Estate Transactions
Course introduces fundamentals of real estate
transactions in practice and theory. Content
includes basic principles for buying, selling or
owning real estate. Course is MANDATORY for
persons planning to take the Illinois Real Estate
Salesperson License Examination. Also satisfies
the 45-hour Mandatory Requirement for students
planning to take Illinois Real Estate Broker
License Examination. Fee $15

RES 135 4: 4:0
Home Inspection
Course examines the major elements of home
inspection, focusing on exteriors, interiors, roofing,
plumbing, electrical, HVAC, structural and 
miscellaneous appliances. Illinois Home Inspector
Law/Administrative Rules and Standards of
Practice are also covered. Students involved in lab
work and practicum relating to home inspection.
Course satisfies the educational requirements of
Division of Banks and Real Estate for Home
Inspector licensing. Fee $15

RES 140* 2:2:0
Basic Principles of Appraisal
Course focuses on processes of real property 
valuation on residential property. Content includes
methodology, terminology and procedures of 
valuing real property, review of Uniform Standards
of Professional Appraisal Practice, Illinois license
requirements, and current Uniform Residential
Appraisal Report form. Satisfies MANDATORY
Illinois course requirement for Associate Appraiser
Examination. May be used as an ELECTIVE
course for persons planning to take the Illinois
Real Estate Broker License Examination. (IDFPR
course IL8-1) Fee $15

RES 141* 1:1:0
Standards of Professional Appraisal Practice
Course examines Uniform Standards of
Professional Appraisal Practice. Content includes
explanatory comments and ethics provisions,
standards of Competency Provisions and 
guidelines for professional practice. Satisfies
MANDATORY Illinois course in Uniform Standards
of Professional Appraisal Practice (USPAP)
required to take Associate Appraiser Examination.
(IDFPR course IL8-3) Fee $15

RES 142* 2:2:0
Residential and Single Family Appraisal
Course examines nature of real property value.
Content includes construction terminology and
construction processes. Topics cover various 
functions and methods of estimating value with
emphasis on residential property. Satisfies
MANDATORY Illinois course requirement in basic
appraisal procedures for Associate Appraiser
Examination. (IDFPR course IL8-2) Fee $15

RES 143* 2:2:0
Real Estate Appraisal Methods
Course provides in-depth coverage of basic valua-
tion procedures primarily for appraising properties.
Content includes site valuations, estimations;
depreciations, applications, units and elements of
comparison, adjustments, capitalization, and 
reconciliation. MANTADORY course for Illinois 
certified residential appraiser applicants.
Prerequisite: RES 131 or RES 140 or Associate
Appraiser’s License or consent of department
coordinator. (IDFPR course) Fee $15

RES 144* 2:2:0
Principles of Capitalization
Course introduces methods and techniques of
capitalization applied to income producing 
properties. Content includes gross and net 
operating incomes, expenses, debt service, direct
capitalization, financial function tables, lease
analysis, cash flows, discounting, evaluation and
applications. Use of financial calculator required.
MANDATORY course for Illinois certified real
estate general appraiser applicants. Prerequisite:
RES 131 or RES 140 or Associate Appraiser’s
License or consent of department coordinator.
(IDFPR course) Fee $15 

*Corresponds to Illinois Department of Financial and
Professional Regulation (IDFPR) course.
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RES 145* 1:1:0
Residential Appraisal Report Writing
Course provides basic understanding of effective
writing of residential real estate appraisals. 
Focus is on developing understanding designing 
a narrative report relative to value of residential
property. Course fulfills one of the educational
requirements necessary to become a certified
residential appraiser. Prerequisite: RES 140 or
RES 141 or RES 142, or consent of instructor.
(IDFPR course) Fee $15

RES 151 1:1:0
Advanced Principles 2000
Course focuses on advanced principles in real
estate including agency, disclosure, environmental
issues, escrow and license law. One of three
MANDATORY courses for persons planning to
take Illinois Real Estate Broker License
Examination. Fee $15

RES 202 1:1:0
Real Estate Contracts and Conveyances
Course concentrates on contracts and 
conveyances in real estate. Content includes
deeds, fixtures, contracts, real estate closings,
foreclosure and redemption; land use controls,
landlord/tenant relationship, cooperatives and 
condominiums. One of three MANDATORY 
courses for persons planning to take Illinois Real
Estate Broker License Examination. Fee $15

RES 203 1:1:0
Real Estate Brokerage Administration
Course focuses on brokerage administration of 
a real estate business. Content includes Illinois
real estate law and licensure, listings, title search,
forms for closing, contract forms and the 
broker-salesperson relationship. One of three 
MANDATORY courses for persons planning to
take Illinois Real Estate Broker License
Examination. Fee $15

RES 204 1:1:0
Real Estate Finance
Course examines financing of real estate. Content
includes types of financing, sources of financing,
mortgages, mortgage documents, mortgage 
closing, interest, liens, foreclosure, real property
insurance, mortgage risk, principles of property
value for mortgage credit, mortgage analysis and
construction loans. An ELECTIVE course for 
persons planning to take Illinois Real Estate
Broker License Examination. Fee $15

RES 205 1:1:0
Commercial and industrial Real Estate
Advanced course presents overview of real 
estate concerned with brokerage, management;
leasing and investing in commercial and industrial
properties. It assumes student has had some
exposure to real estate profession. Content
includes types of properties, valuation techniques,
financial analysis, locating and acquiring 
properties, marketing, rentals, sales, and general
management. Fee $15

RES 206 1:1:0
Real Estate Investments 
Course introduces characteristics of all income-
producing properties and techniques used to 
evaluate such properties. Contemporary analysis
stressed. Content includes tax implications, 
leasing, management, syndication, building and
development, and financing. Fee $15

RES 207 2:2:0
Basic Principles of Title Insurance
Introductory course concentrates on the concept
of title with all rights and interests attached to it
and protection of purchase of real estate against
loss or damages due to defects in the title. RES
207 requires understanding of considerable
amount of terminology. Content includes real
estate principles, title searching, abstracts, legal
descriptions, underwriting, closings, various 
policies, federal agency regulation, and real estate
title business. Fee $15

RES 208 2:2:0
Advanced Principles of Title Insurance
Course continues detailed study of principles of
RES 207. Review and updating of information
suitable for those with experience in the field of
title, for attorneys and real estate brokers, and
students in the mortgage loan area. Areas of 
concentration include public records, subdivisions,
water and other rights, various encumbrances,
uniform commercial code, title commitments, 
various title policies, endorsements, closing
details and services, bankruptcy, claims, 
reinsurance, business management, and other
subjects. Prerequisite: RES 207 or consent of
department coordinator. Fee $15
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RES 209 1:1:0
Property Management in Real Estate
Course explores management of real property.
Content includes fundamentals of tenant-
management relationship; property modernization; 
property maintenance; leases, real property 
insurance; commercial property; industrial 
property and advertising. An ELECTIVE course
for persons planning to take Illinois Real Estate
Broker License Examination. Fee $15

RES 280 2:2:0
Mortgage Loan Originator
Course covers contemporary issues of mortgage
lending. Content includes Real Estate Settlement
Procedures Act (RESPA), various Acts that per-
tain to mortgage lending, as well as an overview
of conventional, government and sub prime lend-
ing. Course satisfies the Illinois course require-
ment for a mortgage loan originator.

RES 290 1-4:0-4:0-4
Topics in Real Estate
Course concentrates on special interest needs of
real estate students and local business organiza-
tions. Topics will be offered for variable credit from
one to four semester credit hours. Students may
repeat RES 290 up to three times on different top-
ics for maximum of nine semester credit hours.
Prerequisite may vary by topic. Fee varies

Radio Frequency Identification 
(Also see Manufacturing Technology)

RFD 101 3:2:2
Introduction to Radio Frequency Identification 
Course covers radio frequency identification
(RFID) concepts and fundamentals, and how
emerging electronic product code (EPCglobal)
standards are influencing adoption. Content
includes RFID capabilities, current applications of
RFID in businesses, and practical ways to articu-
late use cases for this technology to potential
employers and peers. Fee $40

RFD 102 3:2:2
TagNet Middleware
Course covers TagNet RFID middleware; specifi-
cally on how to install, configure, and implement
various use cases found in the supply chain.
Topics include an understanding of the capabilities
of TagNet and how various use case factors 
influence read rates and reliability. Prerequisite:
RFD 101 or concurrent enrollment in RFD 101. 

Fee $40

RFD 103 3:3:1
The Impact of RFID in the Supply Chain
Course surveys case studies on how Radio
Frequency Identification (RFID) has been used in
the supply chain. Examples from the retail, phar-
maceutical, defense, manufacturing and logistic
industries will discuss how companies have
gained competitive advantages by implementing
this new technology. Topics emphasize impact
upon business processes, security of transmitted
data and financial analyses. Prerequisite: RFD
101. Recommended: RFD 102. Fee $40

RFD 106 3:3:0
RFID Privacy and Security 
Course surveys security and privacy issues asso-
ciated with radio frequency identification (RFID)
use. Examples from the US Departments of
Homeland Security and State will demonstrate
efforts by the federal government to utilize this
technology to track parcels and citizens crossing
the US borders. Privacy topics include US legisla-
tion and recommendations by EPCGlobal on the
lifespan and subsequent use of data collected
with RFID technology. Prerequisite: RFD 101.

RFD 204 3:3:0
Physics of RFID 
Course covers physics of radio frequency identifi-
cation (RFID) and its limitations. Content includes
comparison of different ID systems and their
capabilities, physics involved in deployment of 
RF applications, and use of frequency ranges
based on regulations. The course also covers the
physics of shielding and effects of far and near
field paradigms. Prerequisite: RFD 101, RFD 102
and ELT 101. Recommended: PHY 101 or 
equivalent background. Fee $40

RFD 251 3:2:10
RFID Practicum 
Direct work experience in an auto-id related envi-
ronment applying previously learned skills and
knowledge to daily work activities. Students will
work a minimum of 10 hours per week and will
work closely with a discipline-related instructor. 
In addition, the student will meet in a classroom
setting weekly to integrate his/her work experi-
ence with classroom activities. Prerequisite:
Completion of RFD 103 and a minimum of 12
additional credits in RFD courses, certificate or
degree programs.
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Russian
RUS 101 4:3:2
Beginning Russian I
Course develops basic language skills, within 
the context of Russian culture. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication. No prior study of the language
presumed. Recommended that experienced 
students discuss proper placement with instructor.

Fee $20

RUS 102 4:3:2
Beginning Russian II
This course continues to develop the basic skills
introduced in RUS 101: pronunciation, vocabulary,
grammar, reading, listening comprehension and
oral and written communication within the context
of Russian culture. Prerequisite: RUS 101 or
consent of instructor. Fee $20

RUS 105 3:2:2
Conversational Russian
Course provides conversational practice in
Russian to develop oral facility. Course content
includes specially designed exercises in pronunci-
ation, stress and rhythm and encourages vocabu-
lary development. Oral presentations and class
discussion of life in Russia are included.
Prerequisite: RUS 102 or consent of instructor.

Fee $20

RUS 201 4:3:2
Intermediate Russian I
Course continues development of basic skills.
Course content includes a general review and
expansion of beginning grammar, along with 
conversation, vocabulary development, readings
and writing exercises which focus on life in
Russia. Prerequisite: RUS 102 or consent of
instructor. Fee $20

RUS 202 4:3:2
Intermediate Russian II
Course continues Russian 201. Content includes
expanding knowledge of Russian grammar and
Soviet culture though practice in reading, writing
and speaking the language. Prerequisite: RUS
201 or consent of instructor. Fee $20
IAI H1 900

Sociology
SOC 101 3:3:0
Introduction to Sociology
Course introduces sociological perspective used
to study contemporary society, with focus on
United States. Content includes culture, 
socialization, social interaction, groups and 
networks, deviance and social control, inequality
in society, social institutions such as family or 
education, and processes of social change. 
IAI S7 900

SOC 103 3:3:0
Social Problems
Course investigates social conditions that con-
tribute to contemporary U.S. social problems.
Content includes globalization; poverty; discrimi-
nation based on race, ethnicity, gender, age or 
sexual orientation; crime and criminal justice sys-
tem; substance abuse; environmental problems;
and war and terrorism. Recommended: SOC 101. 
IAI S7 901

SOC 104 3:3:0
Sociology of Marriage and Family:
Relationships, Intimacy and Commitment
Course explores broad survey of issues related to
marriage and family in contemporary society.
Content includes nature of relationships and 
intimacy; love, dating, courtship, cohabitation,
marriage and its alternatives, childbirth and par-
enting, and crises faced in intimate relationships
such as divorce and family violence.
Recommended: SOC 101. 
IAI S7 902

SOC 210 3:3:0
Death and Dying
Course studies social and personal problems
relating to crisis of dying and the phenomenon of
death. Content includes medical ethics associated
with aging; legal problems, euthanasia, social 
rituals and taboos of old age; family and personal
dynamics associated with terminal illness; grieving
process, personal clarification of feelings and 
attitudes about death and dying; suicide and
nuclear war. 
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SOC 220 3:3:0
Deviant Behavior
Course uses variety of sociological perspectives
to study behaviors commonly labeled deviant
because they fall outside societal norms. Content
includes process of defining deviance; different
forms of deviance such as criminal deviance to
mental illness; social causes of deviance; social
responses to deviance from stigmatization; 
systems of social control; reintegration of deviants
into society. Recommended: SOC 101.

SOC 230 3:3:0
Sociology of Sex and Gender
Course explores issues related to gender, across
time and in contemporary society. Content
includes social origins of gender roles; 
socialization into gender roles by family, schools,
peers and the media; gender-based inequality in
the family, employment, politics, and health; 
multicultural variations in gender roles, and future
directions of gender roles. Recommended: SOC
101 or SOC 104. 

SOC 232 3:3:0
Diversity in American Society
Course examines history and contemporary land-
scape of diversity in American society. Content
includes patterns of immigration, variations in
inter-group relations, cultural expression of race
and ethnicity, dimensions of religious diversity,
instances of conflict and cooperation among
diverse groups, governmental policy and the
uniqueness of American civic culture.
Recommended: SOC 101 or SSC 101.
IAI S7 903D

SOC 233 3:3:0
Growing Old in America: Diversity Issues
Course examines aging within multicultural 
society. Content includes effects of race, class,
sex, physical and cognitive ability on aging among
diverse populations in America; cultural expecta-
tions about and difficulties of aging; and impact of
diversity issues among elderly on public policy
decisions and implementation.

SOC 234 3:3:0
Sociology of Violence
Course examines nature and causes of violence
in context of contemporary American society.
Content includes historical trends in violent 
behavior, social factors contributing to violence;
types of violent behavior (interpersonal, collective,

and organizational); strategies to prevent the
expression of violence, and system of social 
control. Recommended: SOC 101.

SOC 240 3:3:0
Introduction to Social Research
Course provides basic introduction to social
research. Content includes research design,
methodology, simple statistical analysis of data,
and interpretation of empirical social data.
Students design, conduct and interpret a short
survey. Prerequisite: Introductory course in any
of the social sciences.

SOC 290 1-4:0-4:0-4
Topics in Sociology
Course explores major issues relating to field of
sociology. Topics selected from subspecialties:
socialization, social organization, deviance, 
stratification, race and ethnicity, gender, social
institutions, collective behavior, urbanization, and
social change. Focus and/or scope differ from
other sociology courses currently offered. Can be
repeated on different topics up to three times for
up to nine credits. Prerequisite may vary by topic.

Fee varies

Speech
SPE 103 3:3:0
Effective Speech
Course offers opportunities to develop capability
in oral communications. Content includes 
rhetorical theory, organization and structure of
ideas, techniques for general speaking and 
listening effectiveness, practical experience in
individual and group presentations. 
IAI C2 900

SPE 104 3:3:0 
Oral Interpretation
Course focuses on analysis and appreciation of
literary art through oral presentation. Selections
drawn from representative examples of prose,
poetry, and drama. Content includes development
of voice and body, effective use of the speaking
voice, various evaluation and reading techniques,
presentation skills, and integrated body 
movements.

SPE 105 3:3:0
Training of the Speaking Voice
Course involves an individualized study and 
application of principles involving the vocal 
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system. Focus is on practice and evaluation for
improvement and proficiency in articulation, 
diction, phonation and resonance.

SPE 115 3:3:0
Interpersonal Communications 
Across Cultures
Course studies the communication process: com-
munication as action, as interaction, as transac-
tion, and focuses on development, understanding
and application of critical aspects of interpersonal
communications involving the self and persons
from similar backgrounds, and the self and 
persons from different cultures. Interpersonal
communications situations include relationships,
conflict/resolution, and power. Prerequisite: EGL
101 or SPE 103 or consent of instructor.

SPE 125 3:3:0
Basic Sign Language
Course introduces the fundamentals of 
American Sign Language. The focus is on sign
language vocabulary, expressive and receptive
communication, fingerspelling, and ASL 
grammar used by Deaf Americans. This course 
is designed for students with no previous 
experience in this area.

SPE 209 3:3:0
Persuasive Speaking
Course studies principles and practice of 
persuasion. Content includes analysis of methods
for presentation of persuasive oral messages,
motivational techniques, understanding and 
analyzing specific audience characteristics, 
preparation for and delivery of presentations.
Prerequisite: SPE 103.

SPE 215 3:3:0
Group Discussion
Course offers an introduction to the principles of
group problem solving. Content includes patterns
of leadership roles, group process, and interper-
sonal behavior within the small group. Focus is on
verbal techniques, roles, and communication skills
within the small group structure.

SPE 290 1-4:0-4:0-4
Topics in Speech
Course will explore selected topics in speech,
writing and delivery, interpersonal communication
and intrapersonal communication. Course may be
repeated once. Prerequisite: Varies depending
on specific topic. Fee varies

Spanish
(Also see Social Science/SSC 205)

SPN 101 4:3:2
Beginning Spanish I
Course develops basic language skills within 
context of cultures of Spanish-speaking countries.
Content includes pronunciation, vocabulary, 
grammar, reading, listening comprehension and
oral and written communication within the context
of the cultures of Spanish-speaking countries. 
No prior study of the language presumed.
Recommended that experienced students discuss
proper placement with instructor. Fee $20

SPN 102 4:3:2
Beginning Spanish II
Course continues to develop the basic skills 
introduced in SPN 101. Content includes 
pronunciation, vocabulary, grammar, reading, 
listening comprehension and oral and written
communication within the context of cultures of
Spanish-speaking countries. Prerequisite: SPN
101 or consent of instructor. Fee $20

SPN 105 3:2:2
Conversational Spanish
Course continues the oral skills developed in the
first year. Content includes conversation and oral
drills for to provide additional audiolingual training.
Prerequisite: SPN 102 or consent of instructor.

Fee $20

SPN 201 4:3:2
Intermediate Spanish I
Course continues development of basic skills.
Content includes a general review and expansion
of beginning grammar, along with conversation,
vocabulary development, readings and writing
exercises which focus on life in Spanish-speaking
countries. Prerequisite: SPN 102 or consent of
instructor. Fee $20

SPN 202 4:3:2
Intermediate Spanish II
Course continues SPN 201. Content includes
expanding knowledge of Spanish grammar and
cultures through practice in reading, writing and
speaking the language. Prerequisite: SPN 201 or
consent of instructor. Fee $20
IAI H1 900
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SPN 205 3:2:2
Spanish Conversation and Composition
Course reinforces oral and written communication
skills. Content includes a variety of speaking and
essay writing activities. Topics are drawn from
contemporary life and culture. Prerequisite: SPN
202 or consent of instructor. Fee $20
IAI H1 900

SPN 210 3:3:0
Introduction to Spanish Literature
Course includes reading of selected masterpieces
from various periods. Content includes speaking
based on discussions of literary works read, and
writing based on readings and class discussion.
Prerequisite: SPN 202 or consent of instructor. 
IAI H3 916

Social Science
SSC 101 3:3:0
The Individual in Modern Society
Course introduces the social sciences by 
examining the individual’s role in Modern
Societies, using an interdisciplinary approach.
Content explores perspectives of two or more of
the following disciplines: history, economics, 
sociology, anthropology, psychology and/or 
political science. 
IAI S9 900

SSC 105 3:3:0
Introduction to Ethnic Studies
Course examines scope of ethnic studies. Content
includes the concepts of ethnicity, dynamics of
various ethnic groups and possible social 
consequences of continued ethnic affiliations. 
IAI S7 903D

SSC 201 3:3:0 
Introduction to Global Studies
Course focuses on concepts of global interdepen-
dence. Content includes ecological, nuclear, tech-
nological and political-economic relations among
selected developed and developing nations.
Multidisciplinary approach uses perspectives from
two or more of the following disciplines: history,
economics, sociology, anthropology, psychology
and/or political science.

SSC 205 3:3:0
Latin American Civilization and Culture
Course explores selected Latin American cultures
and civilizations. Content includes historical back-
ground, with focus upon contemporary issues.

Multidisciplinary approach) uses perspectives
from two or more of the following disciplines: 
history, economics, sociology, anthropology, 
psychology and/or political science.

SSC 206 3:3:0
Contemporary China and Japan
Course explores current societies in China and
Japan. Content focus is on contemporary political-
economic and social issues. Multidisciplinary
approach uses perspectives from two or more of
the following disciplines: history, economics, 
sociology, anthropology, psychology and/or 
political science.

SSC 240 3:3:0
Introduction to Social Research
Course introduces social research. Content
includes research design, methodology, simple
statistical analysis of data and interpretation of
empirical social data. Students will design, con-
duct and interpret a short survey. Prerequisite:
any SSC course with minimum grade of C.

SSC 290 1-4:0-4:0-4
Topics in Social Science
Course explores major issues currently facing the
United States and other nations of the world.
Socioeconomic, political and other social-scientific
perspectives are considered in the study of these
global topics. Course has a different focus and/or
scope from other courses currently offered in the
department and can be repeated on different 
topics up to three times for up to nine credits.
Prerequisite may vary by topic. Fee varies

Theater
(Also see HUM 126 and HUM 131)

THE 103 3:3:0
Fundamentals of Acting
Course develops skill in the basic principles and
techniques of acting. Content includes concentra-
tion, imagination, observation, relaxation and
objectives, and improvisation, as well acting
approaches such as Cohen, Meisner, Stanislavski
and Shurtleff. Creation of roles is stressed, as well
as development of voice and body control.

THE 115 3:2:2
Stage Lighting
Course introduces physical properties and usage
patterns of theatrical light. Content includes 
practical experience in lighting design, introduc-
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tion to equipment and fixtures, preparation of
lighting plots and integration of lighting with other
elements of play production. Fee $10

THE 130 3:2:2
Directing
Course provides an in-depth study of the process
of play directing. Content includes problems of
script selection, casting, interpretation, rehearsing,
and performance of selected plays. Prerequisite:
THE 103. Fee $10

THE 135 2:1:2
Stagecraft I
Course presents bases of stagecraft. Content
includes basic technical vocabulary, basic tool
usage and fundamental craftsmanship in scene,
light and sound design. Fee $20

THE 136 2:1:2
Stagecraft II
Course advances skills learned in THE 135 and
provides opportunity for practical application.
Content includes pre- and post-technical execution
of scene construction, stage lighting and sound
manipulation. Prerequisite: THE 135. Fee $20

THE 140 3:2:2
Stage Movement
Course introduces principles and techniques of
theatrical and dramatic stage movement. Focus is
on body alignment, strength and flexibility. Fee $10 

THE 151 1:0:5
Theater Practicum I
Course offers college credit for working on or 
performing in major college production. Theater
curriculum requires participation in one approved
area of any on-going theater experience activity. 
IAI TA 918

THE 152 1:0:5
Theater Practicum II
Course offers college credit for working on or 
performing in major college production Theater
curriculum requires participation in one approved
area of any on-going theater experience activity.

THE 153 1:0:5
Theater Practicum III
Course offers college credit for working on or 
performing in major college production Theater
curriculum requires participation in one approved
area of any on-going theater experience activity. 
IAI TA 918

THE 202 3:3:0
Intermediate Acting
Course concentrates on character building and
scene study. Content includes development of
finer details of characterization and total physical
presentation of a role, specialized voice and body
exercises, and improvisations, with objective of
viewing performance within context of entire 
dramatic production. Prerequisite: THE 103.

THE 290 1-4:0-4:0-4
Topics in Theater
Course will offer specialized instruction in specific
selected aspects of theater including acting, 
direction or technical design work. Course may be
repeated once. Prerequisite: Varies depending
on specific topic. Fee varies

World Wide Web
(Also see Computer Applications for
Business, Computer Information Systems,
Computer Networking and Systems, and
Electronics and Computer Technology)

WWW 101 1:1:1
Overview of the Internet
Course is introductory survey of the Internet,
involving hands-on activities and lecture. 
Content includes types of information available 
on the Internet; various tools available on the
Internet; application of search strategies to locate
information on a specific topic available on the
Internet. Intended for non-majors of the WWW
program. Fee $15

WWW 111 2:2:1
Fundamentals of the Internet
Course focuses on understanding the structure of
the Internet, how it works, and issues surrounding
its use. Content includes hands-on activities,
examination and application of theoretical con-
cepts, as well as use of Internet basics, Web
browsers, URLs, Web pages, search engines,
navigation tools, transferring files, electronic mail,
discussion lists and newsgroup usage, “neti-
quette,” and ethical, legal, security, and societal
issues. Recommended: CIS 101. Fee $25
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WWW 131 3:3:1
Building a Web Page
Course introduces processes needed to create
customized and interactive Web pages. Involves
hands-on activities. Content includes commands
(tags) to create, format and link documents;
tables, graphics, styles, forms, frames, scripts,
multimedia, and other features of the Web page;
guidelines of effective Web presentation in 
designing a Web page, and Web site organization.
Recommended: WWW 111, or concurrent 
enrollment in WWW 111. Fee $25

WWW 132 2:2:1
Cascading Style Sheets
Course expands basic development of Web
pages. Content focuses on the use of Cascading
Style Sheet to present the content of a well struc-
tured XHTML document in a meaningful method.
Recommended: WWW 131 or working knowledge
of HTML/XHTML. Fee $15

WWW 135 3:3:1
Introduction to Web-Based Course
Development
Course introduces various developmental and
implementation models for designing an online
instructional course module as well as the tools
necessary to maintain such courses. Content
includes skills necessary for working with clients
and subject matter experts; hands-on experience
developing, executing, debugging, and assessing
instructional course modules and their compo-
nents. Recommended: WWW 131 or basic
knowledge of HTML. Fee $25

WWW 141 3:3:1
Web Authoring Software
Course introduces a popular HTML editor.
Content includes learning how to lay out Web
pages using layers, tables, style sheets, frames,
rollovers and form; building a Web site and 
learning how to upload files to a remote server;
introduction to the DHTML and animation 
capabilities of the Web authoring software.
Recommended: General knowledge of basic
HTML. Fee $25

WWW 145 3:3:1
Introduction to Database-Driven Web Sites
Course provides a general introduction to the
basic framework of a database-driven web site.
Content includes sample databases and 
a popular, industry standard software tool for 

creating site definitions; and to plan, develop, 
and implement a web database application.
Recommended: WWW 141 or equivalent 
knowledge. Fee $25

WWW 151 3:3:2
Web Development Tools
Course introduces Web development tools, includ-
ing HTML editors and Web site managers as well
as graphics manipulation tools. Content includes
use of these tools to create interactive Web Sites
which integrate style sheets, DHTML components
and Javascripts. Recommended: WWW 131 with
minimum grade of C. Fee $25

WWW 155 2:2:0
Blogging and Podcasting
Course combines hands-on activities and lectures
to increase familiarity with web pages using blogs
and podcasts. Content includes creating blog
entries using a variety of tools; reading and 
commenting on blogs; creating, editing, and 
distributing podcasts; and understanding the 
RSS file format. Recommended: WWW 131 or
basic knowledge of HTML or consent of instructor, 
coordinator or department chair. Fee $15

WWW 161 4:3:2
Flash
Course introduces Flash authoring environment
and basic features and functions of the Flash
application, to create high-impact Web sites.
Content includes activities using the program’s
tools and modifiers, color capabilities, text format-
ting; sound importing methods; bitmap optimiza-
tion capabilities. Recommended: WWW 131.

Fee $25

WWW 171 3:3:1 
Advanced Web Page Development
Course expands basic development of Web pages
to build additional inter- action and functionality
into them. Content includes style sheets, 
data-base queries, basic scripting, applets, and
Dynamic HTML as incorporated into the Web
page code; Web site organization and navigation
strategies. Recommended: knowledge of basic
programming concepts, WWW 131. Fee $15

WWW 181 4:3:2
Web Scripting
Course combines hands-on activities and lectures
to increase familiarity with developing web appli-
cations with JavaScript, PHP, XML, or another
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contemporary web language. Content includes
enhancing web pages using interactive features;
manipulating built-in objects; and validating and
processing forms. Course can be repeated on dif-
ferent topics up to three times for up to 12 twelve
credits. Recommended: CSC 155 or CSC 156,
and WWW 171, each with minimum grade of C, or
consent of instructor, coordinator or department
chair. Fee $15

WWW 185 3:2:2
Web Development Using Ruby on Rails
Course combines hands-on activities and lectures
to increase familiarity with web development 
using the Ruby language and the Rails platform.
Recommended: WWW 171 or consent of instruc-
tor, coordinator or department chair. Fee $15

WWW 195 3:3:1
E-Learning Development
Course applies a set of ideas and methods for
planning, creating and managing a web-based 
e-learning instructional system. Content of cap-
stone course reflects upon and implements skills,
methods and technologies learned in previous 
e-learning courses to research, analyze, plan and
develop an e-learning instructional system project.
Recommended: Completion of certificate core
courses with minimum of C in those courses or
comparable experience. Fee $25

WWW 205 4:3:2
Web Database Management
Course introduces Web database technologies.
Content includes hands-on activities and lectures
to increase familiarity with methods used to create
dynamic Web applications that interact with a data
source, such as a relational database. Elective for
majors of World Wide Web program.
Recommended: WWW 171 and CAB 140, with
minimum grade of C. Fee $45

WWW 210 4:3:2
Web Site Maintenance and Management
Course presents technical and people manage-
ment skills needed to set up and maintain a Web
site. Content includes hands-on activities and 
lectures to increase familiarity with technical and
Web development skills required to setup and
maintain both Internet and Intranet Web sites.
Involves team work in Web site development, to
create, plan, implement, test and evaluate Web
sites. Prerequisite: WWW 171, with minimum
grade of C. Fee $45

WWW 220 4:3:2
Active Server Pages
Course introduces Active Server Pages (ASP+).
Content includes hands-on activities and lectures
to increase familiarity with developing advanced
Web applications using Active Server Pages
(ASP+); advanced Internet architecture, using
advanced Web development tools; the Active
Server Page model, processing forms, integrating
Web applications with data; and other server-
based applications, configuring Web applications,
and using Web services to integrate Web applica-
tions. Recommended: WWW 181 and WWW
205, with minimum grade of C. Fee $25

WWW 221 3:2:2
AJAX Using ASP.NET
Course combines hands-on activities and lectures
to increase familiarity with developing web appli-
cations using Asynchronous JavaScript and XML
(AJAX) with ASP.NET. Content includes creating
dynamic web pages using AJAX; client-side and
server-side controls; data binding and validation;
and integration with other web development tech-
nologies. Recommended: WWW 220 or knowl-
edge of basic programming concepts, or consent
of instructor, coordinator or department chair.

Fee $15

WWW 251 3:2:10
Internship Experience
Course involves direct work experience for at 
least ten hours per week in a computer-related
environment. Content includes applying previously
learned skills and knowledge to daily work 
activities; close work with discipline-related
instructor; weekly classroom meetings to integrate
work experience with classroom activities.
Prerequisite: Completion of a minimum of 15 
(fifteen) credits in WWW with minimum grade 
of C for all courses and consent of instructor or
department coordinator. Fee varies

WWW 290 1-4:0-4:0-4
Topics in World Wide Web
Course covers a variety of different topics current
with technology advances on the Internet and the
World Wide Web. Topics will be identified for each
section of the course. Can be repeated on differ-
ent topics up to three times for up to nine credits.
Prerequisite may vary by topic. Fee varies
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ROXANN MARSHBURN
Director of Grants and Alternative Funding
B.A. Bradley University
M.B.A. Lake Forest Graduate School of Management

MARY PAT MARTIN
Associate Professor of Early Childhood Education
B.A. Albion College
M.Ed. Loyola University of Chicago
M.A. Western Michigan University

R. GORDON McCLARREN
Professor of Mathematics
B.S. U.S. Naval Academy
M.S. University of Illinois

MARILEE McGOWAN
Professor of English
B.S. Loyola University
M.Ed. National College of Education
M.A. Roosevelt University

M. CHERYL McKINLEY
Professor of Student Development and Psychology
B.S. Loyola University
M.Ed. Loyola University
Ph.D. Loyola University

SYED MOHAMED MEHDI
Assistant Professor of Humanities and Philosophy
B.A. University of Toronto
Ph.D. McGill University in Montreal

GARY MINES
Professor of Chemistry
B.A. Oberlin College
Ph.D. California Institute of Technology

RENII MODISETTE-SLAUGHTER
Associate Professor of Health Information Technology
B.A. Lewis University

CAROL MURPHY
Professor of Mathematics
B.S. Loyola University of Chicago
M.A. Loyola University of Chicago

GARY NEWHOUSE
Dean of Library/Media Services
B.A. St. Norbert College
M.A. Rosary College

ROSE NOVIL
Professor of Library Services
B.A. University of Illinois
M.S. University of Illinois

GWENDOLYN NYDEN
Professor of Sociology
B.A. Drew University
M.A. University of Illinois
Ph.D. University of Illinois

BRUCE OATES
Director of Athletics and Registrar Services
B.S. Northern Illinois University
M.S. Northern Illinois University
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HAROLD OGG
Professor of Computer Technologies and

Information Systems, and Library Services
Coordinator, Computer Science
A.B. Morehead State University
M.S. University of Kentucky
M.Ed. Xavier University
M.S. Northeastern Illinois University

LUANNE OLSON
Professor of Physical Therapist Assistant
B.S. University of Illinois
M.S. Finch University of Health Sciences/

The Chicago Medical School
D.P.T. Finch University of Health Sciences/

The Chicago Medical School

JAMES P. O’SHEA
Professor of Law Enforcement
Chair, Law Enforcement Program
B.S.Ed. Northern Illinois University
M.A. Roosevelt University

CIARAN O’SULLIVAN
Professor of Nursing
B.S.N. Loyola University
M.S. National-Louis University
M.S.N. University of Phoenix

D. ARNIE OUDENHOVEN
Associate Vice President for Human Resources
B.S. University of Wisconsin - LaCrosse
M.S.E. University of Wisconsin - LaCrosse

ELIZABETH OWOLABI
Associate Dean for Student Learning
B.H.E. University of British Columbia
M.A. University of British Columbia
Ph.D. Wayne State University

HELEN B. WARD PAGE
Professor of English
B.A. Cornell College
M.A. Northwestern University

MARK PALMERI
Associate Professor of Art 
B.F.A. School of the Art Institute of Chicago 
M.F.A. School of the Art Institute of Chicago

MARY ANN PELLEGRINO
Professor of Computer Technologies and

Information Systems
B.S. DePaul University
M.A. DePaul University
M.P.S. Loyola University

NICOLE PERRY
Associate Professor of Biology
B.S. University of Wisconsin at Madison
Ph.D. Northwestern University

NANCY PRENDERGAST
Assistant Vice President for Academic Affairs/Dean

of the Ray Hartstein Campus
B.A. Northern Illinois University
M.A. Northern Illinois University
Ph.D. Loyola University of Chicago

PRASHANT RAWAL
Assistant Professor of Accounting
A.A. William Rainey Harper College
B.S.B.A. Roosevelt University
M.B.A. University of Phoenix

BINCY REGINOLD
Assistant Professor of Basic Nurse Assistant Training
A.D.N. Malcolm X College
B.S.N. University of Illinois at Chicago
M.S.N. North Park University

NANCY RESSLER
Professor of Mathematics
B.S. University of Illinois
M.Ed. University of Illinois
M.A. DePaul University

LEANDRO RESURRECCION 
Associate Professor of Nursing 
B.S.N. Aurora University 
M.S.N. Lewis University

MICHELE S. REZNICK 
Professor of Computer Technologies and

Information Systems
Coordinator, Computer Information Systems Program
B.S. University of Illinois
M.A. Webster University

BARBARA RIZZO
Vice President for Continuing Education,

Training and Workforce Development
B.A. University of Illinois
M.S.Ed. Northern Illinois University

DAVID L. RODGERS
Professor of Geography and Environmental Studies
B.G.S. Roosevelt University
M.A. Northeastern Illinois University

VIRGINIA ROGERS
Professor of Nursing
B.S.N. DePaul University
M.S.N. Loyola University of Chicago

TONI G. ROWITZ
Professor of English/Speech
B.S. University of Illinois
M.A. University of Illinois

LAURA E. SARET
Professor of Business
B.S. Northern Illinois University
B.S.E. Northern Illinois University
M.B.A. University of Chicago
Ed.D. Northern Illinois University
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WENDY A. (MAIER) SARTI
Professor of History
A.A. William Rainey Harper College 
B.A. Roosevelt University 
M.A. Roosevelt University

HASSAN SAYEED
Professor of Computer Technologies and 

Information Systems, and Psychology
B.S. Loyola University of Chicago
M.S. Northeastern Illinois University
M.S. Illinois Institute of Technology
Ph.D. Illinois Institute of Technology

GEORGE L. SCHARM
Professor of Law Enforcement
B.A. National College of Education 
M.S. National-Louis University

CARY SCHAWEL
Professor of Student Development and Psychology
B.A. Eastern Illinois University
M.A. Eastern Illinois University

MONA M. SCHEUERMANN
Professor of English
B.A. Queens College
M.A. Hunter College
Ph.D. State University of New York

KATHERINE SCHUSTER
Professor of Education
Coordinator of Education
Coordinator of Global Studies
B.A. Gustavus Adolphus College
M.S. Minnesota State University
Ph.D. Loyola University of Chicago

DOREEN L. SCHWARTZ
Director of Business Services
A.A.S. Oakton Community College
B.G.S. Roosevelt University

LYNN W. SEINFELD
Director of the Business Institute and 

Professional Education
B.A. George Washington University
M.A. University of Miami

CAROLE F. SHAPERO
Professor of Mathematics
B.Sc. McGill University
M.A. Columbia University

JULIE SHOTSBERGER 
Associate Professor of Mathematics 
B.A. University of Illinois at Chicago 
M.A. Concordia University

WINIFRED "WINNIE" SITT
Associate Professor of Nursing
B.S.N. Loyola University of Chicago
M.S.N. Rush University

JOIANNE L. SMITH
Vice President for Student Affairs
B.A. Wittenberg University
M.S. Virginia Commonwealth University
Ph.D. Virginia Commonwealth University

MARGUERITE SOLARI
Professor of Modern Languages
Chair, Department of Modern Languages
B.A. Université de Toulouse-le Mirail (France)
B.A. Université de Toulouse-le Mirail (France)
M.A. Université de Toulouse-le Mirail (France)
Ph.D. Université de Toulouse-le Mirail (France)

ROBERT SOMPOLSKI
Dean, Mathematics and Technologies
Professor of Computer Science and Mathematics
B.A. Illinois Institute of Technology
M.S. University of Illinois
Ph.D. University of Illinois

GLENNA M. SPRAGUE
Professor of Music
Coordinator of Music
B.M. Capital University Conservatory of Music
M.M. Ohio University

MARIAN STAATS
Associate Professor of English
B.A. Swarthmore College
Ph.D. Loyola University of Chicago

RICHARD STACEWICZ
Professor of Social Science and History
B.A. University of Michigan
M.A. University of Illinois at Chicago
Ph.D. University of Illinois at Chicago

SYLVIA A. STACEY
Professor of English
B.S. Loyola University
M.A. Loyola University

LYNNE L. STEELE
Professor of Medical Laboratory Technology
Chair, Medical Laboratory Technology, Pharmacy 

Technician, and Phlebotomy Programs
B.S. Northeastern Illinois University
M.T. Certificate Louis A. Weiss Hospital 

School of Medical Technology
M.S. Finch University of Health Sciences/

Chicago Medical School

JENNIFER STREHLER
Associate Professor of Mathematics
B.S. Illinois State University
M.S. University of Tennessee

BILL STROND
Professor of Biology
B.A. Wilmington College
M.A. University of Nebraska at Omaha
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JOHN STRYKER
Associate Professor of Computer Technologies and 

Information Systems
Coordinator, World Wide Web Program
B.S. University of Illinois
M.S. Northeastern Illinois University

LEAH SWANQUIST
Director of Facilities
B.A. Aurora University
M.B.A. Aurora University

DONNA TALTY
Professor of Nursing
B.S.N. University of Illinois at Chicago
M.S.N. Northern Illinois University

ANITA TAYLOR
Professor of Health Information Technology
A.A. Oakton Community College
B.A. Northeastern Illinois University
M.Ed. National-Louis University

LAURA THELEN
Associate Professor of Nursing
B.S.N. Northwestern University
M.S.N. University of Phoenix

RONALD J. THOMAS
Professor of Management and Business
B.A. University of Illinois
M.A. Webster University

JANICE THOMPSON-WILDA
Professor of Student Development and Psychology
B.S.Ed. Northern Illinois University
M.S.Ed. Northern Illinois University

DENISE TOP RHINE
Professor of Nursing 
B.S.N. C.W. Post College
M.Ed. Columbia University

TERRY N. TROBEC
Professor of Biology
B.A. Franklin and Marshall College
M.S. DePaul University
Ph.D. Louisiana State University

LESLIE VAN WOLVELEAR
Associate Professor of Accounting
A.A. William Rainey Harper College
B.S. University of Illinois at Chicago
B.G.S. Roosevelt University
M.S. Roosevelt University

JOHN WADE
Director of Systems and Network Services
B.S.E.E. University of Michigan

GABRIEL WALLACE
Professor of English
B.A. Cornell College
M.A. University of Colorado

CAROL WARD
Professor of Biology
B.S. George Mason University
Ph.D. University of Florida - Gainesville

CHERYL WARMANN
Director of Enrollment Services
B.A. University of Illinois-Urbana
M.Ed. Loyola University

SHERRILL WEAVER
Professor of Library Services
B.A. Northern Michigan University
M.A. Northern Michigan University
M.L.S. Indiana University
Sp.L.I.S. Indiana University
Ed.D. National-Louis University

RUTH WILLIAMS
Associate Professor of Biology
B.S. University of Wisconsin at Stevens Point
M.S. University of Wisconsin at Madison

LYNN WOODBURY
Professor of English
Chair, English Department
B.A. San Jose State University
M.A. University of California, Santa Cruz
Ph.D. University of California, Santa Cruz

BRADLEY P. WOOTEN 
Dean, Social Sciences and Business 
B.A. Augustana College 
M.B.A. Kellogg School of Management, 

Northwestern University

DONNA YOUNGER
Director of Student Engagement
B.A. University of Memphis
M.A.T. University of Memphis
Ed.D. University of Memphis

SHEILA ZABIN
Assistant Professor of Basic Nurse Assistant Training
B.S.N. Loyola University of Chicago
B.S. Loyola University of Chicago
M.S.N. Walden University

LINDA ZIMMERMAN
Professor of Student Development and Psychology
B.A. Northeastern Illinois University
M.A. Northeastern Illinois University

LISA ZINGARO
Assistant Professor of Business
Coordinator, Global Business Studies
B.S. Northern Illinois University
M.B.A. DePaul University

AMY ZUMFELDE
Professor of Modern Languages
B.A. Bradley University
Ph.D. Northwestern University
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BONNIE A. AGNEW
Professor Emerita of Student Development
B.S. Missouri Valley College
M.Ed. University of Illinois
Advanced Certificate, University of Illinois

MARILYN APPELSON
Administrator Emerita
B.A. Brooklyn College
M.A. College of New Jersey

MAURICE ARCHER
Administrator Emeritus
B.S. Brooklyn College
M.B.A. New York Institute of Technology

HELENE F. BLOCK-FIELDS
Professor Emerita of Early Child Education
B.Ed. Chicago State University
M.Ed. Loyola University

SPENCER R. BOWERS
Professor Emeritus of Biology
B.S. Illinois State University
M.S. University of Wisconsin
D.A. University of Illinois

JOHN W. BOYLES
Professor Emeritus of Business Law/Accounting
B.S.B.A. Roosevelt University
M.S. Roosevelt University
J.D. John Marshall Law School

ANNA MARIE L. BRUMMETT
Professor Emerita of Office Systems Technology
B.S. DePaul University
M.Ed. DePaul University
Ed.D. Nova University
C.P.S. Professional Secretaries International

ROBERT R. BURTON
Professor Emeritus of Television Services
B.A. Cornell College
M.S.Ed. Northern Illinois University

PATRICK V. CASALI
Professor Emeritus of Modern Languages and 

Humanities
B.S. Loyola University
M.A. Loyola University
M.A. Northeastern Illinois University

HOLLIS L. CHALEM-BROWN
Professor Emerita of Computer Technologies and

Information Systems
A.A. Kendall College
B.S. DePaul University
M.Ed. DePaul University
Ed.D. Nova University

JOAN M. CICHON
Professor Emerita of Library Services
B.A. Northern Illinois University
M.A. Northern Illinois University
M.A.L.S. Northern Illinois University

B. DIANE DAVIS
Professor Emerita of Psychology
B.S.Ed. University of Cincinnati
M.S. Northern Illinois University
Ed.D. Northern Illinois University

CAROL A. DAVIS
Professor Emerita of Student Development
B.S. Michigan State University
M.Ed. University of Arizona
Ed.D. Nova University

CYNTHIA L. DeBERG
Professor Emerita of Health Information Technology
B.A. Wartburg College
B.S. Viterbo University
M.A. Central Michigan University

NORMAN E. DEMB
Professor Emeritus of Psychology
M.A. University of Chicago

GARY A. DETERS
Professor Emeritus of Law Enforcement
B.A. University of Illinois
M.A. Roosevelt University

PHYLLIS DEUTSCH
Administrator Emerita
B.A. Roosevelt University
M.A.T. Northeastern Illinois University

ROSARIO P. DiPRIZIO
Professor Emeritus of Mathematics
B.S. Illinois Benedictine College
M.S. Northeastern Illinois University

LUTHER E. DOWDY
Professor Emeritus of Student Development
A.B. Shaw University
B.D. Colgate Rochester Divinity School

Emeritus Faculty and Administrators
Oakton Community College is proud to award emeritus status to retired members of the 
administration and full-time faculty who were employed at Oakton for 15 or more years.
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WILLIAM L. DREZDZON
Professor Emeritus of Mathematics
B.S. Saint Mary’s University
M.S.T. Illinois Institute of Technology

MARY ANN ELLERMAN
Professor Emerita of Nursing
B.S. St. Xavier University
M.S.N. St. Xavier University

FRANK J. FONSINO
Professor Emeritus of History
B.A. Greenville College
B.S. Greenville College
M.S. Illinois State University
D.A. Illinois State University

BEVERLY O. FRIEND
Professor Emerita of English
B.S. University of Wisconsin
M.A. Northwestern University
Ph.D. Northwestern University

PAUL S. GROSSO
Professor Emeritus of Accounting
B.S. Roosevelt University
M.S. Roosevelt University

GEORGE A. HEYMAN
Professor Emeritus of Accounting and Economics
B.A. University of Illinois
M.A.S. University of Illinois
C.P.A. University of Illinois
M.B.A. DePaul University

DAVID E. HILQUIST
Administrator Emeritus
B.S. University of Illinois
C.P.A. University of Illinois

DINO E. HOUPIS
Associate Professor Emeritus of Electronics
A.A. Wright Jr. College
B.S.E.E. University of Illinois
M.S.E.E. Illinois Institute of Technology

M. SUSAN HUMM
Associate Professor Emerita of 
Health Information Technology
A.A.S. Oakton Community College
B.A. National-Louis University

LESTER M. JACOBS, A.L.A.
Professor Emeritus of Architecture
B. Architecture Carnegie-Mellon University
M. Architecture Illinois Institute of Technology

LYNDA M. JERIT
Professor Emerita of English and History
B.A. University of Memphis
M.A. University of Memphis

BARBARA P. KEELEY
Professor Emerita of Library Services
B.A. Mundelein College
M.A. University of Wisconsin
M.A.L.S. Dominican University
C.S.S. Dominican University

CAROLE I. KLEINBERG
Professor Emerita of Speach/Theater
B.A. University of Illinois
M.A. University of Miami

DAVID KOENIG
Professor Emeritus of English
B.A. Northwestern University
M.A. University of Chicago
Ph.D. New York University

ADELE M. LeGERE
Professor Emerita of Mathematics
B.A. Mundelein College
M.Ed. Northeastern Illinois University

EUGENE DE V. LOCKWOOD
Professor Emeritus of Philosophy
Litt B. Xavier University
M.A. College of the Jesuits (Shembaganur, India)
M.A. Pontifical Athenaeum (Poona, India)
M.Ed. Loyola University

MARIO L. LOPEZ
Professor Emeritus of Modern Languages
B.A. Roosevelt University
M.A. University of Chicago

RODOLFO MAGLIO
Professor Emeritus of Mathematics
B.S.E.E. American Institute of Engineering and

Technology
M.S. Northeastern Illinois University
M.A. Northeastern Illinois University
Ph.D. Northwestern University

SUSAN M. MALTESE
Professor Emerita of Library Services
A.B. University of Illinois
M.A. University of Illinois
M.S. University of Illinois

NANCY MARKIN
Professor Emerita of Registered Nursing
B.S.N. Loyola University
M.S.N. Boston University
M.S. National-Louis University
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MICHAEL J. MATKOVICH
Professor Emeritus of Physics
B.S. DePaul University
M.S. Boston College
M.S. Northeastern Illinois University

ROBERT MATTHEWS
Professor Emeritus of General Business
B.S. DePaul University
M.B.A. DePaul University

JILL M. MAWHINNEY
Professor Emerita of Student Development
B.A. Michigan State University
M.S.W. University of Illinois
M.A. Roosevelt University

JUDITH E. MAYZEL
Professor Emerita of Library Services
B.A. Roosevelt University
M.A.L.S. Dominican University
M.A. Northeastern Illinois University

MARY ANN MCKEEVER
Professor Emerita of English
B.A. Bowling Green University
M.A. Bowling Green University

JOHN J. MICHAELS
Professor Emeritus of Biology and Real Estate
B.A. Saint Mary’s College
M.A. Northeastern Illinois University

MICHAEL MILSTEIN
Professor Emeritus of Accounting
B.S.B.A. Roosevelt University
M.B.A. Roosevelt University
C.P.A. University of Illinois

MARY L. MITTLER
Vice President for Academic Affairs and 

Professor of English, Emerita
A.A. Mt. St. Clare College
B.A. DePaul University
M.A. DePaul University
M.B.A. Loyola University

FLORENCE B. MUNUZ
Professor Emerita of Early Childhood Education
B.A. Glassboro State College
M.A. University of Chicago

MILICA NEDELSON
Professor Emerita of Chemistry
Ph.D. University of Belgrade

BEVERLY K. OFFEN
Professor Emerita of Library Services
B.A. Grinnell College
M.A. University of Rochester
M.L.S. University of Hawaii

MARY A. OLSON
Vice President for Student Affairs and

Professor of Student Development, Emerita
B.A. Wheaton College
M.A. University of Chicago
Ed.D. Nova University

THELMA S. PARKER
Professor Emerita of Student Development
B.A. Drake University
M.A. Northwestern University
M.S.T. Illinois Institute of Technology

MONIKA PATEL
Professor Emerita of Modern Languages
B.A. Gutenberg University (Mainz, Germany)
M.A. Gutenberg University (Mainz, Germany)
M.A. University of Chicago

GARY A. PHILLIPS
Professor Emeritus of Mathematics
B.A. Elmhurst College
M.S.T. Illinois Institute of Technology

JANICE K. RICHTER
Associate Professor Emerita of Physical Education
B.S. Michigan State University
M.Ed. University of Illinois

LEONA M. ROEN
Professor Emerita of Computer Information Systems
Ph.B. University of Chicago
S.B. University of Chicago
M.A. Webster University

ALAN M. RUBIN
Professor Emeritus of Psychology
A.B. University of Illinois
M.S. George Williams College

FREDERICK SALZBERG
Professor Emeritus of Engineering
B.S. Technische Hochschule (Graz, Austria)
M.S.M.E. Illinois Institute of Technology
Ph.D. Illinois Institute of Technology

STEVEN J. SCHADA
Professor Emeritus of Sociology
B.S.Ed. Western Illinois University
M.S.T. Illinois Institute of Technology
M.A. Western Illinois University

JOHN E. SEITZ
Professor Emeritus of Business
B.S.J. Northwestern University
M.B.A. Northwestern University

MARY K. SEXTRO-BLACK
Professor Emerita of Early Childhood Education
B.A. Barat College
M.Ed. Loyola University
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KRISTY SHANAHAN
Professor Emerita of Medical Laboratory Technology
B.S. University of Wisconsin-Madison
M.M.T. Finch University of Health Sciences/

Chicago Medical School
M.S. Johns Hopkins University

KENNETH A. SHINSAKO
Associate Professor Emeritus of Automotive 

Technology

MARY ELLEN SIMMONS
Professor Emerita of Nursing
B.S.N. University of Illinois
M.S. Northern Illinois University

RONALD H. SMITH
Professor Emeritus of Business
B.S. Creighton University
M.B.A. Keller Graduate School of Management

THOMAS W. SMITHSON
Professor Emeritus of Mathematics
B.A. Northwestern University
M.A. Northwestern University
Ph.D. Northwestern University

ROBERT A. STANLEY
Professor Emeritus of Art
B.A. University of Dayton
M.S. Pratt Institute

SUZANNE J. STOCK
Professor Emerita of Mathematics
B.Ed. Wisconsin State at Whitewater
M.A. Western Michigan University
Ph.D. The Ohio State University

RICHARD R. SYMONDS
Professor Emeritus of Physical Education
B.A.Ed. Wayne State College
M.S. Western Illinois University

KATHERINE E. TABERS
Professor Emerita of Computer Technologies

and Information Systems
B.S. Elmhurst College
M.S. Roosevelt University
M.S.Ed. Northern Illinois University
Ph.D. Loyola University

WILLIAM M. TAYLOR
Professor Emeritus of Political Science
B.S. Loyola University
M.A. Marquette University
M.A. University of Illinois at Chicago

URBAN A. THOBE
Professor Emeritus of Philosophy
B.A. St. Joseph College
M.A. Notre Dame University
Ph.D. Notre Dame University

JOHN A. TOSTO
Professor Emeritus of Student Development
B.S. Loyola University
M.A. Loyola University

MAURICE E. WEITLAUF
Professor Emeritus of Chemistry
A.S. Paducah Junior College
B.S. Murray State College
M.A.T. Indiana University

FAIRINDA W. WEST
Professor Emerita of English
A.B. Smith College
Ph.D. University of Leeds (England)

MARY JANE A. WILSON
Dean of Student Affairs and 

Professor of Student Development, Emerita
B.S.Ed. University of Wisconsin
M.A. Northwestern University
Ed.D. Nova University

ARLENE WILT
Professor Emerita of Nursing
B.S.N. University of Illinois
M.S.N. Loyola University

THOMAS H. WITTE
Professor Emeritus of Electronics Technology
B.S.E.E. Fournier Institute of Technology
M.S.E.E. University of Illinois
M.B.A. University of Chicago

SANDRA M. WITTMAN
Professor Emerita of Library Services
B.Ed. University of Wisconsin, Whitewater
M.A.L.S. Rosary College

PHYLLIS WOLOSHIN/LERMAN
Professor Emerita of Philosophy/Humanities
B.A. University of Illinois
M.A. Roosevelt University
Ed.D. Nova University

ROBERT L. WRIGHT
Associate Professor Emeritus of 

Marketing Management
A.B. University of Illinois
M.B.A. Saint John’s University

ROBERTA D. ZIMMERMAN
Professor Emerita of Accounting
B.S. University of Illinois
C.P.A. University of Illinois
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C
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(see Manufacturing Technology)
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Career programs .......................................... 24, 94
Career Services .................................................. 52
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Engineering, and Mathematics (see CP-STEM)
Certificates, requirements for ............................. 48
Chargebacks, tuition ..................................... 16, 31
Cheating ....................................................... 56, 59
Chemistry ................................................... 24, 231
Child Care (see Early Childhood Education)
Chinese ............................................................ 230
Cisco Certified Network Associate (CCNA) ..... 126
CLEP tests........................................................... 43
Clubs and organizations ..................................... 55
CNC/Computer numerical control

(see Manufacturing Technology)
Code of academic conduct ................................. 59
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Code of student conduct .................................... 56
College Advancement ........................................ 10
College offices directory ..................................... 10
College Program Board ...................................... 54
College Studies ................................................ 245
College Success Seminar (see Learning Center)
Communications (also see English) ........... 24, 245
Community services ........................................... 66
Computer-Aided Design (see CAD)
Computer Applications for Business ........ 110, 223
Computer Information Systems ................ 116, 233
Computer laboratories ........................................ 49
Computer Networking and Systems ......... 123, 239
Computer Office Technology 

(see Computer Applications for Business)
Computer Science ...................................... 24, 246
Conference Center ............................................. 66
Construction Management ....................... 128, 238
Contemporary Global Studies ............................ 76
(also see Global Studies)

Continuing education (ALL) ................................ 66
Continuing education certifications...................... 37
Continuing education for the health

professional ...................................................... 67
Counseling and advising .................................... 52
Course descriptions .......................................... 205
Course numbering system ............................... 204
CP-STEM Concentrations .................................. 87
Credit for prior learning experiences .................. 43
Credit, transfer of ................................................ 42
Curricula offered at Oakton ................................ 24

D
Degree requirements .......................................... 47
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(see Computer Applications for Business)
Disabled students (see ASSIST) .................. 13, 48
Dishonesty .......................................................... 56

(also see Code of Academic Conduct)
Distance education ............................................. 34
District map........................................................ 351
Divisions (of College)........................................... 23
Drama (see Speech and Theater)
Dual admission agreements ............................... 30

E
Early Childhood Education Centers ................... 63
Early Childhood Education ....................... 130, 248
Earth Science ............................................. 24, 247
Economics .................................................. 24, 252
Education (courses)..................................... 24, 253
Education: Associate of Arts in Teaching 

(A.A.T.)............................................................... 81
Early Childhood Education.......................... 82, 83

Secondary Mathematics.............................. 81, 84
Special Education........................................ 82, 85

Teaching English as a Second Language
Endorsement .................................................... 82

Education: Paraprofessional Educators............. 134
Educational Foundation................................. 10, 63
Electronics and Computer Technology .......138, 261
Emergency Medical Technician  – 

Paramedic .............................................. 148, 267
(also see Fire Science Technology)

Emeritus Program ............................................... 67
Engineering .................................... 24, 25, 88, 263
English (also see Communications) ........... 24, 254  
English as a Second 

Language ............................... 35, 48, 82, 254-257

F
Facilities Management and Engineering ... 141, 269
Faculty and Administrators ............................... 334
Fees .................................................................... 17
Field study courses ............................................ 35
Financial aid (see Financial assistance)
Financial assistance ........................................... 19
Financial Services .................................... 145, 268
Fine Arts/Art ....................................................... 90
Fine Arts/Music ................................................... 92
Fire Science Technology .......................... 146, 264
Food Service (campus) ....................................... 63
Food Service Sanitation (course) ...................... 250
Foreign Language (see Modern Languages)
Forgiveness policy .............................................. 40
Foundation (Oakton Educational) ....................... 63
French ............................................................... 270

G
Game Development (see Graphic Design or Art)
GED test ............................................................. 67
General Business/Business Administration ........ 80
General education requirements ........................ 70
General Science ........................................... 86, 87
Geography .................................................. 24, 271
Geology (see Earth Science)
German ............................................................. 272
Global Business Studies .......................... 149, 270
Global Studies Concentration ............................. 27
Grading policy ..................................................... 39

Appeal of a final grade ..................................... 40
Forgiveness policy ............................................ 40

Graduation requirements .................................... 47
Grants and Alternative Funding ...........................63 
Graphic Design (also see Art) .................. 150, 273
Great Books Program ......................................... 29
Guarantee, Educational ...................................... 22
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H
Health Information Technology ................. 155, 277
Health Occupations ............................................ 25
Health Services .................................................. 64
Hebrew ............................................................. 274
High school completion program ........................ 67
History ........................................................ 24, 274
Honors (Academic) ............................................. 46
Honors Program ........................................... 13, 26
Hope Scholarship tax credit ............................... 17
Horticultural Therapy ................................ 161, 282
Human Services ....................................... 162, 281
Humanities .................................................. 24, 282
HVAC (see Air Conditioning, Heating 

and Refrigeration)

I
Illinois Articulation Initiative (IAI) .................. 69, 74
Independent study ...................................... 47, 284
Industrial Design Engineering

(see CAD/Computer-Aided Design)
Institute for Business and Professional

Development (see Business Institute)
Instructional Media Services .............................. 51
Interactive Television Courses ............................ 34
Intercollegiate athletics ....................................... 55
Interior Design (see Architectural Technology)
International students ......................................... 12
International Studies (see Global Studies)
International Trade (see Global Business Studies)
Internet (see World Wide Web)
Internet-delivered courses .................................. 34
Intramural athletics ............................................. 55
Italian ................................................................ 284

J
Japanese .......................................................... 285
Job placement (see Career Services)
Joint educational agreements ...................... 16, 31

K
Kids’ College (see Studio 3)
Koehnline Museum of Art .................................... 65
Korean .............................................................. 286

L
LAN (see Computer Networking and Systems)
Language Labs ................................................... 50
Late registration fee ............................................ 17
Law Enforcement ...................................... 164, 286

Learning Center .................................................. 48
ASSIST – Disabled student services ............... 48
College success seminar ................................. 48
Placement testing/Testing services .................. 49
Reading and study skillls .................................. 49
Tutoring ............................................................. 49

Liberal arts curricula ..................................... 78, 79
Library ................................................................. 51
Library and Information Services ..................... 288
Limited enrollment curricula ............................... 13
Literacy ............................................................... 68
Loans (see Financial assistance)
Local Area Networks 

(see Computer Networking and Systems)

M
Machine Technology (Apprenticeship) ...... 166, 305
Management and Supervision ................. 169, 295
Manufacturing Technology ........................ 172, 293
(also see Mechanical Design)

Map of District 535 ........................................... 351
Marketing Management ............................ 174, 299
Mathematics ......................................... 24, 87, 289
Mechanical Design/CAD .................. 179, 228, 292
(also see Manufacturing Technology)

Media-based courses (see Alternative Education)
Medical Billing and Medical Coding
(see Health Information Technology)

Medical Laboratory Technology ................ 182, 303
(also see Phlebotomy)

Medical Office Management
(see Health Information Technology)

Medical Transcriptionist
(see Health Information Technology)

Mission of the College .......................................... 5
Modern Languages.............................................. 24
Mold making (see Machine Technology)
Music .............................................. 24, 92, 93, 306

N
Natural Science (see Biology)
Noncredit courses 

(see Alliance for Lifelong Learning)
Non-native students ............................... 12, 35, 48
Nursing, Associate Degree ....................... 185, 309
Nursing, Basic Nurse Assistant Training ... 189, 222

O
Older Adults Program (Emeritus) ....................... 67
On-line courses .................................................. 34
On-site programs, Business ............................... 66
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P
Paramedic (see Emergency Medical Technician)
Paraprofessional Educators .............................. 134
Parking, student .................................................. 64
Payment policy ................................................... 18
Peace and Social Justice Studies 
Concentration .................................................... 28

Performing Arts .......................... 24, 306, 328, 330 
(see Music, Speech, Theater)

Personal and Public Service ............................... 25
Pharmacy Technician ........................................ 190
Philosophy (courses) .................................. 24, 314
Philosophy (of college) ......................................... 5
Phlebotomy ....................................... 191, 303, 304
(also see Medical Laboratory Technology)

Photography (see Graphic Design or Art)
Physical Education ..................................... 24, 312
Physical Therapist Assistant ..................... 192, 321
Physics ....................................................... 24, 315
Placement tests ............................................ 15, 49
Plagiarism ........................................................... 59
Polish ................................................................ 317
Political Science ......................................... 24, 317
Professional curricula ......................................... 22
Proficiency examinations .................................... 44
Programs and Departments Directory ................ 24
Psychology ................................................. 24, 318

R
Radio Frequency Identification (RFID) ...... 194, 326
Real Estate ............................................... 197, 324
Refunds .............................................................. 18
Registration fee ................................................... 17
Registration information ...................................... 14
Residence, proof of ............................................ 16
Russian ............................................................. 327

S
Scholarships (see Financial assistance) ............ 19
Science (see General Science) .............. 24, 86, 87
Seminars, Business ............................................ 66
Sexual Harassment and Sexual Assault Policy .. 62
Social Science ............................................ 24, 330
Sociology .................................................... 24, 327
Spanish ............................................................. 329
Speech ....................................................... 24, 328
Standards of Academic Progress (SOAP) .......... 41
Student development services ........................... 52
Student government ........................................... 54
Student life .......................................................... 54

Student Services Center 
(see Advising and Counseling)
Student Support Services/TRiO Program .......... 53
Studio 3 .............................................................. 68
Study Abroad ...................................................... 36
Study Skills Workshops ...................................... 49
Substance Abuse Policy ..................................... 61
Substance Abuse Counseling
(program and courses) ............ 200, 281, 282, 321

T
2 + 2 agreements ............................................... 30
Tax credit ............................................................ 17
TDD/TTY .............................................................. 2
Telecourses (see Alternative Education)
Television Production Services ........................... 64
Test preparation workshops ......................... 15, 49
Testing .......................................................... 15, 49
Theater ....................................................... 24, 330
Tool and Die Making (see Machine Technology)
Transcripts .............................................. 17, 42, 45
Transfer (also see Baccalaureate) ..... 28, 51, 70, 77 

Degrees ............................................................ 22
To Oakton ......................................................... 42
To other colleges and universities .............. 30, 45

Transportation, Warehousing, and 
Logistics Management ................................... 196

Travel Programs (see Study Abroad)
TRiO Program .................................................... 53
Tuition ................................................................. 16

Chargebacks/joint agreements ......................... 16
District residents ............................................... 16
In-district employees ......................................... 16
Online courses ................................................. 16
Out-of-district residents .................................... 16
Out-of-state residents ....................................... 16

Tutoring (see Learning Center)

V
Veterans .............................................................. 21

Academic standards ......................................... 45
Armed Forces Credit ........................................ 43
Financial assistance ......................................... 20

Veterans Coordinator .......................................... 53

W
Weekend College ............................................... 35
Withdrawal from classes ..................................... 40
Women’s and Gender Studies ............................ 29
World Wide Web ....................................... 202, 331
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Oakton Community College District 535 serves 450,000 residents in the communities of 
Des Plaines (part of*), Evanston, Glencoe, Glenview, Golf, Kenilworth, Lincolnwood, Morton Grove,
Mount Prospect (part of*), Niles, Northbrook, Northfield, Park Ridge, Rosemont (part of*), Skokie,
Wilmette, and Winnetka.

*Contact the Enrollment Center at 847-635-1700 for exact in-district addresses.

Oakton Community College
Community College District 535
1600 East Golf Road, Des Plaines, Illinois 60016-1268

Ray Hartstein Campus, 7701 North Lincoln Avenue, Skokie, Illinois 60077-2895

847-635-1600 • www.oakton.edu
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Notes




